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500 West Temple Street
Los Angeles, California 90012

Dear Supervisors:

RECOMMENDATION TO APPROVE THE GREATER AVENUES FOR INDEPENDENCE
VOCATIONAL INTERMEDIARY AND DIRECT SERVICES CONTRACT
(ALL DISTRICTS - 3 VOTES)

SUBJECT

The Department of Public Social Services (DPSS) seeks to execute a new three-year contract
effective April 1, 2012 for Greater Avenues for Independence (GAIN) vocational intermediary and
direct services with the City of Hawthorne.

IT IS RECOMMENDED THAT YOUR BOARD:

1. Delegate authority to the Acting Director of DPSS or her designee to execute a contract, in
substantially similar form to the attached contract (Attachment I1), with the City of Hawthorne for the
provision of GAIN vocational intermediary and direct services to Welfare-to-Work (WtW) participants
effective April 1, 2012 or upon the Acting DPSS Director’s approval, whichever is later through March
31, 2015. The three-year contract will have an estimated cost of $29,953,048 or $7,537,754 for
Fiscal Year (FY) 2011-12, $8,151,016 annually for FY 2012-13 and FY 2013-14 and $6,113,262 for
FY 2014-15, funded by CalWORKSs Single Allocation.

2. Delegate authority to the Acting Director of DPSS or her designee to execute amendments to add
any relevant updated federal, State or County terms and conditions, to increase or decrease the
contract amount in exchange for an increase or decrease in services provided that (a) there is
sufficient CalWORKs Single Allocation funding available to provide services at the amended level,
(b) prior Chief Executive Office (CEO) and County Counsel approval as to form are obtained and (c)
the Acting Director notifies the Board and the CEO in writing within ten business days after
execution.
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3. Delegate authority to the Acting Director of DPSS or her designee to have the option to provide
the City of Hawthorne an advance payment to cover the City of Hawthorne’s
operational/administrative costs for Transitional Subsidized Employment (TSE) services. The
advance payment shall be issued once per fiscal year and is estimated at one-third of the maximum
TSE contract amount for April 1, 2012 through June 30, 2012, one-twelfth of the maximum TSE
contract amount for FY 2012-13 and FY 2013-14 and one-ninth of the TSE maximum contract
amount for July 1, 2014 through March 31, 2015. The County shall fully recoup all advances in the
fiscal year in which the advance is issued.

4. Delegate authority to the Acting Director of DPSS or her designee to prepare an amendment to
the contract for a month-to-month extension for up to six months effective April 1, 2015 through
September 30, 2015 if needed in order to complete the contract negotiation process.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

Board approval of the recommended action will allow DPSS to continue the seamless delivery of
services to WtW participants offered in the current contract, which expires on March 31, 2012. The
City of Hawthorne, under the GAIN Vocational Intermediary and Direct Services Contract, will
continue to develop and maintain service provider directories accessed by GAIN Services Workers
and Refugee Employment Program Case Managers to refer WtW participants to vocational
education training activities such as vocational classroom training, vocational English-as-a-Second
Language, remedial education, community service and work experience (WEX). The City of
Hawthorne also maintains the Supportive Services directories for mental health, substance abuse
and domestic violence services.

The City of Hawthorne will continue to provide intermediary services by administering and
subcontracting with agencies that will provide non-salaried WEX and community service, and
subsidized employment activities in order to assist WiW participants to secure unsubsidized career-
ladder employment that will lead to self-sufficiency.

On March 4, 2003, the Board approved the implementation plan for the TSE Program which provides
WtW participants with paid work experience, on-the-job training and vocational classroom training.
On February 27, 2007, the Board expanded the TSE Program to include Work Study in Public
Agencies to enable participants, enrolled in community colleges, to participate in the Work Study
Program related to their course of study in a County Department. Since the program'’s inception,
16,567 participants have been enrolled in TSE, 13,069 have completed the program of whom, 5,272
were placed into unsubsidized employment.

Keeping the City of Hawthorne in a central role would allow them to be the employer of record for all
subsidized employment placements, including County departments and for both public and private
for-profit and non-profit sector slots. The City of Hawthorne currently has contracts with various One
Stop Work Source Centers countywide and continues to have the capacity to enter into subcontracts
with all of the One Stop Work Source Centers and other qualified entities who are interested in
participating.

Implementation of Strategic Plan Goals

The recommended action is consistent with the principles of the Countywide Strategic Plan Goal 1,
Operational Effectiveness: Maximize the effectiveness of the County’s processes, structure and
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operations to support timely delivery of customer-oriented and efficient public services, and Goal 2,
Children, Family and Adult Well-Being: Enrich lives through integrated, cost-effective and client-
centered supportive services.

FISCAL IMPACT/FINANCING

The estimated three-year maximum contract amount is $29,953,048 funded with CalWORKSs Single
Allocation. The estimated contract amount for April 1, 2012 through June 30, 2012 is $7.5 million.
The estimated contract amount for FY 2012-13 and FY 2013-14 is $8.2 million, respectively. The
estimated contract amount for FY 2014-15 (July 2014 through March 2015) is $6.1 million. There is
no net County cost impact. If there are any extensions/increases to the contract, the maximum
amount for the extension/increase will be contingent upon the availability of CalWORKSs Single
Allocation funds. Funding for FY 2011-12 is included in the Final Adopted Budget. Funding for
future fiscal years will be included in the Department's annual budget requests.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The CEO and County Counsel have reviewed this Board letter. County Counsel has approved the
attached contract as to form (Attachment Il). The contract will not result in unauthorized disclosure
of confidential information and will be in full compliance with federal, State and County regulations.

California Department of Social Services Purchase of Service Regulations state that contracts may
be negotiated without formal advertising for any service rendered by a local government agency,
public university, public college or other public educational institution. On July 22, 2011, the County
received State approval to negotiate without a competitive solicitation, the new sole source contract
with the City of Hawthorne, a local government agency. In accordance with the Board Policy 5.100,
for Sole Source Contracts, attached is the Sole Source Checklist (Attachment 1) for the GAIN
Vocational Intermediary and Direct Services Contract.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

The recommended action will not infringe on the role of the County in relationship to its residents and
the County’s ability to respond to emergencies will not be impaired. There is no change in risk
exposure to the County.

CONCLUSION

The Executive Officer, Board of Supervisors, is requested to return one adopted, stamped Board
letter to the Acting Director of DPSS.
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Respectfully submitted,

o

SHERYL L. SPILLER
Acting Director

SLS:ng

Enclosures

c: Chief Executive Officer
Acting County Counsel

Executive Officer, Board of Supervisors
Deputy Chief Executive Officer



Attachment |

SOLE SOURCE CHECKLIST
GAIN VOCATIONAL INTERMEDIARY AND DIRECT SERVICES

CHECK
)

JUSTIFICATION FOR SOLE SOURCE PROCUREMENT OF SERVICES

> Only one bona fide source for the service exists; performance and price competition are
not available.

» Quick action is required (emergency situation).

> Proposals have been solicited but no satisfactory proposals were received.

»> Additional services are needed to complete an ongoing task and it would be prohibitively
costly in time and money to seek a new service provider.

> Maintenance service agreements exist on equipment which must be serviced by the
authorized manufacturer's service representatives.

> It is more cost-effective to obtain services by exercising an option under an existing
contract.

> It is in the best interest of the County, e.g., administrative cost savings, excessive
|earning curve for a new service provider, etc.

It is in the best interest of the County, to continue contracting with the City of Hawthorne
for GAIN vocational intermediary and direct services. Contracting with a new agency will
require a sizeable amount of time and effort to develop an infrastructure: hire staff,
establish networks countywide, train contracted personnel on the use of County
computer systems, etc. This will delay the delivery of services to Welfare-to-Work
participants and the achievement of employment goals.

The California Department of Social Services (CDSS) Purchase of Service Regulation |
23-650.1.14 states that contracts may be negotiated without formal advertising for any
service rendered by a local government agency. On July 22, 2011, the County received
State approval to negotiate without a competitive solicitation, the new contract with the
City of Hawthorne, a local government agency.

Other reason. Please explain: CDSS Purchase of Service Regulation 23-650.1.14 states that
CDSS may require, formal advertising when contracts with government agencies are
considered excessive in price when compared to similar services provided through
competition. On’'July 22, 2011, CDSS indicated that it does not require formal advertising
because costs are not excessive in compliance with CDSS Purchase of Service Regulation
23-650.1.14.

Also and according to the City of Hawthorne (COH), the Memorandum of Understanding with
the City and the Hawthorne Municipal Employees Association establishes the South Bay
Workforce Investment Board labor rates, which are consistent with industry standards
ensuring fairness for the City and its employees. The labor rates established become the
negotiated basis for ensuring that COH's rates are fair and reasonable for charging staff costs
to the GAIN Vocational Intermediary and Direct Services Contract.

In regards to labor costs, COH has consistently charged considerably less than the maximum
amount allowed. Labor costs to the Transitional Subsidized Employment Program are around
2.5%, whereas the maximum allowed is 11.5%. This allows for the reprogramming of labor
costg/t the,program providing greater coverage for participant enroliment.

o4 7,1511L

Deputy Chief Exéclitive Officér, CEO Date!
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CONTRACT BETWEEN
COUNTY OF LOS ANGELES
AND
CITY OF HAWTHORNE
FOR
GAIN VOCATIONAL INTERMEDIARY AND DIRECT SERVICES

This agreement (hereafter "CONTRACT") is entered into this day of

2012 by and between City of Hawthorne (hereinafter "CONTRACTOR") and
the COUNTY of Los Angeles, hereinafter " COUNTY") to act as the intermediary for GAIN
Vocational Services.

RECITALS
WHEREAS, CONTRACTOR is a local government agency and is qualified to provide the
Greater Avenues for Independence (GAIN) Program Vocational Education and Training
Services as set forth hereunder and warrants that it possesses the competence, expertise
and personnel necessary to provide such services; and

WHEREAS, COUNTY finds it necessary to secure such professional services; and

WHEREAS, COUNTY has determined that it is feasible to obtain such services by this
CONTRACT; and

WHEREAS, CONTRACTOR has agreed to provide COUNTY with such services and based
upon non-competitive negotiation under the Title 45 Code of Federal Regulation, Part 74
(Administration of Grants) and State of California Department of Social Services regulations
Chapter 23-650, CONTRACTOR has been selected for recommendation for award of this
CONTRACT,; and

WHEREAS, this CONTRACT is further authorized by California Government Code Section
26227 and Welfare and Institutions Code Section 11320 et seq.

NOW, THEREFORE, the parties hereto agree as follows:

I APPLICABLE DOCUMENTS
1.0 Attachments A,B,C, D, E, F, G, H, 1, J,K L, M, N, O, and P as set forth
below, are attached to and form a part of this CONTRACT.

2.0 Inthe event of any conflict or inconsistency in the definition or interpretation
of any word, responsibility, service, schedule, or contents of a deliverable
product  between the CONTRACT and Attachments or between
Attachments, said conflict or inconsistency shall be resolved by giving
precedence first to this CONTRACT, and then to the Attachments according
to the following priority:

Attachment A Statement of Work
Technical Exhibit 1 Performance Requirements Summary Chart
Technical Exhibit 2 CONTRACT Discrepancy Report
Technical Exhibit 3 Monthly Management Report (MMR)
Attachment B CONTRACTOR'’s Budget
Attachment C CONTRACTOR’s Monthly invoice
Attachment D  Certification of Compliance with The COUNTY’s Defaulted

HOA.857229.1 4



Attachment E

Attachment F
Attachment G

Attachment H

Property Tax Reduction Program
COUNTY’s Administration

CONTRACTOR’s Administration
CONTRACTOR  Employee
Confidentiality Agreement
CONTRACTOR Employee Jury Service

Acknowledgment and

Attachment | Invitation for Bid/Request for Proposals/Grounds for
Rejection

AttachmentJ CONTRACTOR'’s Equal Employment Opportunity (EEO)
Certification

Attachment K Bidders/Offeror's  Nondiscrimination in  Services
Certification

Attachment L Internal Revenue Service Earned Income Credit Notice

Attachment M Safely Surrendered Baby Law
Attachment N Charitable Contributions Certification
Attachment O  Attestation of Willingness to Consider GAIN/GROW

Participants
Attachment P Certification of No Conflict of Interest
This CONTRACT and the Attachments attached hereto constitute the
complete and exclusive statement of understanding between the parties,
which supersedes all previous contracts, written or oral, and all other
communications between the parties relating to the subject matter of this
CONTRACT.

. TERM OF CONTRACT

-

.0

20

3.0

4.0

HOA.857229.1

The term of the CONTRACT will commence on April 1, 2012 and shall expire
on March 31, 2015.

The COUNTY shall have the sole option to extend this CONTRACT. Each
extension shall be at the sole discretion of DPSS’ Director or his/her
designee as authorized by the Board of Supervisors.

The COUNTY maintains databases that track/monitor CONTRACTOR
performance history. Information entered into such databases may be used
for a variety of purposes, including determining whether the COUNTY will
exercise a CONTRACT term extension option.

Subject to the provisions of Section VIII, Subsection 53.0, Termination for
Convenience of COUNTY, in the event of termination of this CONTRACT,
CONTRACTOR shall, upon receipt of notice of termination:

41 Immediately eliminate all new costs and expenses under this
CONTRACT. In addition, CONTRACTOR shall immediately minimize
all other costs and expenses under this CONTRACT. CONTRACTOR



5.0

6.0

shall be reimbursed only for reasonable and necessary costs or
expenses incurred after receipt of notice of termination and prior to
termination date.

4.2  Promptly reportto COUNTY in writing all information necessary for the
reimbursement of any outstanding claims and continuing costs.

If COUNTY terminates the CONTRACT for. convenience, non-appropriation
of funds, default of CONTRACTOR, substandard performance of
CONTRACTOR, improper consideration given/offered to COUNTY with
respect to the award of this CONTRACT, or breach of warranty to maintain
compliance with the COUNTY's Child Support Compliance Program, the
CONTRACTOR shall, upon receipt of notice of termination, comply with the
terms stated in 4.1 and 4.2 above

CONTRACTOR shall notify DPSS when this CONTRACT is within six months
from the expiration of the term as provided for herein above. Upon
occurrence of this event, CONTRACTOR shall send written notification to
DPSS at the address herein:

Department of Public Social Services

CONTRACT Services Division

12900 Crossroads Parkway South, 2" Floor

City of Industry, CA 91746-3411

Aftention: Nereen Guirguis, Supervising Contract Administrator

lll. INTERPRETATION

The Department of Public and Social Services is responsible for providing social
services and financial assistance to eligible persons in Los Angeles COUNTY. The
CONTRACT shall be interpreted in accordance with the laws of the State of
California.

The headings herein contained are for convenience and reference only and are not
intended to define the scope of any provision thereof. The following words as used
herein shall be construed to have the following meaning, unless otherwise apparent
from the context in which they are used:

1.0

20

3.0
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Actual Costs

Amounts determined on the basis of costs incurred, as distinguished from
forecasted costs. Actual costs include standard costs properly adjusted for
applicable variances.

Board of Supervisors
The Board of Supervisors is the governing body for the COUNTY of
Los Angeles.

Budget
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5.0

6.0

7.0

8.0

9.0

10.0

11.
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The document that details CONTRACTOR's costs for providing services that
is set forth in Attachment B, CONTRACTOR's Budget herein. Included in the
Budget are the following:

3.1 Direct Costs - Payroll Employee Benefits (Medical, Dental, Life
Insurance), Payroll Taxes, Insurance (Real, Personal, etc., as
required by the CONTRACT), Supplies, Applicable Taxes and other
(specified).

3.2 Indirect Costs - General Accounting/Bookkeeping, Management
Overhead and other (specified).

3.3 Total Cost for GAIN Vocational Services - The total of Direct and
Indirect Costs.

CONTRACTOR Contract Manager

The individual designated by CONTRACTOR to administer the CONTRACT
operations after CONTRACT award and who must adhere to the standards
set forth in Section VII, Subsection 1.0, herein.

CONTRACTOR

The City of Hawthorne that has entered into this CONTRACT with COUNTY
to perform or execute the work covered by this CONTRACT, including the
Statement of Work.

COUNTY Contract Administrator (CCA)

The individual designated by COUNTY who monitors CONTRACTOR's
performance in the daily operation of the CONTRACT. The CCA provides
direction to CONTRACTOR in the areas relating to policy, information
requirements and procedural requirements.

Cost Reimbursements

Allowable and reasonable costs incurred by the CONTRACTOR in the
performance of the CONTRACT reimbursed in accordance with the terms of
the CONTRACT.

Days
Monday through Friday excluding holidays and weekends.

Department of Public Social Services (DPSS)
COUNTY Department that is responsible for providing social and financial
services to eligible persons in Los Angeles COUNTY.

Director
The Director of the Department of Public Social Services, COUNTY of
Los Angeles, or his authorized representative(s).

Fiscal Year



Runs July 1 of the prior year to June 30 of the next year.

Additional terms/definitions are set forth in Attachment A, Statement of Work,
Subsection 2.0, Definitions.

IV. MAXIMUM CONTRACT AMOUNT

1.0 The total maximum not-to-exceed amount for this CONTRACT is
$29,953,048 for the three-year period, conditioned upon the availability of
funding. The maximum not-to-exceed CONTRACT amount for each fiscal
year shall be as follows:

1.1

1.2

1.3

14
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Fiscal Year 2011-12 (April 1, 2012 through June 30, 2012) $7,537,754

1.1.1 Subsidized Employment is $7 million, for FY 2011-12 which
is included in the total amount in 1.1 referenced above.

1.1.2 Work Study in Public Agencies is $250,000 for FY 2011-12
which is included in the total amountin 1.1 referenced above.

1.1.3 GAIN Vocational Services is $287,754 for FY 2011-12 which is
included in the total amount in 1.1 referenced above.

Fiscal Year 2012-13 $8,151,016

1.2.1 Subsidized Employment is $6 million for FY 2012-13 which is
included in the total amount in 1.2 referenced above.

1.2.2 Work Study in Public Agencies is $1 million for FY 2012-13
which is included in the total amount in 1.2 referenced above.

1.2.3 GAIN Vocational Services is $1,151,016 for FY 2012-13
included in the total amount in 1.2 referenced above.

Fiscal Year 2013-14 $8,151,016

1.3.1 Subsidized Employment is $6 million for FY 2013-14 which is
included in the total amount in 1.3 referenced above

1.3.2 Work Study in Public Agencies is $1 million for FY 2013-14
which is included in the total amount in 1.3 referenced above

1.3.3 GAIN Vocational Services is $1,151,016 for FY 2013-14 which
is included in the total amount in 1.3 referenced above

Fiscal Year 2014-15 (July 1, 2014 through March 31, 2015)
$6,113,262



2.0

1.4.1 Subsidized Employment is $4.5 million for FY 2014-15 which
is included in the total amount in 1.3 referenced above

1.4.2 Work Study in Public Agencies is $750,000 for FY 2014-15
which is included in the total amount in 1.3 referenced above

1.4.3 GAIN Vocational Services is $863,262 for FY 2014-15 which is
included in the total amount in 1.3 referenced above

COUNTY shall not be liable in any event for payment in excess of this
maximum amount.

CONTRACTOR shall not exceed each year's annual budgeted amount and
shall not roll-over unspent money to the following fiscal year

CONTRACTOR shall not be paid for any CONTRACT expenditures that
exceed the maximum CONTRACT amount and CONTRACTOR agrees that
COUNTY has no obligation, whatsoever, to pay for any expenditures that
exceed the maximum CONTRACT amount. Any expenditure that exceeds
the maximum CONTRACT amount shall become the fiscal responsibility of
CONTRACTOR.

INVOICES AND PAYMENTS

1.0

2.0

3.0
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COUNTY and CONTRACTOR agree that this is a cost reimbursable
CONTRACT that will be charged at actual cost with no mark-up. Exceptions
to cost reimbursement payment structure are for services discussed in
Section V, Subsections 24.0 and 25.0 only. During the term of this
CONTRACT, COUNTY shall compensate CONTRACTOR for services
provided for in this CONTRACT, including, but not limited to, Attachment A,
the Statement of Work and Technical Exhibits attached thereto.

For all services other than what is discussed in this Section V, Subsection
3.0, CONTRACTOR shall prepare and submit a monthly invoice in arrears in
a format similar to Attachment C, CONTRACTOR'’s Monthly Invoice and in
accordance with Section IV, MAXIMUM CONTRACT AMOUNT and
Attachment B, CONTRACTOR’s Budget. CONTRACTOR shall attach a
report of CONTRACTOR’s employee time spent on each GAIN activity to the
CONTRACTOR Monthly Operational/Administrative Costs Invoice. Failure to
submit timely and accurate monthly invoices will result in a CONTRACT
discrepancy and a delay in payment. It is the responsibility of the
CONTRACTOR to reconcile or correct inaccuracies or inconsistencies in the
invoices submitted and notify the COUNTY of any overpayments.

Subsidized Employment /Work Study in Public Agencies

31 In accordance with [V. MAXIMUM CONTRACT AMOUNT, and
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5.0
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Attachment B, CONTRACTOR'’s Budget, CONTRACTOR agrees to
prepare and submit a monthly invoice in arrears in a format similar to
Attachment C, CONTRACTOR's Monthly Invoice for actual costs for
services performed during the month.

3.2 Payment shall be made monthly in arrears for services performed,
provided that CONTRACTOR is not in default under any provision of
this CONTRACT, and has submitted a complete and accurate invoice
statement of payment due. Separate monthly Transitional Subsidized
Employment (TSE) and Work Study invoices are due by the fifteenth
(15™) after the end of the month in which services were provided, or
payment may be delayed. CONTRACTOR shall invoice actual costs
each month for administrative costs associated with TSE/Work Study.

GAIN Vocational Services

4.1 In accordance with IV. MAXIMUM CONTRACT AMOUNT, and
Attachment B, CONTRACTOR'’s Budget, CONTRACTOR agrees to
prepare and submit a monthly invoice in arrears in a format similar to
Attachment C, CONTRACTOR’s Monthly Invoice for
operational/administrative costs as follows:

42 For FY 2011-12 (April 1, 2012 through June 30, 2012), the monthly
invoiced amount in accordance with IV. Subsection 1.1.3 is
$95,918.

4.3  ForFY 2012-13, the monthly invoiced amount in accordance with IV.
Subsection 1.2.3 is $95,918.

4.4  For FY 2013-14, the monthly invoiced amount in accordance with IV.
Subsection 1.3.3 is $95,918.

45 For FY 2014-15 (July 1, 2014 through March 31, 2015), the monthly
invoiced amount in accordance with IV. Subsection 1.4.3 is
$95,918.

Upon COUNTY’s request, CONTRACTOR shall provide detailed
documentation for all undercharges/overcharges claimed on the
reconciliation invoice. If monthly payments differ from actual cost
expenditures reported, COUNTY shall adjust future payment(s) to correct the
under/overpayment. In no event shall COUNTY’s maximum obligation under
this CONTRACT exceed the funds appropriated by COUNTY for the purpose
of this CONTRACT.

CONTRACTOR shall maintain a system of record keeping that will allow
CONTRACTOR to determine when it has incurred seventy-five percent (75%)
of the total CONTRACT authorization under this CONTRACT. Upon
occurrence of this event, CONTRACTOR shall send written notification to

10
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DPSS at the address herein:

Department of Public Social Services

CONTRACT Management Division

Attention: Nereen Guirguis, Supervising Contract Administrator
12900 Crossroads Parkway South, 2" Floor

City of Industry, CA 91746-3411

This CONTRACT is valid and enforceable only if sufficient funds are made
available by the State Budget Act of the applicable fiscal year for the
purposes of this CONTRACT. In addition, this CONTRACT is subject to any
additional restrictions, limitations or conditions enacted by the Legislature,
which affect the provisions, terms, or funding of this CONTRACT in any
manner

COUNTY’s obligation is payable only and solely from funds appropriated for
this purpose.

COUNTY may directly compensate Work Experience (WEX), Transitional
Subsidized Employment/Paid Work Experience (TSE/PWE) and any future
subcontractors for allowable net costs incurred by subcontractor in
performing services funded by GAIN hereunder, pursuant to the subcontracts
for WEX and TSE/PWE not to exceed the maximum amount as specified in
Section V., Maximum Contract Amount. However, to the greatest extent
possible, nonfinancial subcontracts shall be pursued first.

CONTRACTOR/subcontractor certifies that the services being provided
would not otherwise be available to participants free of charge in the absence
of available GAIN funding.

CONTRACTOR shall establish and maintain on a current basis an adequate
accounting system in accordance with generally accepted accounting
principles and standards. CONTRACTOR should maintain their accounting
system on an accrual basis of accounting.

All monthly invoices shall be the original invoices for actual costs and shall be
submitted with the Monthly Management Report, due the last day of the
month for the prior month services, and sent to:

Department of Public Social Services

CONTRACT Management Division

Attention: Nereen Guirguis, Supervising Contract Administrator
12900 Crossroads Parkway South

City of Industry, California 91746

Upon COUNTY’s review and approval of accurate invoices, COUNTY shall

authorize payment and process the approved invoice for
operational/administrative costs (refer to Attachment C).

11
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COUNTY may delay the last payment due hereunder until six months after
the termination of the CONTRACT. CONTRACTOR shall be liable for
payment on thirty days written notice of any offset authorized by the
CONTRACT not deducted from any payment made by COUNTY to
CONTRACTOR.

As this CONTRACT is awarded to a public agency, the CONTRACT payment
will be subject to cost reimbursement requirements in accordance with the
OMB Circulars A-87 and the Auditor Controller CONTRACT Accounting and
Administration Handbook.

Prior to receiving final payment hereunder, CONTRACTOR shall submit a
signed, written release discharging COUNTY, its officers and employees,
from all liabilities, obligations and claims arising out of CONTRACTOR's
performance, under the CONTRACT, except for any claims specifically
described in detail in such release.

COUNTY shall have no requirement for payment other than as set forth in
this CONTRACT.

CONTRACTOR shall advise COUNTY in writing of any substantive
deviations or reallocation of line item costs from Attachment B,
CONTRACTOR'’s Budget. CONTRACTOR may, with COUNTY’s written
approval, reallocate funds among each of the major cost categories listed in
Attachment B, CONTRACTOR’s Budget, to a maximum of 15 percent of
each part, not to exceed the total CONTRACT amount. Reallocation of funds
by CONTRACTOR by more than 15 percent between the major cost
categories requires an amendment to this CONTRACT. In any event, such
reallocations shall not result in any increase in the Maximum Contract
Amount.

CONTRACTOR shall have no claim against COUNTY for payment of any
money or reimbursement, of any kind whatsoever, for any service provided
by CONTRACTOR after the expiration or other termination of this
CONTRACT. Should CONTRACTOR receive any such payment it shall
immediately notify COUNTY and shall immediately repay all such funds to
COUNTY. Payment by COUNTY for services rendered after
expiration/termination of this CONTRACT shall not constitute a waiver of
COUNTY’s right to recover such payment from CONTRACTOR. This
provision shall survive the expiration or other termination of this CONTRACT.

Funds paid pursuant to this CONTRACT shall be used exclusively for
services funded under this CONTRACT and shall not be commingled with
any other monies of CONTRACTOR.

In the event of allegations of fraud or abuse, COUNTY reserves the right to
withhold ten percent (10%) of the CONTRACT amount or the amount of the
final request for payment, whichever is greater, on a completed program until
a determination is issued in writing by the COUNTY Contract Manager that

12
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withheld funds should be released to CONTRACTOR. Such written
determination shall not supersede or replace the final report.

COUNTY may withhold payments if CONTRACTOR has failed to refund
unexpended funds or funds spent for disallowed costs relating to any DPSS
contracts that CONTRACTOR has with COUNTY. COUNTY shall require
CONTRACTOR to pay and CONTRACTOR agrees to pay the full amount of
CONTRACTOR liability to COUNTY or the State for such audit exceptions as
were caused by CONTRACTOR, upon demand by COUNTY at any time after
completion of the grievance procedures at CONTRACTOR level. COUNTY
shall notify CONTRACTOR of any disallowed cost

Advance Payment Request and Adjustments for Previously Advanced Funds

23.1 At COUNTY’'s sole discretion, funds may be advanced to
CONTRACTOR during the first ten business days of the fiscal year or
as soon as the COUNTY receives CalWORKs Single Allocation
funding, whichever is later.

Advance funds shall be issued once per fiscal year and will cover
payroll obligations for Subsidized Employment that are expected to be
substantial during the implementation of the services in the
CONTRACT.

The advancement of funds must be in compliance with all applicable
rules and regulations including California Government Code Section
11019.5 which requests that advance funds are essential to effect the
implementation of the program. Also, the advancement of funds
should comply with California-DSS-MANUAL LETTER NO. OPS-89-
01 which states that “Advances shall be limited to the minimum
amounts needed and shall be timed to be in accord only with the
actual, immediate cash requirements of the recipient organization in
carrying out the purposes of the contract.”

CONTRACTOR must provide all necessary information and
documentation as required by the COUNTY to ensure compliance with
all applicable rules and regulations. The Advance Request Invoice
should be supported by complete documentation justifying the
requested amount including information that is essential to affect the
services in the CONTRACT. The documentation should provide for
the projected number of participants and the associated costs
necessary for carrying out the CONTRACT's scope of work.

CONTRACTOR shall comply with all applicable State and COUNTY
regulations in regards to interest earned on advances. This may
include maintaining separate bank accounts for cash advances and
returning to the COUNTY any interest earned on the advances.

COUNTY reserves the right to reduce the advance amount at its own

13
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discretion.

23.1.1 For the period of April 1, 2012 through June 30, 2012,

CONTRACTOR may request an advance not to exceed one-
third of the FY 2011-12 CONTRACT Amount for Subsidized
Employment set forth in Section IV, Subsection 1.1.1 herein.
CONTRACTOR may request advanced funds during the first
ten business of April 2012 only. Further, such a request must
be submitted via an invoice clearly labeled “Advance Invoice.”

Recoupment of all advanced funds for the period of April 1,
2012 through June 30, 2012 must begin prior to June 30, 2012.
COUNTY may reserved the right to delay the payments of the
billings received on June 2012 to ensure advances are fully
recouped.

All advances must be reconciled by June 30, 2012. In the
event that the invoice(s) for June 2012 are not sufficient to
recoup the advanced funds, the CONTRACTOR shall pay the
difference to the COUNTY by June 30, 2012.

23.1.2 For FY 2012-13, CONTRACTOR may request an advance not

to exceed one-twelfth of the estimated Annual CONTRACT
Amount for Subsidized Employment set forth in Section IV,
Subsection 1.2.1. CONTRACTOR may request advanced
funds during the first ten business of FY 2012-13 via an invoice
clearly labeled “Advance Invoice.”

Recoupment of all advanced funds for FY 2012-13 must begin
three months prior to June 30, 2013. COUNTY may reserved
the right to delay the payments of the billings received on May
and June 2013 to ensure advances are fully recouped.

All advances must be reconciled by June 30, 2013. In the
event that the invoice(s) for June 2013 are not sufficient to
recoup the advanced funds, the CONTRACTOR shall pay the
difference to the COUNTY by June 30, 2013.

23.1.3 For FY 2013-14, CONTRACTOR may request an advance not

to exceed one-twelfth of the estimated Annual CONTRACT
Amount for Subsidized Employment set forth in Section IV,
Subsection 1.3.1. CONTRACTOR may request advanced
funds during the first ten business of FY 2013-14 via an invoice
clearly labeled “Advance Invoice.”

Recoupment of all advanced funds for FY 2013-14 must begin
three months prior to June 30, 2014. COUNTY may reserved
the right to delay the payments of the billings received on May
2014 and June 2014 to ensure advances are fully recouped.

14



All advances must be reconciled by June 30, 2014. In the
event that the invoice(s) for June 2014 are not sufficient to
recoup the advanced funds, the CONTRACTOR shall pay the
difference to the COUNTY by June 30, 2014.

23.1.4 For the period of July 1, 2014 through March 31, 2015,
CONTRACTOR may request an advance not to exceed one-
ninth of the estimated FY 2014-15 CONTRACT Amount for
Subsidized Employment set forth in Section IV, Subsection
1.4.1., CONTRACTOR may request advanced funds during
the first ten business of July 2014 via an invoice clearly labeled
“Advance Invoice.”

Recoupment of all advanced funds for the period of July 1,
2014 through March 31, 2015 must begin three months prior to
March 31, 2015. COUNTY may reserved the right to delay the
payments of the billings received on February 2015 and March
2015 to ensure advances are fully recouped.

23.1.5 CONTRACTOR may request an advance in addition to the
advance within 10 days of the beginning CONTRACT year in
special circumstances as approved by the COUNTY. This may
include advances to On the Job Training Employers when
needed to increase participation by employers.

240 CONTRACTOR shall be compensated $1,600 for each Welfare-to-Work
(WtW) participant placed into Subsidized Employment (excludes Work Study
participant placements).

HOA .857229.1

24 1

24.2

243

244

CONTRACTOR shall be the employer of record for all WtW
participants placed into Subsidized Employment except for WtW
participants placed in On-the-Job Training.

The $1,600 payment shall not be made to the CONTRACTOR when
the placement into Subsidized Employment is made by any of the
DPSS GAIN Regional offices.

After the WtW participant has completed his/her Subsidized
Employment component, the CONTRACTOR shall place each WIW
participant into Full-time Unsubsidized Employment and this
employment must be retained for at least 30 days.

For each and every WtW participant who does not achieve a 30-day
retention in Full-time Unsubsidized Employment within six months of
completing  histher  Subsidized Employment  component,
CONTRACTOR shall credit $400 from the current month'’s invoice.

24.4.1 Any credits included in the current month’s invoice shall be
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245

accompanied with a listing of the corresponding WW
participants’ name, TANF case number and date his/her
Subsidized Employment component was completed.

For each and every WtW participant who voluntarily drops from the
Subsidized Employment Program and does not complete his/her
Subsidized Employment component and is not placed in Full-Time
Unsubsidized Employment, CONTRACTOR shall credit $400 from the
current month’s invoice. Any credits included in the current month’s
invoice shall be accompanied with a listing of the corresponding WTW
participants’ name, TANF case number and date he/she dropped the
Subsidized Employment component.

On-the-Job Training (OJT) reimbursement

On-the-Job Training is subsidized employment in which a participant receives
job skills training from an employer. The employer serves as the employer of
record, pays wages and is reimbursed by the CONTRACTOR.

25.1

252

CONTRACTOR shall be compensated by COUNTY at a rate of $550
per month for each WiW participant that is employed in OJT for 32
hours or more per week.

CONTRACTOR shall be compensated by COUNTY at a rate of $350
per month for each WtW participant that is employed in OJT for 20-31
hours per week.

VL. ADMINISTRATION OF CONTRACT - COUNTY

COUNTY personnel referenced in this section are designated in Attachment E of
this CONTRACT, COUNTY Administration. COUNTY shall notify CONTRACTORin
writing of any change in the names or addresses shown.

1.0

HOA.857229.1

COUNTY'’s Contract Administrator (CCA)

The CCA is responsible for overseeing the day-to-day administration of this
CONTRACT. The responsibilities of the CCA include:

Ensuring that the objectives of this CONTRACT are met;
Providing direction to CONTRACTOR in the areas relating to
COUNTY policy, information requirements, and procedural
requirements;

Meeting with CONTRACTOR's Contract Manager on an as needed
basis;

Monitoring any and all tasks, deliverables, goods, services, or other
work provided by or on behalf of CONTRACTOR; and

16



o Informing the CONTRACTOR of the name, address and telephone
number of the CCA, in writing, at the time the CONTRACT is
awarded, and at any time thereafter a change of CCA is made.

COUNTY’s CCA is not authorized to make any changes in any of the terms
and conditions of this CONTRACT and is not authorized to further obligate
COUNTY in any respect whatsoever.

VI. ADMINISTRATION OF CONTRACT - CONTRACTOR

1.0

2.0

3.0

HOA.857229.1

CONTRACTOR’s Contract Manager

1.1 CONTRACTOR'’s Contract Manager must have a bachelor’s degree in
related field (e.g., social work, public administration, psychology, etc.)
with two years experience in the performance of case management
services, or services substantially similar to the service required in this
CONTRACT, or have a minimum three years of case management
experience, or experience substantially similar to these services.
CONTRACTOR shall notify COUNTY in writing of any change in the
name or address of CONTRACTOR's Contract Manager.

1.2 CONTRACTOR’s Contract Manager shall be responsible for
CONTRACTOR's day-to-day activities as related to this CONTRACT
and shall coordinate with CCA on a regular basis.

1.3 CONTRACTOR'’s Contract Manager shall be responsible for activities
described in Attachment A to this CONTRACT, Statement of Work,
Section 5.0, Specific Tasks.

14 In addition, CONTRACTOR is required to submit annually the
documentation of its legal identity.

Approval of CONTRACTOR's Staff

COUNTY has the absolute right to approve or disapprove all of
CONTRACTOR’s staff performing work hereunder and any proposed
changes in CONTRACTOR'’s staff, including, but not limited to,
CONTRACTOR’s Contract Manager.

CONTRACTOR'’s Certification of Bilingual Staff

CONTRACTOR shall provide adequate bilingual staff to provide the
necessary services under this CONTRACT. CONTRACTOR must have a
certification process in place to ensure that bilingual staff is proficient in oral
and/or written communication in English and in the specific non-English
language(s). Upon request, CONTRACTOR shall provide COUNTY with
standards/process used to certify proficiency of bilingual staff.
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5.0

6.0

Other CONTRACTOR Personnel

41

4.2

CONTRACTOR shall ensure compliance with all items listed in
Attachment A to this CONTRACT, Statement of Work, Section 5.0.

CONTRACTOR shall provide supervisory, administrative and direct
services personnel to accomplish the services required under this
CONTRACT.

CONTRACTOR’s Staff Identification

CONTRACTOR shall furnish and require every on-duty employee to wear a
visible photo identification badge, identifying employee by name, physical
description, and company. Such badge shall be displayed on employee’s
person at all times he/she is on duty.

Background and Security Investigations

6.1

6.2

6.3

6.4

All CONTRACTOR staff performing work under this CONTRACT shall
undergo and pass, to the satisfaction of COUNTY, a background
investigation as a condition of beginning and continuing to work under
this CONTRACT. COUNTY shall use its discretion in determining the
method of background clearance to be used, which may include, but
not be limited to fingerprinting. The fees associated with obtaining the
background information shall be at the expense of CONTRACTOR,
regardless if CONTRACTOR's staff passes or fails the background
clearance investigation.

COUNTY may request that CONTRACTOR's staff be immediately
removed from working on the COUNTY CONTRACT at any time
during the term of the CONTRACT. COUNTY will not provide to
CONTRACTOR nor to CONTRACTOR’s staff any information
obtained through COUNTY conducted background clearance.

COUNTY may immediately deny or terminate facility access to
CONTRACTOR’s staff that do not pass such investigation(s) to the
satisfaction of COUNTY, whose background or conduct is
incompatible with COUNTY facility access, at the sole discretion of
COUNTY.

Disqualification, if any, of CONTRACTOR staff, pursuant to this
Subsection 6.0, shall not relieve CONTRACTOR of its obligation to
complete all work in accordance with the terms and conditions of this
CONTRACT.

VIIl. FURTHER TERMS AND CONDITIONS

1.0

HOA.857229.1

Assignment and Delegation

18



2.0
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1.1  CONTRACTOR shall not assign its rights or delegate its duties under
this CONTRACT, or both, either in whole or in part, without the prior
written consent of COUNTY, in its discretion, and any attempted
assignment or delegation without such consent shall be null and void.
For purposes of this section, COUNTY consent shall require a written
amendment to the CONTRACT, which is formally approved and
executed by the parties. Any payments by COUNTY to any approved
delegate or assignee on any claim under the CONTRACT shall be
deductible, at COUNTY’s sole discretion, against the claims which
CONTRACTOR may have against COUNTY.

1.2  Shareholders, partners, members, or other equity holders of
CONTRACTOR may transfer, sell, exchange, assign, or divest
themselves of any interest they may have therein. However, in the
event any such sale, transfer, exchange, assignment, or divestment is
effected in such a way as to give majority control of CONTRACTOR to
any person(s), corporation, partnership, or legal entity other than the
majority controlling interest therein at the time of execution of the
CONTRACT, such disposition is an assignment requiring prior written
consent of COUNTY in accordance with applicable provisions of this
CONTRACT.

1.3 Any assumption, assignment, delegation, or takeover of any of
CONTRACTOR’s duties, responsibilities, obligations, or performance
of same by any entity other than CONTRACTOR, whether through
assignment, subcontract, delegation, merger, buyout, or any other
mechanism, with or without consideration for any reason whatsoever
without COUNTY'’s express prior written approval, shall be a material
breach of the CONTRACT which may result in the termination of the
CONTRACT. In the event of such termination, COUNTY shall be
entitled to pursue the same remedies against CONTRACTOR as it
could pursue in the event of default by CONTRACTOR.

Authorization Warranty

CONTRACTOR represents and warrants that the person executing this
CONTRACT for CONTRACTOR is an authorized agent who has actual
authority to bind CONTRACTOR to each and every term, condition, and
obligation of this CONTRACT and that all requirements of CONTRACTOR
have been fulfilled to provide such actual authority.

Budget Reductions
In the event that COUNTY’s Board of Supervisors adopts, in any Fiscal Year,
a COUNTY Budget which provides for reductions in the salaries and benefits

paid to the majority of COUNTY employees and imposes similar reductions
with respect to COUNTY contracts, the COUNTY reserves the right to reduce

19



4.0

5.0

HOA.857229.1

its payment obligation correspondingly for that Fiscal Year and any
subsequent Fiscal Year during the term of the CONTRACT (including any
extensions), and the services to be provided by CONTRACTOR under the
CONTRACT shall be reduced correspondingly. COUNTY’s notice to
CONTRACTOR regarding said reduction in payment obligation shall be
provided within thirty calendar days of the Board’s approval of such actions,
except as set forth in the preceding sentence. CONTRACTOR shall continue
to provide all of the services set forth in this CONTRACT.

Certification Regarding Debarment, Suspension, Ineligibility and
Voluntary Exclusion-Lower Tier Covered Transactions
(45 C.F.R. part 76)

CONTRACTOR hereby acknowledges that COUNTY is prohibited from
CONTRACTIng with and making sub-awards to parties that are suspended,
debarred, ineligible, or excluded or whose principals are suspended,
debarred, ineligible, or excluded from securing federally funded contracts.

By executing this CONTRACT, CONTRACTOR certifies that neither it nor
any of its owners, officers, partners, directors, or other principals is currently
suspended, debarred, ineligible, or excluded from securing federally funded
contracts. Further by executing this CONTRACT, CONTRACTOR certifies
that, to its knowledge, none of its subcontractors, at any tier, or any owner,
officer, partner, director or other principal of any subcontractors is currently
suspended, debarred, ineligible, or excluded from securing federally funded
contracts. CONTRACTOR shall immediately notify COUNTY in writing,
during the term of this CONTRACT, should it or any of its subcontractors or
any principals of either be suspended, debarred, ineligible, or excluded from
securing federally funded contracts. Failure of CONTRACTOR to comply
with this provision shall constitute a material breach of this CONTRACT upon
which COUNTY may immediately terminate or suspend this CONTRACT.

Changes and Amendments of Terms

COUNTY reserves the right to change, through negotiation, any portion of
the work required under the CONTRACT, or amend such other terms and
conditions which may become necessary. Any such revision shall be
accomplished in the following manner:

51 The COUNTY reserves the right to initiate Change Notices that do not
affect the scope of work, term, CONTRACT amount, payments, or any
other material term or condition included under this CONTRACT, a
Change Notice shall be prepared and signed by the COUNTY
Contract Administrator and CONTRACTOR’s Contract Manager.
Such changes shall be accomplished with an executed Change Notice
signed by the COUNTY Contract Administrator and CONTRACTOR's
Contract Manager.
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5.2  For any revision which materially affects the scope of work or any
term and condition included in the CONTRACT, a negotiated
amendment to the CONTRACT shall be executed by the COUNTY
Board of Supervisors and CONTRACTOR except as provided in 5.3,
herein below.

5.3 The DPSS Director may prepare and sign amendments to the
CONTRACT without further action by the COUNTY Board of
Supervisors under the following conditions:

5.3.1 Amendments shall be in compliance with applicable COUNTY,
State and Federal regulations.

5.3.2 The amendment is for a decrease in the Maximum Contract

Amount or the amendment is for an increase in the Maximum

. Contract Amount for increases or decreases in services and/or

the amendment is to update terms so they reflect current
COUNTY, State and/or Federal regulations and policies.

5.3.3 The COUNTY Board of Supervisors has appropriated sufficient
funds in the Department of Public Social Services budget.

5.3.4 The Department of Public Social Services shall obtain the
approval of the COUNTY Chief Executive Officer and COUNTY
Counsel or his/her designee for an amendment to this
CONTRACT.

5.3.5 Director will file a copy of all amendments with the Executive
Office of the COUNTY Board of Supervisors and Chief
Administrative Office within fifteen days after execution of each
amendment.

5.3.6 COUNTY CONTRACT Administrator shall provide a copy of all
amendments filed to CONTRACTOR within fifteen days after
execution of each amendment.

54 The COUNTY Board of Supervisors or Chief Administrative Officer or
designee may require the addition and/or change of certain terms and
conditions in the CONTRACT during the term of this CONTRACT.
COUNTY reserves the right to add and/or change such provisions as
required by the COUNTY's Board of Supervisors or Chief
Administrative Officer. To implement such changes, an amendment
to the CONTRACT shall be prepared and executed by
CONTRACTOR and by COUNTY.

6.0 Charitable Contributions Certification

The Supervision of Trustees and Fundraisers for Charitable Purposes Act
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regulates entities receiving or raising charitable contributions. The “Nonprofit
Integrity Act of 2004” (SB 1262, Chapter 919) increased Charitable Purposes
Act requirements. By requiring CONTRACTORS to complete the certification
in Attachment N, the COUNTY seeks to ensure that all COUNTY
CONTRACTORSs which receive or raise charitable contributions comply with
California law in order to protect the COUNTY and its taxpayers. A
CONTRACTOR which receives or raises charitable contributions without
complying with its obligations under California law commits a material breach
subjecting it to either CONTRACT termination or debarment proceedings or
both. (COUNTY Code Chapter 2.202).

Child Abuse/Elder Abuse Reporting/Fraud Reporting

7.1 CONTRACTOR staff working on this CONTRACT shall comply with
California Penal Code (hereinafter "PC") Section 11164 et seq. and
shall report all known and suspected instances of child abuse to an
appropriate child protective agency, as mandated by these code
sections. Child abuse reports shall be made by telephone to the
Department of Children and Family Services hotline at
(800) 540-4000 within twenty-four hours and shall submit all required
information, in accordance with the PC Sections 11166 and 11167.

7.2 CONTRACTOR staff working on this CONTRACT shall comply with
California Welfare and Institutions Code (WIC), Section 15600 et seq.
and shall report all known or suspected instances of physical abuse of
elders and dependent adults either to an appropriate COUNTY adult
protective services agency or to a local law enforcement agency, as
mandated by these code sections. CONTRACTOR staff working on
this CONTRACT shall make the report on such abuse, and shall
submit all required information, in accordance with the WIC Sections
15630, 15633 and 15633.5.

7.3 CONTRACTOR staff working on this CONTRACT shall also
immediately report all suspected or actual welfare fraud situations to
COUNTY.

7.4 CONTRACTOR staff working on this CONTRACT shall also
immediately report all suspected or actual fraud situations by
CONTRACTOR staff contracted and subcontracted and
subcontracted staff and direct service providers to COUNTY.

Any fraud allegations against CONTRACTOR staff, contracted and

subcontracted staff and direct service providers shall be investigated

by CONTRACTOR and all findings shall be reported to COUNTY.
Collective Bargaining CONTRACT

To comply with California Department of Social Services Regulations,
Section 23-610 (c) (22), CONTRACTOR agrees to provide to COUNTY, upon
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request, a copy of any collective bargaining CONTRACT covering employees
providing services under the CONTRACT.

Complaints

CONTRACTOR shall develop, maintain and operate procedures for
receiving, investigating and responding to WtW participant complaints.
Within fifteen business days after CONTRACT effective date,
CONTRACTOR shall provide COUNTY with CONTRACTOR's written policy
for receiving, investigating and responding to user complaints

91 COUNTY will review CONTRACTOR's policy and provide
CONTRACTOR with approval of said plan or with requested changes.

9.2 Ifthe COUNTY CONTRACT Administrator (CCA) requests changes in
CONTRACTOR's policy, CONTRACTOR shall make such changes
and resubmit the plan within five business days.

9.3 If, at any time, CONTRACTOR wishes to change CONTRACTOR's
policy, CONTRACTOR shall submit proposed changes to COUNTY
for approval before implementation.

9.4 CONTRACTOR shall investigate all complaints and notify the CCA of
the status of the investigation within five business days of receiving
the complaint. When complaints cannot be resolved informally, a
system of follow-through shall be instituted which adheres to formal
plans for specific actions and strict time deadlines.

9.5 Copies of all written responses shall be sent to the CCA within
three business days of mailing to the complainant.

Completion of CONTRACT

If CONTRACTOR is to turn over its current operation to another vendor upon
expiration or termination of the CONTRACT, for up to three months prior to
the expiration of this CONTRACT, CONTRACTOR shall provide the
consulting services of its CONTRACT Manager to the new vendor and to the
COUNTY in order to ensure a smooth transition from CONTRACTOR-
provided services to COUNTY or another vendor, without additional costs to
COUNTY. CONTRACTOR shall make reasonable provisions for inspection
and observation of work procedures of CONTRACTOR personnel during the
transition period. In addition, CONTRACTOR shall explain and return to
COUNTY, as requested all staffing reports and related documents. Prior to
the expiration or termination of the CONTRACT, CONTRACTOR shall
continue to process work timely and accurately so that the operation is
current at the time of expiration or termination of the CONTRACT.

If CONTRACTOR fails to adhere to the above work and standards, COUNTY
shall have the right to withhold up to 100 percent of the last two months'
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payments owed to CONTRACTOR.

11.0 Compliance with Applicable Laws

12.0
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11.1

11.2

CONTRACTOR agrees to comply with all applicable Federal, State
and local laws, rules, regulations, ordinances and directives, and all
provisions required thereby to be included herein, are hereby
incorporated by this reference. These shall include, but are not limited
to:

1. California Welfare & Institutions Code

2. California Department of Social Services (CDSS) Manual of

Policies and Procedures

California Department of Social Services Regulation Section

Social Security Act

State Energy and Efficiency Plan [Title 24, California

Administrative Code]

6. Clean Air Act (Section 306, 42USC 1857 (h))

7. Clean Water Act (Section 508, 33USC 1368)

8. Executive Order 11738 and Environmental Protection Agency
Regulations (40 CFR Part 15)

9. Equal Employment Opportunity (EEO) [Executive Order 11246
Amended by Executive Order 11375 and supplemented in
Department of Labor Regulations, 41 CFR, Part 60]

10.  Cost Principals for State, Local Governments, OMB Circular

A-87

11.  Cost Principals for Non-Profit Organizations, OMB Circular
A-122

12 Audits of State, Local Governments, and Non-Profit
Organizations, OMB Circular A-133

ok w

CONTRACTOR shall maintain all licenses required to perform the
CONTRACT. CONTRACTOR shall indemnify and hold COUNTY
harmless from any loss, damage or liability resulting from a violation,
intentional or unintentional, on the part of CONTRACTOR of such
laws, rules, regulations, ordinances, directives, provisions, licenses,
and permits, including but not limited to those concerning nepotism,
employment eligibility, civil rights, conflict of interest, wages and hours
and nondiscrimination

Compliance with Civil Rights Laws

CONTRACTOR hereby assures that it will comply with Subchapter VI of the
Civil Rights Act of 1964, 42 USC Sections 2000 (e) (1) through 2000 (e) (17),
to the end that no person shall, on the grounds of race, creed, color, sex,
religion, ancestry, age, condition of physical handicap, marital status, political
affiliation, or national origin, be excluded from participation in, be denied the
benefits of, or be otherwise subjected to discrimination under this
CONTRACT or under any project, program, or activity supported by this
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CONTRACT. The CONTRACTOR shall comply with Attachment J -
CONTRACTOR'’s EEO Certification.

Compliance with the COUNTY’s Jury Service Program

13.1

13.2

Jury Service Program.

This CONTRACT is subject to the provisions of COUNTY’s ordinance
entitled Contractor Employee Jury Service (“Jury Service Program”)
as codified in Sections 2.203.010 through 2.203.090 of the
Los Angeles County Code, a copy of which is attached as
Attachment H.

Written Employee Jury Service Policy.

13.21.

13.2.2

Unless CONTRACTOR has demonstrated to
COUNTY's satisfaction either that CONTRACTOR is not
a “CONTRACTOR” as defined under the Jury Service
Program (Section 2.203.020 of the COUNTY Code) or
that CONTRACTOR qualifies for an exception to the
Jury Service Program (Section 2.203.070 of the
COUNTY Code), CONTRACTOR shall have and adhere
to a written policy that provides that its employees shall
receive from CONTRACTOR, on an annual basis, no
less than five days of regular pay for actual jury service.
The policy may provide that employees deposit any
fees received for such jury service with CONTRACTOR
or that CONTRACTOR deduct from the employee’s
regular pay the fees received for jury service.

For purposes of this Subsection, “CONTRACTOR”
means a person, partnership, corporation or other entity
which has a contract with the COUNTY or a subcontract
with a COUNTY contractor and has received or will
receive an aggregate sum of $50,000 or more in any
12-month period under one or more COUNTY contracts
or subcontracts. “Employee” means any California
resident who is a full-time employee of CONTRACTOR.
“Full-time” means 40 hours or more worked per week,
or a lesser number of hours if: 1) the lesser numberis a
recognized industry standard as determined by the
COUNTY, or 2) CONTRACTOR has a long-standing
practice that defines the lesser number of hours as full-
time.  Full-time employees providing short-term,
temporary services of 90 days or less within a 12-month
period are not considered full-time for purposes of the
Jury Service Program. If CONTRACTOR uses any
subcontractor to perform services for the COUNTY
under the CONTRACT, the subcontractor shall also be
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subject to the provisions of this Subsection. The
provisions of this Subsection shall be inserted into any
such subcontract contract and a copy of the Jury
Service Program shall be attached to the CONTRACT.

13.2.3 If CONTRACTOR is not required to comply with the
Jury Service Program when the CONTRACT
commences, CONTRACTOR shall have a continuing
obligation to review the applicability of its “exception
status” from the Jury Service Program, and
CONTRACTOR shall immediately notify COUNTY if
CONTRACTOR at any time either comes within the Jury
Service Program’s definition of “CONTRACTOR" as
defined in this subsection, or if CONTRACTOR no
longer qualifies for an exception to the Program. In
either event, CONTRACTOR shall immediately
implement a written policy consistent with the Jury
Service Program. COUNTY may also require, at any
time during the CONTRACT and at its sole discretion,
that CONTRACTOR demonstrate to COUNTY's
satisfaction that CONTRACTOR either continues to
remain outside of the Jury Service Program’s definition
of “CONTRACTOR” andfor that CONTRACTOR
continues to qualify for an exception to the Program.

13.2.4 CONTRACTOR’s violation of this Subsection of the
CONTRACT may constitute a material breach of the
CONTRACT. In the event of such material breach,
COUNTY may, in its sole discretion, terminate the
CONTRACT and/or bar CONTRACTOR from the award
of future COUNTY contracts for a period of time
consistent with the seriousness of the breach.

Compliance with Wage and Hour Laws/Fair Labor Standards Act

CONTRACTOR shall comply with all wage and hour laws and all applicable
provisions of the Federal Fair Labor Standards Act, and shall indemnify,
defend, and hold harmless COUNTY, its agents, officers and employees from
any and all liability including, but not limited to, wages, overtime pay,
liquidated damages, penalties, court costs and attorney's fees arising under
any wage and hour law including, but not limited to, the Federal Fair Labor
Standards Act for services performed by CONTRACTOR's employees for
which COUNTY may be found jointly or solely liable.

Confidentiality
15.1 CONTRACTOR shall maintain the confidentiality of all records and

information in accordance with all applicable Federal, State and local
laws, rules, regulations, ordinances, directives, guidelines, policies
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15.2

15.3

15.4

1555

and procedures relating to confidentiality, including, without limitation,
COUNTY policies concerning information technology security and the
protection of confidential records and information.

CONTRACTOR shall indemnify, defend, and hold harmless COUNTY,
its officers, employees, and agents, from and against any and all
claims, demands, damages, liabilities, losses, costs and expenses,
including, without limitation, defense costs and legal, accounting and
other expert, consulting, or professional fees, arising from, connected
with, or related to any failure by CONTRACTOR, its officers,
employees, agents, etc. or subcontractors, to comply with this Section
15, as determined by COUNTY in its sole judgment. Any legal
defense pursuant to CONTRACTOR’s indemnification obligations
under this Section 15, shall be conducted by CONTRACTOR and
performed by counsel selected by CONTRACTOR and approved by
COUNTY. Notwithstanding the preceding sentence, COUNTY shall
have the right to participate in any such defense at its sole cost and
expense, except that in the event CONTRACTOR fails to provide
COUNTY with a full and adequate defense, as determined by
COUNTY in its sole judgment, COUNTY shall be entitled to retain its
own counsel, including, without limitation, COUNTY Counsel, and
reimbursement from CONTRACTOR for all such costs and expenses
incurred by COUNTY in doing so. CONTRACTOR shall not have the
right to enter into any settlement, agree to any injunction, or make any
admission, in each case, on behalf of COUNTY without COUNTY's
prior written approval.

CONTRACTOR shall inform all of its officers, employees, agents and
subcontractors providing services hereunder of the confidentiality
provisions of this CONTRACT.

CONTRACTOR shall sign and adhere to the provisions of the
“CONTRACTOR Acknowledgement and Confidentiality Agreement’,
Attachment G.

CONTRACTOR shall cause each employee performing services
covered by this CONTRACT to sign and adhere to the provisions of
the “CONTRACTOR Employee Acknowledgement and Confidentiality
Agreement’, Attachment G.

Conflict of Interest

16.1

The CONTRACTOR represents and warrants that no COUNTY
employee whose position in the COUNTY enables him/her to
influence the award of the CONTRACT, or any competing
CONTRACT, and no spouse or economic dependent of such
employee, is or shall be employed in any capacity by the
CONTRACTOR, or have any other direct or indirect financial interest
in the CONTRACT.
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16.2

The CONTRACTOR represents and warrants that CONTRACTOR
and its authorized officers have read and are familiar with the
provisions of Los Angeles COUNTY Code, Section 2.180,010,
"Certain Contracts Prohibited," and that execution of the CONTRACT
will not violate those provisions. The CONTRACTOR must sign and
adhere to Attachment I, "Invitation for Bids/Request for Proposals
Grounds for Rejection"”.

The CONTRACTOR represents and warrants it did not, as an
individual or firm or subsidiary of a firm, under CONTRACT, assist the
COUNTY in the development and preparation of the Request for
Proposals for the CONTRACT.

No CONTRACTOR employee shall have access to his/her public
assistance records or the records of any friend, relative, business
relation, personal acquaintance, tenant, or any individual whose
relationship could reasonably sway or appear to sway their conduct or
performance on the job. Access includes, but is not limited to,
determining eligibility for public assistance, transmitting computer
data, and physical possession of financial documents.

The CONTRACTOR shall comply with all conflict of interest laws,
ordinances, and regulations now in effect or hereafter to be enacted
during the term of this CONTRACT. The CONTRACTOR warrants
that it is not now aware of any facts that create a conflict of interest. If
the CONTRACTOR hereafter becomes aware of any facts that might
reasonably be expected to create a conflict of interest, it shall
immediately make full written disclosure of such facts to the COUNTY.
Full written disclosure shall include, but is not limited to, identification
of all persons implicated and a complete description of all relevant
circumstances. Failure to comply with the provisions of this
Paragraph 16.0 shall be a material breach of this CONTRACT.

Consideration of Hiring COUNTY Employees Targeted for Layoff

17.1

17.2

Should CONTRACTOR require additional or replacement personnel
after the effective date of the CONTRACT to perform the services set
forth herein, CONTRACTOR shall give first consideration for such
employment openings to qualified, permanent COUNTY employees
who are targeted for layoff or qualified, former COUNTY employees
who are on a re-employment list during the life of this CONTRACT.

The language in Subsection 17.1 shall be included in all direct service
agreements between CONTRACTOR and any subcontracts during the
life of this CONTRACT.

Consideration of Greater Avenues for Independence (GAIN) or General
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Relief Opportunities for Work (GROW) Participants for Employment

18.1 Should CONTRACTOR require additional or replacement personnel
after the effective date of this CONTRACT, CONTRACTOR shall give
consideration for any such employment openings to participants in
COUNTY'’s Department of Public Social Services’ Greater Avenues for
Independence (GAIN) Program or General Relief Opportunities for
Work (GROW) Program who meet CONTRACTOR'’s minimum
qualifications for the open position. For this purpose, consideration
shall mean CONTRACTOR will interview qualified candidates.
COUNTY will refer GAIN/GROW participants, by job category, to
CONTRACTOR.

18.2 In the event that both laid-off COUNTY employees and GAIN/GROW
participants are available for hiring, COUNTY employees shall be
given first priority.

18.3 The language in Subsection 18.2 shall be included in all direct service
agreements between the CONTRACTOR and any contracted
subcontracts during the life of this CONTRACT.

CONTRACTOR’s Acknowledgement of COUNTY’s Commitment to the
Safely Surrendered Baby Law

CONTRACTOR acknowledges that COUNTY places a high priority on the
implementation of the Safely Surrendered Baby law. CONTRACTOR
understands that it is COUNTY’s policy to encourage all COUNTY
CONTRACTORSs to voluntarily post COUNTY's “Safely Surrendered Baby
Law” poster in a prominent position at CONTRACTOR's place of business.
CONTRACTOR will also encourage its subcontractors, if any, to post this
poster in a prominent position in the subcontractor's place of business.
COUNTY'’s Department of Public Social Services will supply CONTRACTOR
with the poster to be used.

CONTRACTOR Responsibility and Debarment

20.1  Responsible CONTRACTOR
A responsible CONTRACTOR is a CONTRACTOR who has
demonstrated the attribute of trustworthiness, as well as quality,
fitness, capacity and experience to satisfactorily perform the
CONTRACT. Itis COUNTY'’s policy to conduct business only with
responsible CONTRACTORSs.

20.2  Chapter 2.202 of the COUNTY Code

CONTRACTOR is hereby notified that, in accordance with Chapter
2.202 of the COUNTY Code, if COUNTY acquires information
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20.3

204

concerning the performance of CONTRACTOR on this or other
contracts which indicates that CONTRACTOR is not responsible,
COUNTY may, in addition to other remedies provided in the
CONTRACT, debar CONTRACTOR from bidding or proposing on, or
being awarded, and/or performing work on COUNTY contracts for a
specified period of time, which generally will not exceed five years
but may exceed five years or be permanent if warranted by the
circumstances, and terminate any or all existing contracts
CONTRACTOR may have with COUNTY.

Non-responsible CONTRACTOR

COUNTY may debar a CONTRACTOR if the Board of Supervisors
finds, in its discretion, that the CONTRACTOR has done any of the
following:

(1) violated any term of a contract with COUNTY or a nonprofit
corporation created by COUNTY, (2) committed any act or omission
which negatively reflects on the CONTRACTOR’s quality, fitness or
capacity to perform a contract with COUNTY, any other public entity,
or a nonprofit corporation created by COUNTY, or engaged in a
pattern or practice which negatively reflects on same, (3) committed
an act or offense which indicates a lack of business integrity or
business honesty, or (4) made or submitted a false claim against
COUNTY or any other public entity.

CONTRACTOR Hearing Board

20.4.1 if there is evidence that CONTRACTOR may be subject
to debarment, the Department will notify
CONTRACTOR in writing of the evidence, which is the
basis for the proposed debarment and will advise
CONTRACTOR of the scheduled date for a debarment
hearing before the CONTRACTOR Hearing Board.

20.4.2 The CONTRACTOR Hearing Board will conduct a
hearing where evidence on the proposed debarment is
presented. CONTRACTOR and/or CONTRACTOR's
representative shall be given an opportunity to submit
evidence at that hearing. After the hearing, the
CONTRACTOR Hearing Board shall prepare a tentative
proposed decision, which shall contain a
recommendation regarding whether CONTRACTOR
should be debarred, and, if so, the appropriate length of
time of the debarment. CONTRACTOR and the
Department shall be provided an opportunity to object to
the tentative proposed decision prior to its presentation
to the Board of Supervisors.
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20.4.3

After consideration of any objections, or if no objections
are submitted, a record of the hearing, the proposed
decision and any other recommendation of the
CONTRACTOR Hearing Board shall be presented to
the Board of Supervisors. The Board of Supervisors
shall have the right to modify, deny, or adopt the
proposed decision and recommendation of the
CONTRACTOR Hearing Board.

20.5 Review of Debarment Determination

20.5.1

20.5.2

20.5.3

If a CONTRACTOR has been debarred for a period
longer than five years, that CONTRACTOR may, after
the debarment has been in effect for at least five years,
submit a written request for review of the debarment
determination to reduce the period of debarment or
terminate the debarment. COUNTY may, in its
discretion, reduce the period of debarment or terminate
the debarment if it finds that the CONTRACTOR has
adequately demonstrated one or more of the following:
(1) elimination of the grounds for which the debarment
was imposed; (2) a bona fide change in ownership or
management; (3) material evidence discovered after
debarment was imposed; or (4) any other reason that is
in the best interests of COUNTY.

The CONTRACTOR Hearing Board will consider a
request for review of a debarment determination only
where: (1) the CONTRACTOR has been debarred for a
period longer than five years; (2) the debarment has
been in effect for at least five years; and (3) the request
is in writing, states one or more of the grounds for
reduction of the debarment period or termination of the
debarment, and includes supporting documentation.
Upon receiving an appropriate request, the
CONTRACTOR Hearing Board will provide notice of the
hearing on the request. At the hearing, the
CONTRACTOR Hearing Board shall conduct a hearing
where evidence on the proposed reduction of
debarment period or termination of debarment is
presented. This hearing shall be conducted and the
request for review decided by the CONTRACTOR
Hearing Board pursuant to the same procedures as for
a debarment hearing.

The CONTRACTOR Hearing Board’s proposed decision
shall contain a recommendation on the request to
reduce the period of debarment or terminate the
debarment. The CONTRACTOR Hearing Board shall
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present its proposed decision and recommendation to
the Board of Supervisors. The Board of Supervisors
shall have the right to modify, deny, or adopt the
proposed decision and recommendation of the
CONTRACTOR Hearing Board.

20.6 Subcontractors of CONTRACTOR

These terms shall also apply to subcontractors of COUNTY
contractors.

CONTRACTOR’s Warranty of Adherence to COUNTY’s Child Support
Compliance Program

CONTRACTOR acknowledges that COUNTY has established a goal of
ensuring that all individuals who benefit financially from COUNTY through
CONTRACT are in compliance with their court-ordered child, family and
spousal support obligations in order to mitigate the economic burden
otherwise imposed upon COUNTY and its taxpayers.

As required by COUNTY'’s Child Support Compliance Program (COUNTY
Code Chapter 2.200) and without limiting CONTRACTOR’s duty under this
CONTRACT to comply with all applicable provisions of law, CONTRACTOR
warrants that it is now in compliance and shall, during the term of this
CONTRACT maintain in compliance with employment and wage reporting
requirements as required by the Federal Social Security Act (42 USC Section
653a) and California Unemployment Insurance Code Section 1088.5, and
shall implement all lawfully served Wage and Earnings Withholding Orders or
CSSD Notices of Wage and Earnings Assignment for Child, Family, or
Spousal Support, pursuant to Code of Civil Procedure Section 706.031 and
Family Code Section 5246(b).

COUNTY'’s Quality Assurance Plan

COUNTY or its agent will evaluate CONTRACTOR'’s performance under this
CONTRACT on not less than an annual basis. Such evaluation will include
assessing CONTRACTOR’s compliance with all CONTRACT terms and
performance standards. CONTRACTOR deficiencies which COUNTY
determines are severe or continuing and that may place performance of the
CONTRACT in jeopardy, if not corrected, will be reported to the Board of
Supervisors. The report will include improvement/corrective action measures
taken by COUNTY and CONTRACTOR. If improvement does not occur
consistent with the corrective action measures, COUNTY may terminate this
CONTRACT or impose other penalties as specified in this CONTRACT.

Disputes

Any disputes between COUNTY and CONTRACTOR regarding the

32



24.0

25.0

performance of services reflected in this CONTRACT shall be brought to the
attention of the CCA. If the CCA is not able to resolve the dispute, it shall be
resolved by COUNTY DPSS Director or designee, and the Director's or
designee's decision shall be final.

Disclosure of Information

CONTRACTOR shall not disclose any details in connection with this
CONTRACT to any party, except as may be otherwise provided herein or
required by law. However, in recognizing CONTRACTOR's need to identify
its services and related clients to sustain itself, COUNTY will not inhibit
CONTRACTOR from publicizing its role under the CONTRACT within the
following conditions:

241 CONTRACTOR shall develop all publicity material in a professional
manner.

242 During the course of performance on this CONTRACT,
CONTRACTOR, its employees, agents and subcontractors shall not
publish or disseminate commercial advertisements, press releases,
opinions or feature articles, or other materials, using the name of
COUNTY without the prior written consent of the CCA.

In no event shall CONTRACTOR use any material which identifies any
individual by name or picture as an applicant for or participant of
services provided by DPSS.

24.3 CONTRACTOR may, without prior written permission of COUNTY,
indicate in its proposals and sales materials that it has been awarded
this CONTRACT with the COUNTY of Los Angeles, provided,
however, that the requirements of this Subsection 24.0 shall apply.

Employment Eligibility Verification

CONTRACTOR warrants that it fully complies with all statutes and
regulations regarding the employment eligibility of aliens and others,
and that all persons performing services under this CONTRACT are
eligible for employment in the United States. CONTRACTOR
represents that it has secured and retained all required documentation
verifying employment eligibility of its personnel. CONTRACTOR shall
secure documentation and verification of employment eligibility from
all CONTRACTOR personnel in accordance with the applicable
provisions of State and Federal law. CONTRACTOR shall retain all
such documentation for all covered employees fro the period
prescribed by law.

26.0 Employee Safety

HOA.857229.1
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CONTRACTOR will assure that CONTRACTOR’s employees:
e Are covered by an effective Injury and liiness Prevention Program.
« Receive all required general and specific training on employee safety.
Fiscal Accountability

27.1 Fiscal Policies/Procedures

Expenditures made by CONTRACTOR in operation of this
CONTRACT shall be in compliance and conformity with Title 29 Code
of Federal Regulation (CFR) Part 97 — Uniform Administrative
Requirements for State and Local Governments, the Cost Principles
of the Office of Management and Budget (OMB) Circular A-21 for
Educational Institutions, OMB Circular A-87 for State, Local and
Indian Tribal Governments, OMB Circular A-122 for Non-profit
Organizations,

OMB Circular A-102 for Grants and Cooperative Contracts with State
and Local Government agencies, OMB circular A-133 for Audits of
State, Local Governments and Non-Profit Organizations, and
OMB Circular A-110 for Uniform Administrative Requirements for
Grants and Contracts with Institutions of Higher Education, hospitals,
and other Non-profit Organizations. CONTRACTOR is responsible for
obtaining the most recent version of the CRF and circulars.

27.2 Federal Temporary Aid to Needy families (TANF) Regulations

CONTRACTOR agrees to comply with Federal regulations governing
TANF, which provide in part, that TANF funds may not be used for
medical services pursuant to 64 Fed. Reg., Section 263.11,
page 17839.

Force Majeure

In the event that performance by either party is rendered impossible
(permanently or temporarily) due to acts of war, acts of terrorism, fires,
floods, epidemics, quarantine restrictions, other natural occurrences. Strikes,
work slowdowns, lockouts (other than a lockout by CONTRACTOR or any of
CONTRACTOR's subcontractors), freight embargoes, or other similar acts to
those described above, or other causes beyond the reasonable control of
such party, and without fault or negligence, said event shall excuse
performance by such party, or in the case of temporary impossibility, shall
excuse performance only for a period commensurate with the period of
impossibility. Notwithstanding the foregoing, COUNTY shall have the right to
terminate this CONTRACT upon any event that renders performance
impossible. In such case, COUNTY shall be responsible for payment of all
expenses incurred to the point at which this CONTRACT is terminated.

34



29.0

30.0

31.0

32.0

HOA.857229.1

Governing Law, Jurisdiction and Venue

29.1 This CONTRACT shall be governed by and construed in accordance
with the laws of the State of California.

29.2 Any reference to a specific statute, regulation or other law is deemed
to include a reference to any amendment thereto as of the effective
date of such amendment; further, this CONTRACT shall be
interpreted, and the parties' duties and obligations under this
CONTRACT shall be consistent with, any amendment to any
applicable statute, regulation or other law which occurs after the
effective date of this CONTRACT.

29.3 CONTRACTOR agrees and consents to the exclusive jurisdiction of
the courts of the State of California for all purposes regarding this
CONTRACT and further agrees and consents that venue of any action
brought hereunder shall be exclusively in the COUNTY of Los
Angeles, California.

Government Observations

CONTRACTOR shall permit all authorized Federal, State, COUNTY and/or
research personnel, in addition to departmental CONTRACTIng staff, to
observe performance, activities, or review documents required under this
CONTRACT at any time during normal working hours. However, these
personnel may not unreasonably interfere with CONTRACTOR performance.

Indemnification

CONTRACTOR shall indemnify, defend and hold harmless COUNTY, and its
Special Districts, elected and appointed officers, employees, and agents from
and against any and all liability, including but not limited to demands, claims,
actions, fees, costs and expenses (including attorney and expert witness
fees), arising from or connected with CONTRACTOR's acts and/or omissions
arising from and/or relating to this CONTRACT.

Independent CONTRACTOR Status

This CONTRACT is by and between COUNTY and CONTRACTOR and is not
intended, and shall not be construed, to create the relationship of agent,
servant, employee, partnership, joint venture, or association, as between
COUNTY and CONTRACTOR. The employees and agents of one party shall
not be, or be construed to be, the employees or agents of the other party for
any purpose whatsoever.

CONTRACTOR shall be solely liable and responsible for providing to, or on
behalf of, all persons performing work pursuant to this CONTRACT all
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compensation and benefits. COUNTY shall have no liability or responsibility
for the payment of any salaries, wages, unemployment benefits, disability
benefits, Federal, State, or local taxes, or other compensation, benefits, or
taxes for any personnel provided by or on behalf of CONTRACTOR.

CONTRACTOR understands and agrees that all persons performing work
pursuant to this CONTRACT are, for purposes of Workers' Compensation
liability, solely employees of CONTRACTOR and not employees of COUNTY.
CONTRACTOR shall be solely liable and responsible for furnishing any and
all Workers' Compensation benefits to any person as a result of any injuries
arising from or connected with any work performed by or on behalf of
CONTRACTOR pursuant to this CONTRACT.

CONTRACTOR shall adhere to the provisions stated in Section VI,
Subsection 15.0 Confidentiality.

Insurance

Without limiting CONTRACTOR's indemnification of COUNTY, and in the
performance of this CONTRACT and until all of its obligations pursuant to this
CONTRACT have been met, CONTRACTOR shall provide and maintain at
its own expense insurance coverage satisfying the requirements specified in
Sections 8.24 and 8.25 of this CONTRACT. These minimum insurance
coverage terms, types and limits (the “Required Insurance”) also are in
addition to and separate from any other CONTRACTual obligation imposed
upon CONTRACTOR pursuant to this CONTRACT. The COUNTY in no way
warrants that the Required Insurance is sufficient to protect the
CONTRACTOR for liabilities which may arise from or relate to this
CONTRACT.

33.1 Evidence of Coverage and Notice to COUNTY

o Certificate(s) of insurance coverage (Certificate) satisfactory to
COUNTY, and a copy of an Additional Insured endorsement
confirming COUNTY and its Agents (defined below) has been
given Insured status under the CONTRACTOR's General
Liability policy, shall be delivered to COUNTY at the address
shown below and provided prior to commencing services under
this CONTRACT.

. Renewal Certificates shall be provided to COUNTY not less
than 10 days prior to CONTRACTOR's policy expiration dates.
The COUNTY reserves the right to obtain complete, certified
copies of any required CONTRACTOR and/or subcontractor
insurance policies at any time.

o Certificates shall identify all Required Insurance coverage
types and limits specified herein, reference this CONTRACT by
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name or number, and be signed by an authorized
representative of the insurer(s). The Insured party named on
the Certificate shall match the name of the CONTRACTOR
identified as the contracting party in this CONTRACT.
Certificates shall provide the full name of each insurer
providing coverage, its NAIC (National Association of
Insurance Commissioners) identification number, its financial
rating, the amounts of any policy deductibles or self-insured
retentions exceeding fifty thousand ($50,000.00) dollars, and
list any COUNTY required endorsement forms.

. Neither the COUNTY’s failure to obtain, nor the COUNTY’s
receipt of, or failure to object to a non-complying insurance
certificate or endorsement, or any other insurance
documentation or information provided by the CONTRACTOR,
its insurance broker(s) and/or insurer(s), shall be construed as
a waiver of any of the Required Insurance provisions.

Certificates and copies of any required endorsements shall be sent
to:

COUNTY of Los Angeles

Department of Public Social Services

CONTRACT Services Division

12900 Crossroads Parkway South, 2™ Floor

City of Industry, CA 91746-3411

Attention: Nereen Guirguis, Supervising Contract Administrator

CONTRACTOR also shall promptly report to COUNTY any injury or
property damage accident or incident, including any injury to a
CONTRACTOR employee occurring on COUNTY property, and any
loss, disappearance, destruction, misuse, or theft of COUNTY
property, monies or securites entrusted to CONTRACTOR.
CONTRACTOR also shall promptly notify COUNTY of any third party
claim or suit filed against CONTRACTOR or any of its subcontractors
which arises from or relates to this CONTRACT, and could result in
the filing of a claim or lawsuit against CONTRACTOR and/or
COUNTY.

Additional Insured Status and Scope of Coverage

The COUNTY of Los Angeles, its Special Districts, Elected Officials,
Officers, Agents, Employees and Volunteers (collectively COUNTY
and its Agents) shall be provided additional insured status under
CONTRACTOR’s General Liability policy with respect to liability
arising out of CONTRACTOR's ongoing and completed operations
performed on behalf of the COUNTY. COUNTY and its Agents
additional insured status shall apply with respect to liability and
defense of suits arising out of the CONTRACTOR'’s acts or omissions,
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33.6

whether such liability is attributable to the CONTRACTOR or to the
COUNTY. The full policy limits and scope of protection also shall
apply to the COUNTY and its Agents as an additional insured, even if
they exceed the COUNTY’s minimum Required Insurance
specifications herein. Use of an automatic additional insured
endorsement form is acceptable providing it satisfies the Required
insurance provisions herein.

Cancellation of or Changes in Insurance

CONTRACTOR shall provide COUNTY with, or CONTRACTOR's
insurance policies shall contain a provision that COUNTY shall
receive, written notice of cancellation or any change in Required
Insurance, including insurer, limits of coverage, term of coverage or
policy period. The written notice shall be provided to COUNTY at
least ten (10) days in advance of cancellation for non-payment of
premium and thirty (30) days in advance for any other cancellation or
policy change. Failure to provide written notice of cancellation or any
change in Required Insurance may constitute a material breach of the
CONTRACT, in the sole discretion of the COUNTY, upon which the
COUNTY may suspend or terminate this CONTRACT.

Failure to Maintain Insurance

CONTRACTOR's failure to maintain or to provide acceptable evidence
that it maintains the Required Insurance shall constitute a material
breach of the CONTRACT, upon which COUNTY immediately may
withhold payments due to CONTRACTOR, and/or suspend or
terminate this CONTRACT. COUNTY, at its sole discretion, may
obtain damages from CONTRACTOR resulting from said breach.
Alternatively, the COUNTY may purchase the Required Insurance,
and without further notice to CONTRACTOR, deduct the premium
cost from sums due to CONTRACTOR or pursue CONTRACTOR
reimbursement.

Insurer Financial Ratings

Coverage shall be placed with insurers acceptable to the COUNTY
with AM. Best ratings of not less than A:VIl unless otherwise
approved by COUNTY.

CONTRACTOR's Insurance Shall Be Primary

CONTRACTOR’s insurance policies, with respect to any claims
related to this CONTRACT, shall be primary with respect to all other
sources of coverage available to CONTRACTOR. Any COUNTY
maintained insurance or self-insurance coverage shall be in excess of
and not contribute to any CONTRACTOR coverage.
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33.7

33.8

33.9

Waivers of Subrogation

To the fullest extent permitted by law, the CONTRACTOR hereby
waives its rights and its insurer(s)' rights of recovery against COUNTY
under all the Required Insurance for any loss arising from or relating
to this CONTRACT. The CONTRACTOR shall require its insurers to
execute any waiver of subrogation endorsements which may be
necessary to effect such waiver.

Subcontractor Insurance Coverage Requirements
CONTRACTOR shall include all subcontractors as insureds under
CONTRACTOR's own policies, or shall provide COUNTY with each
subcontractor's separate evidence of insurance coverage.
CONTRACTOR shall be responsible for verifying each subcontractor
complies with the Required Insurance provisions herein, and shall
require that each subcontractor name the COUNTY and
CONTRACTOR as additional insureds on the subcontractor's General
Liability policy. CONTRACTOR shall obtain COUNTY’s prior review
and approval of any subcontractor request for modification of the
Required Insurance.

Deductibles and Self-Insured Retentions (SIRs)

CONTRACTOR's policies shall not obligate the COUNTY to pay any
portion of any CONTRACTOR deductible or SIR. The COUNTY
retains the right to require CONTRACTOR to reduce or eliminate

~ policy deductibles and SIRs as respects the COUNTY, or to provide a

33.10

33.11

33.12

bond guaranteeing CONTRACTOR’s payment of all deductibles and
SIRs, including all related claims investigation, administration and
defense expenses. Such bond shall be executed by a corporate
surety licensed to transact business in the State of California.

Claims Made Coverage

If any part of the Required Insurance is written on a claims made
basis, any policy retroactive date shall precede the effective date of
this CONTRACT. CONTRACTOR understands and agrees it shall
maintain such coverage for a period of not less than three (3) years
following CONTRACT expiration, termination or cancellation.
Application of Excess Liability Coverage

CONTRACTORs may use a combination of primary, and excess
insurance policies which provide coverage as broad as the underlying
primary policies, to satisfy the Required Insurance provisions.

Separation of Insureds
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33.13

33.14

33.15

All liability policies shall provide cross-liability coverage as would be
afforded by the standard 1SO (Insurance Services Office, Inc.)
separation of insureds provision with no insured versus insured
exclusions or limitations.

Alternative Risk Financing Programs

The COUNTY reserves the right to review, and then approve,
CONTRACTOR use of self-insurance, risk retention groups, risk
purchasing groups, pooling arrangements and captive insurance to
satisfy the Required Insurance provisions. The COUNTY and its

Agents shall be designated as an Additional Covered Party under any
approved program.

COUNTY Review and Approval of Insurance Requirements
The COUNTY reserves the right to review and adjust the Required
Insurance provisions, conditioned upon COUNTY’s determination of

changes in risk exposures.

INSURANCE COVERAGE REQUIREMENTS

33.15.1 Commercial General Liability insurance (providing
scope of coverage equivalent to ISO policy form CG
00 01), naming COUNTY and its Agents as an
additional insured, with limits of not less than:

General Aggregate: $5 million

Products/Completed Operations

Aggregate: $2 million

Personal and Advertising Injury: $2 million

Each Occurrence: $2 million
33.15.2 Automobile Liability insurance (providing scope of

coverage equivalent to 1ISO policy form CA 00 01) with
limits of not less than $5 million for bodily injury and
property damage, in combined or equivalent split limits,
for each single accident. Insurance shall cover liability
arising out of CONTRACTOR’s use of autos pursuant to
this CONTRACT, including owned, leased, hired, and/or
non-owned autos, as each may be applicable.

33.15.3 Workers Compensation_and Employers’ Liability
insurance or qualified self-insurance satisfying statutory
requirements, which includes Employers’ Liability
coverage with limits of not less than $1 million per
accident. If CONTRACTOR will provide leased
employees, or, is an employee leasing or temporary
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staffing firm or a professional employer organization
(PEO), coverage also shall include an Alternate
Employer Endorsement (providing scope of coverage
equivalent to ISO policy form WC 00 03 01 A) naming
the COUNTY as the Alternate Employer, and the
endorsement form shall be modified to provide that
COUNTY will receive not less than thirty (30) days
advance written notice of cancellation of this coverage
provision. |f applicable to CONTRACTOR’s operations,
coverage also shall be arranged to satisfy the
requirements of any federal workers or workmen’s
compensation law or any federal occupational disease
law.

33.15.4 Property Coverage: Contractors given exclusive use of
County owned or leased property shall carry coverage
at least as broad as that provided by the 1ISO special
causes of loss (ISO policy form CP 10 30) form. The
County and its Agents shall be named as an Additional
Insured and Loss Payee on Contractor’s insurance as
its interests may appear. Automobiles and mobile
equipment shall be insured for their actual cash value.
Real property and all other personal property shall be
insured for their full replacement value.

34.0 Liguated Damages

HOA.857228.1

34.1

34.2

If, in the judgment of the Director, or his/her designee,
CONTRACTOR is deemed to be non-compliant with the terms and
obligations assumed hereby, the Director, or his/her designee, at
his/her option, in addition to, or in lieu of, other remedies provided
herein, may withhold the entire monthly payment or deduct pro rata
from CONTRACTOR’s invoice for work not performed. A description
of the work not performed and the amount to be withheld or deducted
from payments to CONTRACTOR from COUNTY, will be forwarded to
CONTRACTOR by the Director, or his/her designee, in a written
notice describing the reasons for said action.

If the Director, or his/her designee, determines that there are
deficiencies in the performance of this CONTRACT that the Director
deems are correctable by CONTRACTOR over a certain time span,
the Director will provide a written notice to CONTRACTOR to correct
the deficiency within specified time frames. Should CONTRACTOR
fail to correct deficiencies within said time frame, the Director may:

a. Deduct from CONTRACTOR's payment, pro rata, those
applicable portions of the Monthly CONTRACT Sum,; and/or

41



35.0

36.0

HOA.857229.1

34.3

34.4

Deduct liquidated damages. The parties agree that it will be
impracticable or extremely difficult to fix the extent of actual
damages resulting from the failure of CONTRACTOR to
correct a deficiency within the specified time frame. The
parties hereby agree that under the current circumstances a
reasonable estimate of such damages shall be that which is
specified in Attachment A, Statement of Work, Technical
Exhibit 1, Performance Requirements Summary (PRS) Chart,
and that CONTRACTOR shall be liable to COUNTY for
liquidated damages in said amount. Said amount shall be
deducted form COUNTY'’s payment to CONTRACTOR,; and/or

Upon giving ten days notice for failure to correct the
deficiencies, COUNTY may correct any and all deficiencies
and the total costs incurred by COUNTY for completion of the
work by an alternate source, whether it be COUNTY forces or
separate private CONTRACTOR, will be deducted and
forfeited from the payment to CONTRACTOR from COUNTY,
as determined by COUNTY.

The action noted in Paragraph 34.2 shall not be construed as a
penalty, but as adjustment of payment to CONTRACTOR to recover
COUNTY cost due to the failure of CONTRACTOR to complete or
comply with the provisions of this CONTRACT.

This Subsection 34.0 shall not, in any manner, restrict or limit
COUNTY’s right to damages for any breach of this CONTRACT
provided by law or as specified in the Attachment A, Statement of
Work, Section 6.0, Performance Requirements Summary and
Technical Exhibit 1, Performance Requirements Summary Chart, or
in CONTRACT Section VIII, Subsection 34.2, and shall not, in any
manner, restrict or limit COUNTY'’s right to terminate this
CONTRACT as agreed to herein.

Most Favored Public Entity

If CONTRACTOR’s prices decline, or should CONTRACTOR at any time
during the term of this CONTRACT provide the same goods or services
under similar quantity and delivery conditions to the State of California or any
COUNTY, municipality, or district of the State at prices below those set forth
in this CONTRACT, then such lower prices shall be immediately extended to
COUNTY.

Nondiscrimination and Affirmative Action

36.1

CONTRACTOR certifies and agrees that all persons employed by it,
its affiliates, subsidiaries, or holding companies, are and will be
treated equally by it without regard to or because of race, color,
religion, ancestry, national origin, sex, age, physical or mental
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36.2

36.3

36.4

36.5

36.6

36.7

disability, marital status, or political affiliation, in compliance with all
applicable Federal and State anti-discrimination laws and
regulations.

CONTRACTOR shall certify to and comply with the provisions of the,
CONTRACT, Attachment J, and CONTRACTOR’s Equal
Employment Opportunity (EEO) Certification.

CONTRACTOR shall take affirmative action to ensure that applicants
are employed, and employees are treated equally during

employment, without regard to race, color, religion, ancestry,
national origin, sex, age, physical or mental disability, marital status,
or political affiliation in compliance with all applicable Federal and
State anti-discrimination laws and regulations. Such action shall
include, but is not limited to the following: employment, upgrading,
demotion, transfer, recruitment or recruitment advertising, layoff or
termination, rates of pay or other forms of compensation, and
selection for training, including apprenticeship.

CONTRACTOR certifies and agrees that it will deal with its
subcontractors, bidders, or vendors without regard to or because of
race, color, religion, ancestry, national origin, sex, age, physical or
mental disability, marital status, or political affiliation.

CONTRACTOR certifies and agrees that it, its affiliates, subsidiaries,
or holding companies shall comply with all applicable Federal or
State laws and regulations to the end that no person shall, on the
grounds of race, color, religion, ancestry, national origin, sex, age,
physical or mental disability, marital status, or political affiliation, be
excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under this CONTRACT or
under any project, program, or activity supported by this
CONTRACT.

CONTRACTOR shall allow COUNTY representatives access to
CONTRACTOR'’s employment records during regular business
hours to verify compliance with the provisions of this Subsection 36.0
when so requested by COUNTY.

If COUNTY finds that any of provisions of Subsection 36.0 have been
violated, such violation shall constitute a material breach of
CONTRACT upon which COUNTY may determine to cancel,
terminate, or suspend this CONTRACT. While COUNTY reserves
the right to determine independently that the anti-discrimination
provisions of the CONTRACT have been violated, in addition, a
determination by the California Fair Employment Practices
Commission or the Federal Equal Employment Opportunity
Commission that CONTRACTOR has violated Federal or State EEO

43



37.0

38.0

HOA.857229.1

36.8

laws or regulations shall constitute a finding by COUNTY that
CONTRACTOR has violated the anti-discrimination provisions of this
CONTRACT.

The parties agree that in the event CONTRACTOR violates the
anti-discrimination provisions of this CONTRACT, COUNTY shall, at
its option, be entitled to a sum of five hundred dollars ($500.00)
pursuant to California Civil Code, Section 1671, as liquidated
damages in lieu of canceling, terminating or suspending this
CONTRACT.

Non Exclusivity

Nothing herein is intended nor shall be construed as creating any exclusive
arrangement with the CONTRACTOR. This CONTRACTOR shall not restrict
DPSS from acquiring similar, equal or like goods and/or services from other
entities or sources.

Notices

38.1

38.2

38.3

Notice of Delays

Except as otherwise expressly provided herein, when either party has
knowledge that any actual or potential situation is delaying or
threatens to delay the timely performance of this CONTRACT, that
party shall, within one (1) business day, give notice thereof, including
all relevant information with respect thereto, to the other party. The
other party shall respond within one (1) business days of receipt,
clarifying the stated problem(s) or delay(s), or confirming corrective
action to the satisfaction of the party that originated the notice.

Notice of Meetings

CONTRACTOR shall provide appropriate levels of staff at all meetings
requested by COUNTY. COUNTY will give five business days prior
notice to CONTRACTOR of the need to attend such meetings.

CONTRACTOR may verbally request meetings with COUNTY, as
needed, with five business days advance notice. The advance notice
requirement may be waived with the mutual consent of both
CONTRACTOR and COUNTY.

Delivery of Notices

Delivery of notices shall be in writing and accomplished by e-mail,
facsimile, hand-delivery with signed receipt, mailing by First Class
Registered or Certified mail to the addresses listed in Paragraph 38.4
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or 38.5 as applicable. The Director, or his/her designee, shall have
authority to issue all notices required or permitted by COUNTY under
this CONTRACT.

38.4 Notices to CONTRACTOR

Any such notice and the envelope containing same shall be
addressed to CONTRACTOR at its place of business:

City of Hawthorne

South Bay Workforce Investment Board
Attention: Jan Vogel, Director

11539 Hawthorne Blvd., 5™ Floor
Hawthorne, CA 90250

38.5 Notices to COUNTY

Notices and envelopes containing same to COUNTY shall be
addressed to:

Department of Public Social Services
CONTRACT Management Division
Attention: Alfred Becerra, ASM llI

12900 Crossroads Parkway South, 2" Floor,
City of Industry, California 91746

38.6 Changes of Address

Either party can designate a new address by giving ten days prior
written notice thereof to the other party.

38.7 Termination Notices

In the event of suspension or termination of the CONTRACT by
COUNTY, written notices may be provided by First Class Registered
or Certified Mail, by facsimile, or my personal delivery to any
CONTRACTOR employee or agent who may reasonably be expected
to be authorized to accept notice for CONTRACTOR.

Notice of Disputes

The CONTRACTOR shall bring to the attention of the COUNTY’s Project
Manager and/or COUNTY’s Project Director any dispute between the
COUNTY and the CONTRACTOR regarding the performance of services as
stated in this CONTRACT. Ifthe COUNTY’s Project Manager or COUNTY'’s
Project Director is not able to resolve the dispute, the Director of DPSS or
designee shall resolve it.
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Notice to Employees Regarding the Federal Earned Income Credit

CONTRACTOR shall notify its employees, and shall require each
subcontractor to notify its employees, that they may be eligible for the
Federal Earned Income Credit under the Federal income tax laws. Such
notice shall be provided in accordance with the requirements set forth in
Internal Revenue Service Notice 1015 (Attachment L, hereunder).

Notice to Employees Regarding the Safely Surrendered Baby Law

CONTRACTOR shall notify and provide to its employees, and shall require
each subcontractor to notify and provide to its employees, a fact sheet
regarding the Safely Surrendered Baby law, its implementation in
Los Angeles COUNTY, and where and how to safely surrender a baby.

The fact sheet is set forth in Attachment M (Safely Surrendered Baby Law) of
this CONTRACT and is also available on the Internet at
www.babysafela.org for printing purposes.

Ownership of Data/Equipment

COUNTY shall be sole owner of all rights, titles and interests in any and all
compilations of data, reports and deliverables which have been prepared,
developed or maintained by CONTRACTOR pursuant to this CONTRACT.

COUNTY shall be sole owner of all rights, title and interests in any and all
equipment provided by COUNTY or purchased by CONTRACTOR with
COUNTY funds, pursuant to this CONTRACT.

Performance Requirements

if CONTRACTOR fails to meet the CONTRACT requirements as specified in
Attachment A, Statement of Work, Section 6.0, Performance Requirements
Summary (PRS) and in Technical Exhibit 1, Performance Requirements
Summary Chart hereunder, COUNTY may take actions specified in the
Statement of Work for deficiencies and failures of performance. Failure of
CONTRACTOR to take corrective action to cure said discrepancies within the
time frames stated in the Statement of Work may resultin COUNTY applying
the provisions of CONTRACT Section VII, Subsection 54, Termination for
Default of the CONTRACTOR. Further, CONTRACT Section VI, Subsection
54, shall not in any manner restrict or limit COUNTY’s right to terminate this
CONTRACT for convenience per CONTRACT Section VIi, Subsection 53.

Prohibition Against Inducement or Persuasion

CONTRACTOR and COUNTY agree that, during the term of this
CONTRACT and for a period of one year thereafter, neither party shall in any
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way intentionally induce or persuade any employee of one party to become
an employee or agent of the other party. No bar exists against any hiring
action initiated through a public announcement.

Proprietary Rights

45.1

452

453

45.4

COUNTY and CONTRACTOR agree that all materials, data and
information developed under and/or used in connection with this
CONTRACT shall become the sole property of COUNTY, provided
that CONTRACTOR may retain possession of all working papers
prepared by CONTRACTOR. During and subsequent to the term of
this CONTRACT, COUNTY shall have the right to inspect any and all
such working papers, make copies thereof, and use the working
papers and the information contained therein.

Notwithstanding any other provision of this CONTRACT, COUNTY
and CONTRACTOR agree that COUNTY shall have all ownership
rights in software or modification thereof and associated
documentation designed, developed or installed with Federal financial
participation; additionally, the Federal Government shall have a
royalty-free, nonexclusive, and irrevocable license to reproduce,
publish, or otherwise use and to authorize others to use for Federal
Government purposes, such software, modifications and
documentation.  Notwithstanding any other provision of this
CONTRACT, proprietary operating/vendor software packages (e.g.,
ADABAS or TOTAL) which are provided at established catalog or
market prices and sold or leased to the general public shall not be
subject to the ownership provisions of this Subsection.
CONTRACTOR may retain possession of all working papers prepared
by CONTRACTOR. During and subsequent to the term of this
CONTRACT, COUNTY shall have the right to inspect any and all such
working papers, make copies thereof, and use the working papers and
the information contained therein.

Any materials, data and information not developed under this
CONTRACT, which CONTRACTOR considers to be proprietary and
confidential, shall be plainly and prominently marked by
CONTRACTOR as “TRADE SECRET”, “PROPRIETARY”, or
“CONFIDENTIAL."

COUNTY will use reasonable means to ensure that CONTRACTOR's
proprietary and confidential materials, data and information are
safeguarded and held in confidence. However, COUNTY will notify
CONTRACTOR of any Public Records request for items described in
Subsection 45.3. COUNTY agrees not to reproduce or distribute such
materials, data and information to non-COUNTY entities without the
prior written permission of CONTRACTOR.
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45.5

45.6

45.7

45.8

Notwithstanding any other provision of this CONTRACT, COUNTY
shall not be obligated in any way under Subsection 45.4 for:

4551 Any material, data and information not plainly and
prominently marked with restrictive legends as set forth in
Subsection 45.3;

4552 Any materials, data and information covered under
Subsection 45.2; and

45.5.3 Any disclosure of any materials, data and information which
COUNTY is required to make under the California Public
Records Act or otherwise by law.

CONTRACTOR shall protect the security of and keep confidential all
materials, data and information received or produced under this
CONTRACT. Further, CONTRACTOR shall use whatever security
measures are necessary to protect all such materials, data and
information from loss or damage by any cause, including, but not
limited to, fire and theft.

CONTRACTOR shall not disclose to any party any information
identifying, characterizing or relating to any risk, threat, vulnerability,
weakness or problem regarding data security in COUNTY’s computer
systems or to any safeguard, countermeasure, contingency plan,
policy or procedure for data security contemplated or implemented by
COUNTY, without COUNTY'’s prior written consent.

The provisions of Subsections 45.5, 45.6, and 45.7 shall survive the
expiration or termination of this CONTRACT.

Records

CONTRACTOR shall maintain books, records, documents and other
evidence, and accounting procedures and practices sufficient to support all
claims for payment made by CONTRACTOR to COUNTY. Such records
shall be kept in accordance with Subsection 47.0, Records Retention and
Inspection, herein below.

Records Retention and Inspection

47 1

CONTRACTOR shall maintain accurate and complete financial
records of its activities and operations relating to this CONTRACT in
accordance with generally accepted accounting principles.
CONTRACTOR shall also maintain accurate and complete
employment and other records relating to its performance of this
CONTRACT. CONTRACTOR agrees that COUNTY, State, or
Federal governments, or their authorized representatives, shall have
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47.2

47.3

47.4

access to and the right to examine, audit, excerpt, copy, or transcribe
any pertinent transaction, activity, or records relating to this
CONTRACT. COUNTY reserves the right to conduct record
inspection and audits relating to this CONTRACT with no advance
notification to CONTRACTOR. All such material, including, but not
limited to, all financial records, supporting documents, statistical
records, time cards and other employment records, and proprietary
data and information, shall be kept and maintained by the
CONTRACTOR and shall be made available to COUNTY, State or
Federal authorities during the term of this CONTRACT and for a
period of five years thereafter. If before the expiration of that five (5)
year time period, any litigation, claim, financial management review,
or audit is started, the records shall be retained until all litigation,
claims, or audit findings involving the records have been resolved and
final action taken Al such material shall be maintained by
CONTRACTOR at a location in Los Angeles COUNTY, provided that
if any such material is located outside Los Angeles COUNTY, then, at
COUNTY’s option, CONTRACTOR shall pay COUNTY for travel, per
diem, and other costs incurred by COUNTY to exercise its rights
under this Section.

In the event that an audit of CONTRACTOR is conducted specifically
regarding this CONTRACT by any Federal or State auditor, or by any
auditor or accountant employed by CONTRACTOR or otherwise, then
CONTRACTOR shall file a copy of such audit report with COUNTY’s
Auditor-Controller within 30 days of CONTRACTOR’s receipt thereof,
unless otherwise provided by applicable Federal or State law or under
this CONTRACT. Subject to applicable law, COUNTY shall make a
reasonable effort to maintain the confidentiality of such audit report(s).

Failure on the part of CONTRACTOR to comply with any of the
provisions of this Subsection 47.0 shall constitute a material breach of
this CONTRACT upon which COUNTY may terminate or suspend this
CONTRACT.

If, at any time during the term of this CONTRACT or within five years
after the expiration or termination of this CONTRACT, representatives
of COUNTY conduct an audit of CONTRACTOR regarding the work
performed under this CONTRACT, and if such audit finds that
COUNTY’s dollar liability for any such work is less than payments
made by COUNTY to CONTRACTOR, then the difference shall be
either: a) repaid by CONTRACTOR to COUNTY by cash payment
upon demand or b) at the sole option of COUNTY's Auditor-Controller,
deducted from any amounts due to CONTRACTOR from COUNTY,
whether under this CONTRACT or otherwise. If such audit finds that
COUNTY’s dollar liability for such work is more than the payments
made by COUNTY to CONTRACTOR, then the difference shall be
paid to CONTRACTOR by COUNTY by cash payment, provided that
in no event shall COUNTY’s maximum obligation for this CONTRACT
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exceed the Maximum Contract Amount.

47.5 CONTRACTOR agrees that COUNTY, State and Federal
representatives or any duly authorized representatives thereof, shall,
at any reasonable time, have access to and the right to examine,
monitor, audit, excerpt, copy or transcribe any pertinent transaction,
activity, time cards, or other records relating to this CONTRACT at
no cost to COUNTY. Such material, including all pertinent costs,
accounting, financial records and proprietary data shall be kept and
maintained by CONTRACTOR for a period of five years after the
term of this CONTRACT, or until audited, whichever is longer.
COUNTY may require specific records be retained longer than five
years when there is outstanding litigation, unresolved disputes or
any audit.

Recycled Bond Paper

Consistent with the Los Angeles COUNTY Board of Supervisors’ policy to
reduce the amount of solid waste deposited at COUNTY landfills,
CONTRACTOR agrees to use recycled-content paper to the maximum extent
possible on this CONTRACT.

Removal of Personnel

CONTRACTOR shall have the sole right and discretion to hire, discipline,
suspend or discharge its employees/workers. COUNTY shall have the right,
at its sole discretion, to require CONTRACTOR to remove any employee
from the performance of services under this CONTRACT. Such removal
shall occur immediately upon the written or oral request of the CCA.
COUNTY will confirm an oral request in writing.

Shred Documents

CONTRACTOR shall ensure that all confidential documents/papers, as
defined under State law (including but not limited to Welfare & Institution
Code sections 10850 and 17006) relating to this CONTRACT must be
shredded and not put in trash containers when CONTRACTOR disposes of
these documents/papers. All documents/papers to be shredded are to be
placed in a locked or secured container/bin/box and labeled “shred” until they
are destroyed. No confidential documents/papers are to be recycled.

Documents for record and retention purposes in accordance with
Subsection 47.0, Records Retention and Inspection, of the CONTRACT are
to be maintained for a period of five years or longer if required by law.

Subcontracting
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51.1

51.2

51.3

51.4

51.5

51.6

CONTRACTOR may subcontract, upon COUNTY's written approval,
for Community Service and Work Experience providers.

Any attempt by CONTRACTOR to subcontract any performance of the
terms of this CONTRACT without the express written consent of
COUNTY shall be null and void and shall be deemed a material
breach of the terms of the CONTRACT. In the event of such a
breach, the CONTRACT may be terminated forthwith. COUNTY's
determination of whether to approve CONTRACTOR's request to
subcontract shall be at the sole discretion of COUNTY.

Subcontracts shall be made in the name of CONTRACTOR and shall
not bind nor purport to bind COUNTY. The making of subcontracts
hereunder shall not relieve CONTRACTOR of any requirement under
the CONTRACT, including, but not limited to, the duty to properly
supervise and coordinate the work of subcontractors. Approval of the
provisions of any subcontract by COUNTY shall not be construed to
constitute a determination of the allowable of any cost under the
CONTRACT. In no event shall approval of any subcontract by
COUNTY be construed as affecting any increase in the amount
provided for in the CONTRACT.

If CONTRACTOR wishes to subcontract, CONTRACTOR shall
provide the following information promptly at COUNTY's request:

1. A description of the service to be provided by the proposed
subcontractor;
2. Identification of the proposed subcontractor and an explanation

of why and how it was selected, including the degree of
competition obtained,

3. An indication whether the proposed subcontractor's firm is a
minority, women-owned, disadvantaged, or disabled veteran’s
business enterprise;

4, A resume of the potential subcontractor's background and
experience.

In the event that COUNTY should consent to subcontracting,
CONTRACTOR shall include, in all subcontracts, the following
provision: “This CONTRACT is a subcontract under the terms of a
prime CONTRACT with the COUNTY of Los Angeles. All
representations and warranties shall inure to the benefit of the
COUNTY of Los Angeles.”

When required by State regulations, subcontracts shall be advertised,
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51.7

51.8

51.9

51.10

51.11

51.12

51.13

51.14

competitively bid and evaluated in a manner which will satisfy
applicable State laws and regulations, including California Department
of Social Services Manual of Policies and Procedures (MPP), Sections
23-610 through 23-6715. COUNTY's approval of a subcontractor shall
not be construed as waiving CONTRACTOR as the sole responsibie
party obligated to ensure that all subcontractors are chosen based
upon all applicable federal, state and COUNTY rules, regulations and
policies.

CONTRACTOR may subcontract, upon COUNTY pre-approval, with a
subcontractor to provide ongoing assessment, job development and
placement management services to GAIN participants, giving priority
to those participants who have reached the 5-year time limit.

If Subcontracting for Vocational Education and Employment Training
Services, CONTRACTOR shall utilize existing providers procured
through the Interstate Training Resource and Information Network (I-
TRAIN) system that is developed and maintained by CONTRACTOR.

CONTRACTOR shall indemnify and hold COUNTY harmless with
respect to the activities of each and every Contractor and subcontractor
in the same manner and to the same degree as if such subcontractor(s)
were CONTRACTOR employees.

CONTRACTOR shall remain fully responsible for all performances
required of it under this CONTRACT, including those that
CONTRACTOR has determined to subcontract, notwithstanding
COUNTY'’s approval of CONTRACTOR'’s proposed subcontract

COUNTY'’s consent to subcontract shall not waive COUNTY’s right to
prior and continuing approval of any and all personnel, including
subcontractor employees, providing services under this CONTRACT.
CONTRACTOR is responsible to notify its subcontractors of this
COUNTY right.

COUNTY’s CONTRACT Administrator is authorized to act for and on
behalf of COUNTY with respect to approval of any subcontract and
subcontractor employees.

CONTRACTOR shall be solely liable and responsible for all payments
or other compensation to all subcontractors and their officers,
employees, agents, and successors in interest arising through services
performed hereunder, notwithstanding COUNTY’s consent to
subcontract

CONTRACTOR shall obtain certificates of insurance, which establish

that the subcontractor maintains all the programs of insurance required
by COUNTY from each approved subcontractor. CONTRACTOR shalll
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ensure delivery of all such documents to the following contact/address
before any subcontractor employee may perform any work hereunder.

Department of Public Social Services
CONTRACT Management Division

Attn: Alfred Becerra, ASM lil

12900 Crossroads Parkway South, 2" Floor
City of Industry, CA 91746-3411

Termination for Breach of Warranty to Maintain Compliance With
COUNTY'’s Child Support Compliance Program

Failure of CONTRACTOR to maintain compliance with the requirements set
forth in Subsection 21.0, “CONTRACTOR’s Warranty of Adherence to
COUNTY’s Child Support Compliance Program” shall constitute default under
this CONTRACT. Without limiting the rights and remedies available to
COUNTY under any other provision of this CONTRACT, failure of
CONTRACTOR to cure such default within ninety (90) calendar days of
written notice shall be grounds upon which COUNTY may terminate this
CONTRACT pursuant to Subsection 54.0 “Termination for Default of the
CONTRACTOR’ and pursue debarment of CONTRACTOR, pursuant to
COUNTY Code Chapter 2.202.

Termination for Convenience of COUNTY

This CONTRACT, in whole or in part, may be terminated by COUNTY, when
such action is deemed by COUNTY, in its sole discretion, to be in its best
interest. Termination of work shall be effected by delivery to CONTRACTOR
of a thirty calendar-day, prior written Notice of Termination. The Notice of
Termination shall specify the extent to which performance of work is
terminated and the date upon which such termination becomes effective.
The date upon which such termination becomes effective shall be no less
than ten days after the notice is sent.

53.1 After receipt of the Notice of Termination and except as otherwise
directed by COUNTY, CONTRACTOR shall:

53.1.1 Immediately stop services under this CONTRACT on the
date and to the extent specified in the Notice of
Termination.

53.1.2  Complete performance of such part of the work as shall
not have been terminated by the Notice of Termination.

532  After receipt of a Notice of Termination, CONTRACTOR shall submit
to COUNTY, in the form and with the certifications as may be
prescribed by COUNTY, its termination claim and invoice. Such
claim and invoice shall be submitted promptly, but not later than
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53.4

three months from the effective date of termination. Upon failure of
CONTRACTOR to submit its termination claim and invoice within the
time allowed, COUNTY may determine, on the basis of information
available to COUNTY, the amount, if any, due to CONTRACTOR in
respect to the termination and such determination shall be final. After
such determination is made, COUNTY shall pay CONTRACTOR the
amount so determined.

Upon termination of this CONTRACT, CONTRACTOR shall deliver
to COUNTY all work completed or in progress, including all data,
reports and deliverables within ten business days after termination of
this CONTRACT.

All materials, including books, records, documents, or other evidence
bearing on the costs, expenses, or services of this CONTRACT,
shall be maintained by CONTRACTOR in accordance with the
provisions of Section 47.0, Records Retention and Inspection, herein
above.

54.0 Termination for Default of CONTRACTOR

HOA 857229.1

54.1

54.2

COUNTY may, by written notice to CONTRACTOR, terminate the
whole or any part of this CONTRACT, if, in the judgment of COUNTY
CONTRACT Management Director:

54.1.1 CONTRACTOR has materially breached this CONTRACT;

54.1.2 CONTRACTOR fails to timely provide and/or satisfactorily
perform any task, deliverable, service, or other work
required either under this CONTRACT, including but not
limited to the Attachment A to this CONTRACT,
Statement of Work; or

54.1.3 CONTRACTOR fails to demonstrate a high probability of
timely fulfillment of performance requirements under this
CONTRACT, or of any obligations of this CONTRACT and
in either case, fails to demonstrate convincing progress
toward a cure within five working days (or such longer
period as COUNTY may authorize in writing) after receipt
of written notice from COUNTY specifying such failure.

In the event COUNTY terminates this CONTRACT in whole orin part
as provided in Paragraph 54.1, COUNTY may procure, upon such
terms and in such manner as COUNTY may deem appropriate,
services similar to those terminated. CONTRACTOR shall be liable
to COUNTY for any and all excess costs incurred by COUNTY, as
determined by COUNTY, for such similar goods and services.
CONTRACTOR shall continue the performance of this CONTRACT
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54.3

54.4

54.5

to the extent not terminated under the provisions of this Subsection.

Except with respect to defaults of any subcontractor, CONTRACTOR
shall not be liable for any such excess costs of the type identified in
Paragraph 54.2 if its failure to perform this CONTRACT arises out of
causes beyond the control and without the fault of negligence of
CONTRACTOR. Such causes may include, but are not limited to:
acts of God or the public enemy, acts of COUNTY in either its
sovereign or CONTRACTual capacity, acts of Federal or State
governments in their sovereign capacities, fire, floods, epidemics,
quarantine restrictions, strikes, freight embargoes, and unusually
severe weather; but in every case, failure to perform must be beyond
the control and without the fault or negligence of CONTRACTOR. If
the failure to perform is caused by the default of a subcontractor, and
if such default arises out of causes beyond the control of both
CONTRACTOR and subcontractor, and without the fault or
negligence of either of them, CONTRACTOR shall not be liable for
any such excess costs for failure to perform, unless the goods or
services to be furnished by the subcontractor were obtainable from
other sources in sufficient time to permit CONTRACTOR to meet the
required performance schedule. As used in this Paragraph 54.3, the
terms “subcontractor” and “subcontractors” mean subcontractor(s) at
any tier.

If after COUNTY has given Notice of Termination under the
provisions of this Subsection 54.0, itis determined by COUNTY that
CONTRACTOR was not in default under the provisions of this
Subsection 54.0 or that the default was excusable under the
provisions of paragraph 54.3, the rights and obligations of the parties
shall be the same as if the Notice of Termination had been issued
pursuant to Subsection 53.0, Termination For Convenience of
COUNTY.

In the event COUNTY terminates this CONTRACT iniits entirety due to
CONTRACTOR’s default as provided in Paragraph 54.1,
CONTRACTOR and COUNTY agree that COUNTY will have actual
damages, which are extremely difficult to calculate and impracticable
to fix and which will include, but are not limited to, COUNTY’s costs of
procurement of replacement services and costs incurred due to delays
in procuring such services. Therefore, CONTRACTOR and COUNTY
agree that COUNTY shalll, at its sole option and in lieu of the provisions
of paragraph 54.2, be entitled to liquidated damages from
CONTRACTOR, pursuant to California Civil Code Section 1671, inthe
amount of Five Thousand Dollars ($5,000) or five percent (5%) of the
applicable year's CONTRACT sum, whichever is less, as equitable
compensation to COUNTY for such actual damages. This amount of
liquidated damages shall be either paid by CONTRACTOR to
COUNTY by cash payment upon demand or, at the sole discretion of
the COUNTY, or designee, deducted from any amounts due to
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CONTRACTOR by COUNTY, whether under this CONTRACT or
otherwise.

These liquidated damages shall be in addition to any credits, which
COUNTY is otherwise entitled to under this CONTRACT, and
CONTRACTOR'’s payment of these liquidated damages shall not in
any way change, or affect the provisions of Subsection 31.0 -
Indemnification.

The rights and remedies of COUNTY provided in this Subsection
54.0 shall not be exclusive and are in addition to any other rights and
remedies provided by law or under this CONTRACT.

55.0 Termination for Improper Consideration

55.1

55.2

556.3

The COUNTY may, by written notice to CONTRACTOR, immediately
terminate the right of CONTRACTOR to proceed under this
CONTRACT if it is found that consideration, in any form, was offered
or given by CONTRACTOR, either directly or through an intermediary,
to any COUNTY officer, employee or agent with the intent of securing
this CONTRACT or securing favorable treatment with respect to the
award, amendment or extension of this CONTRACT or the making of
any determinations with respect to CONTRACTOR'’s performance
pursuant to this CONTRACT. In the event of such termination,
COUNTY shall be entitled to pursue the same remedies against
CONTRACTOR as it could pursue in the event of default by
CONTRACTOR.

CONTRACTOR shall immediately report any attempt by a COUNTY
officer or employee to solicit such improper consideration. The report
shall be made either to COUNTY manager charged with the
supervision of the employee or to the COUNTY Auditor-Controller’s
employee Fraud (800) 544-6861.

Among other items, such improper consideration may take the form of
cash, discounts, services, the provision of travel or entertainment, or
tangible gifts.

56.0 Termination for Insolvency
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56.1

COUNTY may terminate this CONTRACT forthwith in the event of the
occurrence of any of the following:

56.1.1 Insolvency of CONTRACTOR. CONTRACTOR shall be
deemed to be insolvent if it has ceased to pay its debts for at
least sixty days in the ordinary course of business or cannot
pay its debts as they become due, whether or not a petition
has been filed under the Federal Bankruptcy Code and
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58.0

59.0
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whether or not CONTRACTOR is insolvent within the means
of the Federal Bankruptcy Code;

56.1.2 The filing of a voluntary or involuntary petition formally
requesting the protection of bankruptcy laws regarding
CONTRACTOR under the Federal Bankruptcy Code;

56.1.3 The appointment of a Receiver or Trustee for
CONTRACTOR,; or

56.1.4 The execution by CONTRACTOR of a general assignment
for the benefit of creditors.

56.2 The rights and remedies of COUNTY provided in this Subsection 56.0
shall not be exclusive and are in addition to any other rights and
remedies provided by law or under this CONTRACT.

Termination for Non-Adherence of COUNTY Lobbyist Ordinance

CONTRACTOR, and each COUNTY Lobbyist or COUNTY Lobbying firm as
defined in COUNTY Code Section 2.160.010 retained by CONTRACTOR,
shall fully comply with the COUNTY’s Lobbyist Ordinance, COUNTY Code
Chapter 2.160. Failure on the part of CONTRACTOR or any COUNTY
Lobbyist or COUNTY Lobbying firm retained by CONTRACTOR to fully
comply with the COUNTY’s Lobbyist Ordinance shall constitute a material
breach of this CONTRACT, upon which COUNTY may in its sole discretion,
immediately terminate or suspend this CONTRACT.

Termination for Non-Appropriation of Funds

COUNTY's obligation is payable only from funds appropriated for the purpose
of this CONTRACT. All funds for payments after the end of the current Fiscal
Year are subject to Federal, State or COUNTY's legislative appropriation for
this purpose. In the event this CONTRACT extends into succeeding Fiscal
Year periods and the Board of Supervisors or the State or Federal
Legislature does not allocate sufficient funds for the next succeeding
Fiscal Year payments, services shall automatically be terminated as of the
end of the then current Fiscal Year.

COUNTY shall make a good faith effort to notify CONTRACTOR, in writing,
of such non-appropriation at the earliest time.

Timely Completion

Time is of the essence with regards to CONTRACTOR's performance of any
task, deliverables, goods, services, or other work as specified in the
CONTRACT. All uses of funds paid to CONTRACTOR and other financial
transactions related to CONTRACTOR'S provision of services under this
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CONTRACT are subject to review and/or audit by CSS, COUNTY’S Auditor-
Controller or its designee, and the State of California. In the event this
CONTRACT is subject to audit exceptions, CONTRACTOR shall pay to
COUNTY the full amount of CONTRACTOR'S liability for such audit
exceptions, as determined by DPSS, upon demand by COUNTY.

Validity

If any provision of this CONTRACT or the application thereof to any person
or circumstance is held invalid, the remainder of this CONTRACT and the
application of such provision to other persons or circumstances shall not be
affected thereby.

Verbal Discussions

The CONTRACT Manager, or alternate, designated in writing to act in
CONTRACTOR'’s behalf shall be available to respond to COUNTY’s verbal
inquiries within twenty-four (24) hours.

Waiver

No waiver by the COUNTY of any breach of any provision of this
CONTRACT shall constitute a waiver of any other breach of said provision or
any other provision of this CONTRACT. Failure of COUNTY to enforce, at
any time or from time to time, any provision of this CONTRACT, shall not be
construed as a waiver thereof. The rights and remedies set forth in this
Subsection 62.0 are not exclusive and are in addition to any other rights and
remedies provided by law or under this CONTRACT.

Warranty

CONTRACTOR warrants that all services performed hereunder will comply
with Attachment A, Statement of Work, herein below, any specifications
related thereto, and that all such services shall be performed in accordance
with the ordinary skill and care observed in the industry by those
knowledgeable, trained and experienced in rendering similar services at the
time such services are performed. CONTRACTOR shall, within twenty-four
hours after oral or written notice from COUNTY, correct any and all defects,
deficiencies, errors or omissions in services rendered to COUNTY. The
correction of such defects, deficiencies, errors or omissions shall be at no
cost to COUNTY.

Warranty Against Fees
641 CONTRACTOR warrants and represents that no person or selling

agency has been employed or retained to solicit or secure this
CONTRACT upon a CONTRACT or understanding for a commission,
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64.2

percentage, brokerage or contingent fee, excepting bona fide
employees or bona fide established commercial or selling agencies
maintained or employed by CONTRACTOR for the purpose of
securing business.

For breach or violation of this warranty, COUNTY shall have the right
to terminate this CONTRACT and, at its sole discretion, deduct from
the CONTRACT price or consideration or otherwise recover the full
amount of such commission, percentage, brokerage or contingent fee.

65.0 Warranty of Compliance with COUNTY Defaulted Property Tax
Reduction Program

65.1

65.2

WARRANTY OF COMPLIANCE WITH COUNTY’S DEFAULTED
PROPERTY TAX REDUCTION PROGRAM

CONTRACTOR acknowledges that COUNTY has established a
goal of ensuring that all individuals and businesses that benefit
financially from COUNTY through CONTRACT are current in
paying their property tax obligations (secured and unsecured roll)
in order to mitigate the economic burden otherwise imposed upon
COUNTY and its taxpayers.

Unless CONTRACTOR qualifies for an exemption or exclusion,
CONTRACTOR warrants and certifies that to the best of its
knowledge it is now in compliance, and during the term of this
CONTRACT will maintain compliance, with Los Angeles COUNTY
Code Chapter 2.206.

TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN
COMPLIANCE WITH COUNTY’S DEFAULTED PROPERTY TAX
REDUCTION PROGRAM

Failure of CONTRACTOR to maintain compliance with the
requirements set forth in Section 65 "Warranty of Compliance with
COUNTY’s Defaulted Property Tax Reduction Program” shall
constitute default under this CONTRACT. Without limiting the
rights and remedies available to COUNTY under any other
provision of this CONTRACT, failure of CONTRACTOR to cure
such default within 10 days of notice shall be grounds upon which
COUNTY may terminate this CONTRACT and/or pursue
debarment of CONTRACTOR, pursuant to COUNTY Code
Chapter 2.206.

66.0 Compliance with Auditor Controller CONTRACT Accounting and
Administration Handbook
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The Los Angeles COUNTY Auditor-Controller CONTRACT Accounting
and Administration Handbook is incorporated herein by reference and
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available at www.ladpss.org/dpss/contracts. CONTRACTOR shall comply
at a minimum with the requirements set forth in the CONTRACT
Accounting and Administration Handbook.

67.0 Injury & lliness Prevention Program (lIPP)

CONTRACTOR shall be required to comply with the State of California’s Cal
OSHA’s regulations. Section 3203 of Title 8 in the California Code of
Regulations requires all California employers to have a written, effective
Injury and lliness Prevention Program (IIPP) that addresses hazards
pertaining to the particular workplace covered by the program.

68.0 Damage to COUNTY Facilities, Buildings or Grounds

CONTRACTOR shall repair, or cause to be repaired, at its own cost, any and
all damage to COUNTY facilities, buildings or grounds caused by
CONTRACTOR or employees or agent of CONTRACTOR. Such repairs
shall be made immediately after CONTRACTOR has become aware of such
damage, but in no event later than thirty (30) days after the occurrence.

If CONTRACTOR fails to make timely repairs, COUNTY may make any
necessary repairs. All costs incurred by COUNTY, as determined by
COUNTY. For such repairs shall be repaid by CONTRACTOR by cash
payment upon demand.

IN WITNESS WHEREOF, the Board of Supervisors of the County of Los Angeles has
caused this CONTRACT to be subscribed on its behalf by the Director of the Department of
Public and Social Services and the CONTRACTOR has subscribed the same through its
authorized officer, as of day of 2012. The persons
signing on behalf of CONTRACTOR warrants under penalty of perjury that he or she is
authorized to bind CONTRACTOR

COUNTY OF LOS ANGELES

HOA.857229.1 60



By

Sheryl L. Spiller, Acting Director
Department of Public Social Services

CITY OF HAWTHORNE

By

Arnie Shadbehr, Interim City Manager

APPROVED AS TO FORM: APPROVED
By By

Jack Ballas, Attorney at Law Russell Miyahira, City Attorney
APPROVED AS TO FORM:

JOHN KRATTLI, ACTING COUNTY COUNSEL

By

Allison Morse, Senior Deputy County Counsel
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PREAMBLE

The COUNTY of Los Angeles seeks to collaborate with its community partners to enhance
the capacity of the health and human services system to improve the lives of children and
families. These efforts require, as a fundamental expectation, that the COUNTY’s
contracting partners share the COUNTY and community’s commitment to provide health
and human services that support achievement of the COUNTY's Strategic Plan Mission,
Values, Goals and performance outcomes.

The COUNTY's vision is to improve the quality of life in the COUNTY by providing
responsive, efficient and high quality public services that promote the self-sufficiency, well-
being and prosperity of individuals, families, business and communities. This philosophy of
teamwork and collaboration is anchored in the COUNTY’s shared values of: 1)
Accountability; 2) A Can-Do-Attitude; 3) Compassion; 4) Customer Orientation; 5) Integrity;
6) Leadership; 7) Professionalism; 8) Respect for Diversity; and 9) Responsiveness.

These shared values are encompassed in the COUNTY Strategic Plan’s five Goals: 1)
Operational Effectiveness; 2) Children, Family and Adult Well-Being; 3) Community and
Municipal Services; 4) Health and Mental Health; and 5) Public Safety. Improving the well-
being of children and families requires coordination, collaboration and integration of
services across functional and jurisdictional boundaries, by and between COUNTY
departments/agencies and community and contracting partners.

HOA.857229.1 63



ATTACHMENT A
STATEMENT OF WORK

1.0 GENERAL

1.1 Scope of Work

1.1.1

1.1.2

CONTRACTOR shall provide, except as specified in Attachment A, Section
3.0, COUNTY FURNISHED ITEMS, hereunder, all personnel, equipment and
materials, general supervision and other items or services necessary to
provide direct services to update and maintain DPSS’ computerized GEARS
inventories of vocational education and training community services
subcontractors.

CONTRACTOR shall develop a screening process to evaluate providers
based on the type of services offered and funding sources available, if any,
prior to placing them on GEARS. These services shall be provided but not
limited to Vocational Educational Training, Vocational English-as-a-Second
Language (VESL) and Remedial Education which includes Adult Basic
Education, General Education Diploma, High School Diploma and English as
a Second Language.

CONTRACTOR shall provide intermediary services by administering and
subcontracting with providers who will provide non-salaried work experience,
community services, work study in public agencies, and Transitional
Subsidized Employment (TSE) to Welfare-to-Work (WtW) participants to
include job and work behavioral skills. The specific goal of these services is
unsubsidized employment that will lead to self-sufficiency for WtW
participants.

1.2 Key COUNTY Personnel

1.2.1

HOA.857228.1

COUNTY CONTRACT Administrator (CCA)

COUNTY will designate one person who will act as the CCA for COUNTY on
all policies, procedures, requirements, performance, and information
pertaining to the CONTRACT. Specifically, the CCA or alternate shall:

1.2.11 Have full authority to monitor CONTRACTOR’s performance in
the daily operation of this CONTRACT.

1.2.1.2 Provide direction to CONTRACTOR in areas relating to policy,
information and procedural requirements.

1.21.3 Not be authorized to make any changes in the Standard Terms

and Conditions of the CONTRACT and shall not be authorized
to obligate COUNTY in any way whatsoever.
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1.21.4 Inform CONTRACTOR of the name, address and telephone
number of the CCA, in writing, at the time the CONTRACT is
awarded, and at anytime thereafter a change of the CCA is
made.

1.3 Key CONTRACTOR Personnel

1.3.1

1.3.2

HOA.857229.1

CONTRACT Manager

CONTRACTOR shall provide a CONTRACT Manager and alternate who will
act as liaison with DPSS and be responsible for the overall management and
coordination of this CONTRACT. The CONTRACT Manager and alternate
shall be identified, in writing, prior to CONTRACT award and at anytime
thereafter when a change of CONTRACT Manager or alternate is made.
CONTRACT Manager and alternate must possess the requisite
administrative and communications skills to effectively oversee program
operations. Specifically, the CONTRACT Manager or his/her alternate shall:

1.3.1.1 Have full authority to act for CONTRACTOR on all CONTRACT
matters relating to the daily operation of this CONTRACT.

1.3.1.2 Be available during work hours of 8:00 a.m. and 5:00 p.m.,,
Monday through Friday, except COUNTY and scheduled
CONTRACTOR holidays.

1.3.1.3 Be able to read, write, speak, and understand English fluently.

1.3.1.4 Have a bachelor's degree in related field (e.g., social work,
public administration, psychology, etc.) with two years
experience in the performance of case management services,
or services substantially similar to the service required in this
CONTRACT, or have a minimum three years of case
management experience, or experience substantially similar to
these services. CONTRACTOR shall notify COUNTY in writing
of any change in the name or address of CONTRACTOR's
Contract Manager.

CONTRACTOR Staff

1.3.21 CONTRACTOR shall provide and ensure there is sufficient
staff with professional background, experience and expertise to
provide the services required in this Statement of Work.

1.3.2.2 CONTRACTOR staff shall be qualified in accordance with all

Federal, State and local laws, ordinances, regulations and
requirements applicable hereto.
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1.4 Quality Control

CONTRACTOR shall establish and utilize a comprehensive Quality Control Plan
(QCP) to assure COUNTY a consistently high level of service throughout the term of
this CONTRACT. The QCP, which is subject to approval or rejection by COUNTY,
shall be submitted to the CCA on the CONTRACT start date, with revisions
submitted as changes occur. Revisions will be due within ten business days of
CCA’s request. The QCP shall include, but not be limited to, the following.

1.41

1.4.2

1.4.3

1.4.4

1.4.5

1.4.6

1.4.7

14.8

Method for assuring that staff rendering services under the CONTRACT has
the necessary qualifications;

Method and frequency of monitoring to ensure that CONTRACT
requirements are being met;

Method for monitoring and evaluating work performed, including
subcontractors’ performance;

Method for identifying and preventing deficiencies in the quality of service
before the level of performance becomes unacceptable;

A record of all inspections and problem resolutions conducted by
CONTRACTOR, the corrective action taken, the time a problem is first
identified, a clear description of the problem and the time elapsed between
identification of the problem and completed corrective action. Said record
shall be provided to COUNTY upon request;

Method for providing continuing services to COUNTY in the event of a strike,
or other labor action, of CONTRACTOR's or Subcontractor’'s employees;

Method for ensuring that all CONTRACTOR reports provide acceptable data
as required by this CONTRACT;

Monitoring methods to be used include, but not limited to:

1.4.8.1 Random sampling;

1.4.8.2 100% review;

1.4.8.3 Participant complaints,

1484 Participant surveys;

1.4.85 Participant interviews; and/or

1486 Information, reports or data that may be provided by COUNTY.

1.5 COUNTY’s Quality Assurance Plan

1.61 COUNTY or its agent will evaluate CONTRACTOR's performance
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under this CONTRACT on not less than an annual basis.
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Such evaluation will include assessing CONTRACTOR'’s compliance with all
CONTRACT terms and performance standards. CONTRACTOR's
deficiencies, which COUNTY determines are severe or continuing and may
place performance of the CONTRACT in jeopardy if not corrected, will be
reported to the Board of Supervisors. The report will include
improvement/corrective action measures taken by COUNTY and
CONTRACTOR. If improvement does not occur consistent with the
corrective action measures, COUNTY may terminate this CONTRACT or
impose other penalties as specified in this CONTRACT (refer to Part VIII,
Subsection 34.0, Liquidated Damages, herein above, and Attachment | to
Statement of Work Technical, Section 6.0, Performance Requirements
Summary).

Performance Evaluation Meetings shall be held jointly by DPSS and the
Contract Manager as often as deemed necessary by the CCA. However, ifa
CONTRACT Discrepancy Report (see Attachment A, Technical Exhibit 2) to
Statement of Work Technical Exhibit 6.1, hereunder) is issued at the
discretion of the CCA, a meeting shall be held within five (5) business days,
as mutually agreed, to discuss the problem.

Action items from any Performance Evaluation Meeting shall be prepared by
the CCA and signed by the Contract Manager and CCA. Should the Contract
Manager not concur with the action items, she/he shall submit a written
statement to the CCA within ten (10) business days from the date of receipt
of the signed action items. The Contract Manager's written statement shall
be attached to the CCA’s action items and be a part thereof. Failure by the
Contract Manager to submit said statement shall result in the acceptance of
the action items as written. If any dispute is still unresolved, the decision of
the CCA will be final.

Upon advance notice, either COUNTY or CONTRACTOR may make an
auditory recording of the meeting.

CONTRACT Discrepancy Reports

1.56.51 Verbal notification, followed by written notification, of a
Contract discrepancy will be made to the Contract Manager or
designee as soon as possible, whenever a CONTRACT
discrepancy is identified. The problem shall be resolved by the
Contract Manager by a time period determined by COUNTY.

1.6.5.2 CCA will determine whether a formal CONTRACT Discrepancy
Report shall be issued (see Attachment A, Technical Exhibit 2)
Upon receipt of the document, CONTRACTOR is required to
respond, in writing, to the CCA within five business days,
acknowledging the reported discrepancies or presenting
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contrary evidence.

A plan for correction of all deficiencies identified in the
CONTRACT Discrepancy Report shall be submitted within ten (10)
business days.

1.6 Attendance At and Notice of Meetings

CONTRACTOR shall have appropriate levels of staff attend all meetings requested
by COUNTY. COUNTY will notify CONTRACTOR of the need to attend such
meetings five business days in advance of each meeting. CONTRACTOR may
request meetings with COUNTY as needed with five business days advance notice.
The advance notice requirement may be waived with the mutual consent of both
CONTRACTOR and COUNTY.

1.7 Hours Of Operation

1.7.2 CONTRACTOR shall be available Monday through Friday, from the work
hours of 8:00 a.m. to 5:00 p.m., to provide services as specified under the
terms of this CONTRACT, respond to COUNTY inquires and provide
services to COUNTY during work hours pursuant to the Scope of Work
hereunder.

1.7.3 CONTRACTOR is not required to provide services on COUNTY recognized
holidays. The CCA will provide a list of COUNTY holidays to
CONTRACTOR at the time the CONTRACT is approved, and at the
beginning of each calendar year.

1.7.4 Contract Manager or alternate, as designated in writing, shall be available to
respond to COUNTY inquiries within twenty-four (24) hours.
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2.5

2.6

ATTACHMENT A
STATEMENT OF WORK

2.0 DEFINITIONS

Acceptable Quality Level (AQL)

A measure to express the allowable variance from a CONTRACT Standard, before
COUNTY will determine a specific service is unacceptable. The AQL does notimply
that it is acceptable to vary from the CONTRACT Standards, or that CONTRACTOR
may knowingly perform in a defective way. The AQL recognizes the fact that
defective performance sometimes happens unintentionally. However, the COUNTY
expects expert professional services to be provided at all times.

Bureau of Workforce Services (BWS)

A bureau within DPSS charged with the responsibility of the oversight of the
operations and administration of GAIN regional operations.

CalWORKs

Acronym for “California Work Opportunity and Responsibility to Kids” which is the
State of California’s time limited Federal TANF assistance program for needy
families designed to assist them to transition from welfare to self-sufficiency.

Classroom Training

Training in a classroom setting which can include instruction/training for a specific
occupation, or skills for employment in general such as; work behavior, English and
basic math instruction. Upon approval from the County, the training can be provided
by community colleges, adult education centers, Subcontractors, non-profit
organizations, private-for-profit vocational schools.

Community Based Organization Training Vendor Directory (CTVD)

The third tier directory of the State approved Regional Training Vendor Directory
(RTVD) administered by the City of Hawthorne for the Southern California Region.
CTVD is an approved list of community-based organizations offering vocational
training programs.

Community College

Two-year institutions of higher learning that provide vocational training and
academic curricula. Admission is open to all students who have graduated from an
accredited high school, or passed the California High School Proficiency Exam, or
are 18 years old or older.
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Community Service

Community Service is a non-salaried activity performed by the WiW participant with
the public or private non-profit sector under the close supervision of a community
service provider. Community Service activities are intended to provide WtW
participants with necessary job skills that can lead to full-time unsubsidized
employment and self-sufficiency.

CONTRACT Discrepancy Report (CDR)

The report (refer to Attachment A, Technical Exhibit 2) that is used when the
performance of CONTRACTOR has failed to meet CONTRACT Standards, and/or
when the number of discrepancies found during CONTRACT monitoring exceed the
number of discrepancies allowed by the AQL.

Direct Services

The vocational training services that are provided directly to WtW participants by
CONTRACTOR under this CONTRACT.

Education and Employment Training

Provides Welfare-to-Work (WtW) participants with the technical skills and practical
experience necessary to perform a specific job or group of jobs upon the WtW
participant's completion of training.

Family Preservation Provider (FPP)

Activities that promote the safety and well-being of children and their family,
preserve the family unit where children can be supported safely, and empower the
families to achieve self-sufficiency.

Follow-Up Services

Services that are needed to verify the WtW participant’s status for the purposes of
reporting the 30 and 90 day job retention rate.

GAIN

Acronym for “Greater Avenues for Independence,” a program established on
September 26, 1985, with the passage of the State of California Assembly Bill 2580.
The GAIN program establishes a comprehensive system of services to assist
CalWORKs/Weifare-to-Work participants in obtaining unsubsidized employment.
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GAIN COUNTY Plan & Annual Updates

A California Department of Social Services approved plan that specifies how
Los Angeles COUNTY will provide education, employment, training and supportive
services to WtW participants. The plan is updated annually.

GAIN Employment Activity and Reporting System (GEARS)

The automated data management system to be used to support the GAIN program
in Los Angeles COUNTY. Its functions include: tracking WtW participants,
authorizing payments, generating reports, and maintaining inventories of available
resources.

GAIN Liaison

Designated COUNTY/CONTRACTED staff person responsible for communicating
with the Worksource Centers/One Stops agencies and other DPSS partners.

GAIN Program Division

A division within DPSS, with responsibility for the Welfare-to-Work/GAIN program
administration. This division is responsible for the development and updating of the
Los Angeles COUNTY GAIN plan and provision of technical assistance to other
agencies and CONTRACTORS to ensure program requirements are met.

GAIN Services Worker

A COUNTY or contracted staff person responsible for providing case management
to Welfare-to-Work participants which includes or referring participants to
appropriate GAIN/Welfare-to-Work activities.

Hard Job Skills

Instruction in technical matters related to specific aspects of a job independent of
socialization factors associated with executing said job.

Intermediary Services

All activities associated with the administration of vocational services including but
not limited to, subcontracting and monitoring Work Experience.

Interstate Training Resource and Information Network (I-TRAIN)

An electronic, online, Regional Training Vendor Directory which provides
information on over 400 public and private for-profit schools and colleges as well
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as information on community and faith-based training providers.

Job Development
Recruiting employers and small or large businesses to provide employment and

employment related services to WtW participants willing to obtain/retain full/part-time
employment in an effort to be self-sufficient and independent of public aid.

Job Placement

The initial employment of a WtW participant in a full-time job or part-time job.

Job Retention Services

Services provided to WIW participants who are experiencing difficulties in
maintaining employment. These services may be provided during the WtW
participant's activity assignment or as post-employment services. Work-related
difficulties might include inability to access the work environment, absenteeism,
tardiness, or poor co-worker relationship. Retention services to address the
individual’s needs may include, but are not limited to: counseling and rapid
re-employment services if unemployed within the first 30 days.

Limited English Proficient (LEP)

An individual whose primary language is not English and who is unable to speak,
read, write or understand the English language at a level that permits him/her to
have meaningful access to and participate fully in DPSS benefits, programs and
services.

One Stop Career Centers

Funded by local workforce investment boards, the One Stop Centers provide job
search and career related information and services, through various access points,
both physical and electronic.

On-the-Job Training (OJT)

Subsidized employment in which a WtW participant receives job skills training from
an employer. The employer serves as the employer of record, and pays a portion of
the wages. The employer is reimbursed in advance or receives reimbursement for a
portion of the wages. At the end of the training, it is expected that the WIW
participant will be retained by the employer.

Paid Work Experience (PWE)

A salaried work experience assignment with a public or private non-profit agency
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that supplies the WtW participant with the following:

2.28.1 Work behavior skills and a reference for future unsubsidized
employment, and

2.28.2 On-the-job enhancement of existing or recently acquired work skills.
CONTRACTOR serves as the employer of record and provides payroll services for

all WtW participants in PWE/SWE who are referred to CONTRACTOR by the
COUNTY.

Placement Management

Interviewing, enrolling, referring and monitoring WtW participants to educational
institutions, businesses, supportive services, and other Welfare-to-Work grantees
and partners.

Performance Reqguirements Summary (PRS)

The document, furnished by COUNTY (Statement of Work, Attachment A, Section 6
and Technical Exhibit 1), which identifies and summarizes the key performance
indicators of this CONTRACT. COUNTY will be using the PRS in evaluating
CONTRACTOR to assure that the CONTRACT performance standards are met.

Post-Employment Services (PES)

Services offered to WW participants after they are employed, that assist WtW
participants with skill upgrades and job retention services.

Progress Report
A GAIN form - GN 6070. This form is automatically mailed to WtW participants

periodically in a post-assessment assignment. The WIW participant is to have the
service provider complete the form indicating his/her attendance and progress.

Public Training Vendor Directory (PTVD)

The second tier directory of the State approved Regional Training Vendor Directory
(RTVD) administered by the City of Hawthorne for the Southern California Region.
PTVD increases access to education and training services offered through the public
school system. PTVD is an approved list of public training providers, which consists
of Universities, State Colleges, Community Colleges, Adult Schools and Regional
Occupational Programs.

Private Schools Directory
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Private schools listed in the directory administered by the City of Hawthorne whose

curricula has been approved and deemed capable and productive in providing
education and training services to WtW participants.

Random Sample

A standardized method for monitoring product (output) quality wherein all products
within a lot (batch) stand a statistically equal chance of being selected for inspection.
This is one of the methods by which DPSS may monitor CONTRACTOR
performance in providing the required services.

Soft Job Skills

Behavior that enhances an employee's working relationship with fellow employees,
subordinates and superiors while performing the job effectively.

Standard of Work

A minimum requirement set by COUNTY for CONTRACTOR to perform a service or
activity.

Supportive Services

Services which address the needs of WtW participants who are experiencing
Mental Health, Substance Abuse or Domestic Violence problems.

Specialized Work Experience (SWE)

A subsidized employment offered to WtW participants receiving domestic violence,
mental health, and/or substance abuse services. SWE service providers allow a
flexible schedule and will accommodate the special needs of these WIW
participants.

TANF
Temporary Assistance for Needy Families (TANF) is the name of the Federal
welfare reform program which provides time-limited assistance to needy families and

assists them in transitioning to work through Welfare-to-Work activities. California’s
welfare reform program is known as Cal\WWORKs.

Training and Work Related Expenses

WW participants are eligible to receive payment from COUNTY GAIN Services
Workers for expenses associated with participation in GAIN activities and beginning
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employment which include child care payments, transportation and ancillary
expenses to enable WtW participants to participate in GAIN activities or work.

Transitional Subsidized Employment (TSE)

A paid activity based on wage subsidies to prepare WtW participants for
unsubsidized employment by providing soft and job-related skills while working. TSE
includes the following activities: On the Job Training, Paid Work Experience,
Specialized Work Experience, and Work Study.

Unsubsidized Employment

Direct employment without a subsidy.

Vocational Service(s)

Services provided to WtW participants which include the following:

2421 Vocational Education

2422 Vocational Training

2423 Work Experience (WEX)

2424 Vocational English-As-A-Second Language (VESL)

Vocational Education

A planned sequence of instruction which prepares an individual for an occupational
field in which there may be a variety of specific jobs. It may result in a degree, if the
participant can complete the degree within two academic years.

Vocational Training

Training in employer-specific job skills in a classroom or on-site setting. This
includes, but is not limited to, training provided through local service delivery area
programs, community colleges, and adult schools. WtW participants usually receive
a certificate upon completion.

Vocational English-As-A-Second Language (VESL)

Intensive instruction in English for non-English speaking WtW participants, which is
coordinated with specific job training.

Welfare-to-Work (WtW)

A federally mandated program to help CalWORKSs participants become
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2.49 Welfare-to-Work Participant

A CalWORKs applicant/recipient who DPSS has determined is eligible to participate
in the GAIN Program.

2.50 Work Experience (WEX)

A non-salaried work experience assignment with a public or private non-profit
agency that supplies the WtW participant with either:

2.50.1 Work behavior skills and a reference for future unsubsidized
employment, and

2472 On-the-job enhancement of existing or recently acquired work skills

2.51 Work Study

An academic program which enables WtW participants enrolled in a Community
College to gain a minimum of 20 weekly hours of paid work experience while
continuing their studies. The employment is temporary in nature and the employer
is not expected to retain the participant beyond the work assignment.
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STATEMENT OF WORK

3.0 COUNTY FURNISHED ITEMS

3.1 Equipment

3.1

For the purpose of this CONTRACT, COUNTY shall furnish and install for
CONTRACTOR use, GEARS computer terminals, printer(s), and the
necessary transmission lines, telecommunication network hubs and routers.
The GEARS terminal(s) and printer(s) are located at a site designated by
CONTRACTOR and approved by COUNTY. The terminal(s) and printer(s)
shall remain the property of COUNTY. Upon termination of the CONTRACT,
COUNTY shall remove all GEARS terminals, printers, and transmission lines.

3.2 Inventory of Equipment

3.21

3.2.2

An inventory of all COUNTY-furnished equipment, computer terminals,
personal computers (PCs) and furniture shall be initially established by
COUNTY and verified by CONTRACTOR at CONTRACT start-up.
CONTRACTOR shall thereafter maintain the inventory. At CONTRACT
termination, all COUNTY provided furniture and equipment shall be returned
to COUNTY in good condition, as determined by COUNTY.

COUNTY staff shall conduct periodic inventories of COUNTY-provided
equipment throughout the term of the CONTRACT to meet COUNTY
inventory control requirements. CONTRACTOR shall report to the CCA
immediately after discovery, the loss or theft of COUNTY-provided
equipment. For stolen equipment, CONTRACTOR shall contact the local law
enforcement agency and submit a copy of the police report to the CCA.

3.3 Maintenance Repair and Replacement

3.3.1

3.3.2

333

3.34

HOA.857229.1

COUNTY shall provide maintenance, repair and/or replacement due to
normal wear and tear of GEARS computer terminals and printers.

COUNTY shall provide maintenance, repair and/or replacement due to
normal wear and tear of COUNTY furnished equipment. CONTRACTOR
shall be responsible for repair and replacement costs for COUNTY furnished
equipment that is damaged due to CONTRACTOR's abuse or carelessness,
as determined by COUNTY.

Relocation of GEARS once installed, upon CONTRACTOR'’s request, shall
be at CONTRACTOR’s expense. CONTRACTOR shall provide a minimum
of sixty (60) days prior written notice to COUNTY of a planned equipment
move. CONTRACTOR shall provide a dedicated electrical circuit for
COUNTY required computer equipment.

Relocation of GEARS once installed, upon COUNTY's request, shall be at
COUNTY’s expense.
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CONTRACTOR shall be responsible for all expenses, such as rewiring and
telephone circuit re-routing for the relocation of GEARS equipment if the
relocation is not required by COUNTY.

CONTRACTOR shall not install software or screen savers on COUNTY
provided Personal Computers (PCs). Any installation, de-installation or re-
installation of required software and movement of equipment shall be made
by COUNTY-managed technicians. Regquests for these services shall be
made to the DPSS Technical Support Center. Any service calls required
because of CONTRACTOR's staff modifying the configuration of software on
the PCs shall be the expense of the CONTRACTOR.

3.4 Materials

COUNTY shall supply to CONTRACTOR:

3.4.1
34.2
343
3.44

345

3.4.6

3.4.7

Any necessary GEARS instructional material and security information.
Video training tapes for child abuse and elder abuse training.
Nondiscrimination in services posters.

GAIN COUNTY Plan and updates.

All GAIN-related (GN series) forms for both CONTRACTOR and
subcontractors at start-up and ongoing, as needed.

An annual list of COUNTY holidays and GAIN priority occupations based on
Los Angeles COUNTY Office of Education Assessors recommendations,
legislative and/or regulatory revisions and GAIN Policy.

A supply of Civil Rights Complaint forms, PA 607, for use by
WIW participants in reporting Civil Rights complaints.

3.5 Services

3.5.1

3.5.2

HOA .857229.1

COUNTY will provide cultural awareness and civil rights training to all
CONTRACTOR and subcontractor staff that will provide services to
CalWORKSs participants.

COUNTY will provide to CONTRACTOR some security measures (devices)
for GEARS equipment, to aid in ensuring that the equipment is secure.
CONTRACTOR is responsible for proper utilization of said devices as well as
all requirements of Subsection 4.6.2 of this Statement of Work. The security
of all GEARS related equipment is ultimately the responsibility of
CONTRACTOR.
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STATEMENT OF WORK

4.0 CONTRACTOR FURNISHED ITEMS

Civil Rights Complaint Procedures

CONTRACTOR shall develop and operate procedures for receiving and responding
to Civil Rights Complaints.

4.1.1 CONTRACTOR shall provide and assist participants with completing a
PA 607 Complaint of Discriminatory Treatment in the participants’ primary
language

4.1.2 CONTRACTOR shall maintain a log of Civil Rights complaints.

4.1.3 CONTRACTOR's Contract Manager (CCM) shall act as the Civil Rights
Liaison (CRL) between CONTRACTOR and the COUNTY Contract
Administrator (CCA) and DPSS Civil Rights & Customer Relations (CRCR)
Section.

4.1.4 All CCM/CRLs shall forward all PA 607s to the CCA within two business
days.

415 CCM/CRLs shall not attempt to investigate Civil Rights complaints.
Investigations are handled by CRCR Section.

Equipment

Except for the equipment listed in Section 3.1 of this Statement of Work,
CONTRACTOR shall provide all equipment necessary to provide the services
required in this CONTRACT.

Facilities

CONTRACTOR shall furnish all facilities necessary to perform all services required
by this CONTRACT.

Materials

CONTRACTOR shall post in CONTRACTOR's facility, where they are easily
accessible to employees, Equal Employment Opportunity (EEO) and State-approved
Nondiscrimination In Services notices. CONTRACTOR may obtain EEO notices
from:

U.S. Equal Employment Opportunity Commission

255 East Temple Street, 4th Floor

Los Angeles, California 90012

Telephone: (213) 894-1000
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Personnel

CONTRACTOR shall furnish all supervisory, administrative and any other staff
necessary to perform all services required by this CONTRACT.

Security

4.6.1 CONTRACTOR shall provide all security measures for GEARS access, to
ensure confidentiality is maintained.

4.6.2 CONTRACTOR shall house GEARS terminals and printers and any other
COUNTY computer equipment at the designated CONTRACTOR site, and
shall provide all security measures to ensure that the COUNTY's computer
equipment is secure and confidentially is maintained. CONTRACTOR shall
also meet any additional security measures as required by COUNTY.
CONTRACTOR's security measures must be pre-approved by COUNTY.

4.6.3 IfCONTRACTOR changes a GEARS terminal location, CONTRACTOR shall
provide a minimum of sixty days prior written notice of the planned move to
COUNTY, pay for all expenses of COUNTY moving the computer equipment
to the new location, and provide a dedicated electrical circuit for COUNTY-
provided computer equipment.

Supplies

4.7.1 CONTRACTOR shall furnish all supplies except as specified in Statement of
Work, Section 3.0, COUNTY FURNISHED ITEMS, above, necessary to
perform all services required by this CONTRACT.

4.7.2 Upon the CONTRACT's expiration or termination, CONTRACTOR shall
transfer to DPSS equipment purchase with COUNTY funds and unused
supplies and forms purchased for this CONTRACT or its residual value to
COUNTY.

4.7.3 COUNTY will determine the residual value of all assets should the
CONTRACTOR opt to return the residual value of the asset in place of the
asset.

Training

4.8.1 CONTRACTOR shall furnish child abuse, elder abuse and GAIN orientation
training for all CONTRACTOR staff and subcontractor staff who have direct
contact with GAIN participants to the extent the training has not been given.
The training will be provided by CONTRACTOR, utilizing COUNTY provided
written material and/or videos.

HOA.857229.1 80



ATTACHMENT A

4.8.2 CONTRACTOR shall furnish employee orientation and in-service training for

HOA.857229.1

all CONTRACTOR staff that have direct contact with WtW participants. Such
training will cover all aspects of the contracted services. CONTRACTOR
shall provide GEARS training to CONTRACTOR staff, as needed, after initial
training by COUNTY.
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5.1 Directories

ATTACHMENT A
STATEMENT OF WORK

5.0 Specific Tasks

5.1.1 CONTRACTOR shall coordinate, maintain and develop directories by
program, of all vocational education and training providers maintained on
GEARS, to include but not be limited to the following:

oo anaon
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1.1.10
A1

Community-Based Organization Training Vendor (CTVD),
Work Study Provider (WS)

Family Preservation Network (FPP),

One Stop Centers (OS),

Public Training Vendor (PTVD),

Remediation Provider (REM),

State Department of Rehabilitation Provider (SDR),
Support Service Provider (SSP),

Vocational Training Provider (VOC), and

Work Experience Provider (WEX), and

Community Services (CS)

CONTRACTOR shall include the level of English proficiency for each
remediation and vocational training course listed in the directories.

CONTRACTOR shall update the directories on a monthly basis and provide
DPSS with updated directories each quarter, or upon COUNTY request, of
providers and subcontractors mentioned in Subsection 5.1.1 above, by
program. At minimum, the directories shall include:

5.1.3.1
5.1.3.2
51.3.3
51.34
51.3.5
51.3.6

Name of provider

Type of program

Session ID and OES Code
Area to be served

Contact Person
Telephone Number

5.2 Intermediary Services

521 CONTRACTOR shall act as intermediary between COUNTY and Community
Service, Work Experience (WEX), and TSE subcontractors.

5.2.2 CONTRACTOR shall maintain sufficient Community Service, WEX, and TSE
slots to provide work assignments to CalWWORKSs participants. When WEX,
CS, and TSE slots are not sufficient to meet the needs of the GAIN Regions,

HOA.857229.1
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CONTRACTOR shall:
5.2.21 Immediately work to develop new resources;
5222 Notify COUNTY of its efforts to develop more placement slots

and the time frames of the development.

CONTRACTOR shall develop criteria, with COUNTY approval, for evaluating
Community Service, WEX, and TSE subcontracts and subcontractors.

CONTRACTOR shall ensure Community Service, WEX, and TSE
subcontractors employ enough bilingual personnel to provide services to
participants and provide materials in the languages specified by COUNTY,
including, but not limited to, English, Spanish, Viethamese, Cambodian,
Armenian, Tagalog, Chinese, Russian, and Korean.

CONTRACTOR shall enter into nonfinancial subcontracts with public or
private non profit or for profit agencies/employers, for paid and unpaid Work
Experience slots for WIW/GAIN participants. The non paid activities include,
Community Service, and WEX. The paid activities include: TSE and Work
Study. The services shall be in accordance with Section VIil, Further Terms
and Conditions, Subsection 50, subcontracting. If non-financial
subcontractors are not available, CONTRACTOR may enter into financial
agreements. However, nonfinancial agreements shall be pursued first.

CONTRACTOR shall perform the Intermediary Services defined in
Attachment A, Section 2.0, Definitions, and specified in this Section 5.2 for
those COUNTY Departments and Agencies designated by COUNTY as non-
paid Work Experience, Community Service, Paid Work Experience and Work
Study Work Sites for CalWORKS/Welfare-to-Work  participants.
CONTRACTOR's relationship with COUNTY Departments other than DPSS
may be subject to requirements of those COUNTY Departments.

52.6.1 COUNTY will require site supervisors in the designated COUNTY
Departments and subcontracting agencies to perform the
Community Service, WEX, TSE and OJT work site provider
requirements specified by CONTRACTOR.

5.2.6.2 In providing Community Service, WEX, Work Study and TSE at
the subcontractor work sites, employees in the designated
COUNTY Departments and subcontracted agencies will comply
with all Contractual requirements applicable to such departments,
and all current and future
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CalWORKSs directives.

52.6.3 Such employees charged with oversight of CalWWORKs
participants as directed by CONTRACTOR’s nonfinancial
Community Service, WEX , and TSE subcontractors shall
include a provision(s) requiring subcontractor employees to
maintain contract services integrity and to avoid any conflict of
interest in its administration.

CONTRACTOR shall negotiate waivers of any mandatory across-the-board
fees (i.e., registration, 1.D., etc.) with Community Service, WEX, and TSE
subcontractors.

CONTRACTOR shall ensure that Community Service, Work Study, WEX
and TSE subcontractors conform to Federal and State laws and regulations,
and to COUNTY's laws, regulations, COUNTY's CalWORKs plan and
DPSS and GAIN policy.

CONTRACTOR shall receive and process (including but not limited to,
notifying the State, and necessary insurance agencies and make a report
within twenty-four hours) all claims for Worker's Compensation injuries or
illnesses which occur at Community Service, WEX, and TSE work sites and
work with the State of California Insurance Fund to resolve all claims to the
benefit of COUNTY.

Upon COUNTY request, CONTRACTOR shall forward to COUNTY any
information/documentation received directly from Community Service,
Work Study, WEX, and TSE subcontractors concerning each program's
requirements/features not found on GEARS.

CONTRACTOR shall ensure that Equal Employment Opportunity and
Confidentiality is maintained by Community Service, Work Study, WEX, and
TSE subcontractors.

CONTRACTOR shall ensure all suspected incidences of subcontractor and
participant fraud are reported to the COUNTY within one (1) day of
discovery.

5.3 GEARS Inventory

5.3.1

HOA.857229.1

CONTRACTOR shall develop criteria (which is subject to COUNTY's
pre-approval) as to the appropriateness of placing, updating and maintaining
non-contracted providers on DPSS' computerized GEARS inventory of
Vocational Education and Training Direct Service Providers. This inventory
shall include, but is not limited to the following components/providers:
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53.11 Family Preservation,

53.1.2 On-the-Job Training (OJT),

5.3.1.3 Post-Employment Service (PES),

5.3.1.4 Remedial Education,

5.3.1.5 State Department of Rehabilitation,

5.8:11:6 Support Service,

5.3.1.7 Vocational Education and Training,

53.1.8 Vocational English-as-a-Second Language (VESL), and
5.3.1.9 Work Study.

CONTRACTOR, upon receiving a telephone request from DPSS’ GAIN
Services WorkerssCONTRACTORS Case Managers or public educational
provider to update DPSS’ computerized GEARS inventory for public
providers, shall do this within five workdays after CONTRACTOR
determines a change is necessary, confirmed on the MMR.

CONTRACTOR shall update/add private providers when requested by a
GAIN Regional Administrator, Regional Deputy, or GAIN Program analyst.

CONTRACTOR shall evaluate the suitability of all subcontractors to ensure
that they meet CONTRACTOR requirements before becoming CalWORKs
providers and placed on GEARS.

CONTRACTOR shall maintain sufficient and appropriate Vocational Training
Service providers on GEARS as specified in Subsection 5.1.1 herein above.

When Vocational Education and Vocational Training programs in any of the
GAIN regions are nearing participant capacity, CONTRACTOR shall
immediately develop new resources and notify COUNTY of
CONTRACTOR’s efforts to develop more placement slots and the time
frames of the development.

CONTRACTOR shall develop an outreach process for Vocational Education
and Vocational Training programs related to GAIN priority occupations
based on Los Angeles COUNTY Office of Education (LACOE) Assessors
recommendations.

CONTRACTOR shall call or send out letters to service providers listed on
the GEARS inventory semi-annually, to ensure provider information is
accurate.

53.71 CONTRACTOR shall take necessary action to ensure that the
required information is obtained.
5.3.7.2 CONTRACTOR shall notify COUNTY when the
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subcontractor fails to respond to CONTRACTOR.

5.4 Operational Support

5.4.1

5.4.2

543

CONTRACTOR shall ensure Vocational Service providers and
subcontractors are available for consultation in the event compliance issues
are initiated by COUNTY against CONTRACTOR.

CONTRACTOR shall attend all planning workgroups convened by DPSS.
CONTRACTOR shall respond to inquiries from and be responsive to DPSS’

GAIN Services Workers and regional administration and the DPSS’ GAIN
Program Division.

5.5 Reporting Tasks

The CONTRACTOR shall make reports as may be required by the COUNTY
concerning its activities as they affect the duties and purposes contained herein.

5.5.1

5562

5.5.3

HOA.857229.1

CONTRACTOR shall prepare and submit Monthly Management Reports
(MMR), as provided in Statement of Work, Technical Exhibit 3, hereunder.
The MMR format shall be developed by CONTRACTOR upon beginning of
the CONTRACT. The MMR format is subject to COUNTY pre-approval.
The MMR shall be submitted to the CCA with CONTRACTOR’s monthly
invoice by the last day of each month for the prior month'’s services.

CONTRACTOR shall suggest any changes and/or program
improvements and any adjustments needed to the inventory, directory
and/or any other service provided by CONTRACTOR, on the MMR.
However, such changes, improvements, or adjustments shall not become
effective and implemented unti CONTRACTOR receives COUNTY'’s
written approval.

Reporting Tasks for TSE

CONTRACTOR shall provide a report to CCA measuring the percentage of
CalWORKs who complete their assigned component activity, job placement
and job retention for each of the subpopulations (homeless, limited-English
proficient and specialized supportive services population) under each tier
model on a monthly basis. This report is to be included in the MMR, and
also provided to COUNTY upon request by COUNTY.

CONTRACTOR shall provide weekly reports to GAIN Program Division
which provide information on enroliment and placement information for
PWE, OJT, Workstudy and classroom training when provided.
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CONTRACTOR shall also provide monthly payroll reports for AB 98 claiming
to GAIN Program. CONTRACTOR shall also provide additional reports as
determined as needed by the Department.

5.6 Training

CONTRACTOR shall provide orientation and training to all provider/subcontractor
staff such as WEX, TSE and OJT staff who work directly with WAW participants. The
training is to be provided within thirty (30) days from the date of employment for
each new staff member, and on an as-needed basis, thereafter.

5.7 Transitional Subsidized Employment (TSE)

571

5.7.2

573

574
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CONTRACTOR shall provide Intermediary Services by providing the TSE
program, which includes PWE, OJT, education and employment
(Classroom) training, and Work Study, to WtW participants in an effort to
secure unsubsidized employment in career-ladder employment.

CONTRACTOR, in the event of limited revenue, shall give priority in the
referral of the above services to populations designated by the COUNTY,
which will be determined when needed.

CONTRACTOR shall conduct coordination activities in cooperation with
GAIN Services Workers (GSW) and shall include ongoing recruitment efforts
at the GAIN Regional and LACOE offices.

One Stop Career Centers

5.7.4.1 CONTRACTOR shall implement the services mentioned in
Paragraph 5.7.1 herein, in a manner that is accessible to WtW
participants throughout Los Angeles COUNTY by using its
subcontracted One Stop Career Centers.

5.7.4.2 CONTRACTOR's subcontracted One Stop Career Centers
shall provide job placement services to all WtW participants
assigned to Subsidized Employment upon completion of
classroom training, PWE/SWE and OJT.

5743 CONTRACTOR shall ensure that job placement services are
reflective of the current job market, targeting higher than
minimum-wage occupations in career-ladder employment
positions which upon successful performance makes available

87



HOA.857229.1

5744

5.7.4.5

5.7.4.6

5747

5.7.4.8

5749

ATTACHMENT A

promotional opportunities both within existing employer and/or
the general category upon reconsideration.

CONTRACTOR shall ensure that services include career-
ladder related job development, referral to interviews, and
access to job search tools (i.e., computers, internet, phones,
fax, e-mail, and workshops). Also, CONTRACTOR shall offer
job retention services to all assigned participants.

CONTRACTOR shall provide ongoing follow-up services to
support the participant in successfully entering employment.

CONTRACTOR shall select one or more One Stop Career
Centers to serve each GAIN regional area and provide the
following specific tasks in concert with its own One Stops:

57461 Review assessments to assess WtW participants
reading, writing, verbal skills, and level of English
proficiency.

57.46.2 Referral of WtW participants to contracted
worksite/classroom training provider for the
purpose of entering OJT, PWE, or classroom
training;

57.46.3 On-going participant monitoring; and

57.46.4 Identification of additional services, which may
be needed by limited english proficient
participants.

CONTRACTOR shall ensure that its One Stop Career Centers
and subcontracted One Stop Career Centers refer WIW
participants within twenty-one (21) workdays, to contracted
worksite/classroom training providers.

CONTRACTOR shall ensure thatits One Stop Career Centers
provide written notification to the DPSS if they are unable to
refer WtW participants to Contracted worksite/classroom
training providers within twenty-one (21) workdays.

CONTRACTOR shall ensure that One Stop Career Centers
and subcontracted One Stop Career Centers notify DPSS
within one (1) workday if and when the WtW participant does
not attend or decides to drop the program.
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5.7.410 CONTRACTOR shall ensure its One Stop Career Centers and
subcontracted One Stop Career Centers provide
transportation and ancillary support services to WIW
participants only on an emergency basis.

5.7.4.11 CONTRACTOR shall ensure One Stop Career Centers and
contracted One Stop Career Centers provide subsidized
employment subsidized employment verification to the

CONTRACTOR within five (5) days of placement into

subsidized employment.

57.411.1 CONTRACTOR shall provide subsidized
employment verification to COUNTY within
seven (7) days of placement into Subsidized
Employment.

57412 CONTRACTOR shall ensure its One Stop Career Centers and
contracted One Stop Career Centers Career Centers provide
placement in Unsubsidized Employment.

574121 CONTRACTOR shall provide Full-time
Unsubsidized Employment and 30-day job
retention verification to COUNTY within sixty (60)
days of the participant completing thirty (30)
consecutive workdays in an unsubsidized job.
5.7.5 Payroll Services

CONTRACTOR will provide payroll services to all WtW participants in TSE
who are placed and working in a subsidized position. This can include
payment for WtW participants who are in work-related classroom training.

S 7511 CONTRACTOR shall ensure that paychecks are distributed to
WIW participants on designated paydays. CONTRACTOR
shall record receipt of paychecks by WtW participants.
CONTRACTOR shall be solely responsible for accuracy of
paychecks

5.7.5.2 CONTRACTOR shall be responsible for the distribution,
collection, and retention of WtW participant time records from
subcontractors.

5.8 Performance Measures

CONTRACTOR shall abide by all standards and expectations contained in this
CONTRACT, including the following:
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CONTRACTOR shall develop, coordinate and maintain all subcontractor
directories in such a manner so as to ensure that ninety percent of end
users surveyed by COUNTY indicate they easily and successfully referred
WIW participants to the appropriate subcontractor.

CONTRACTOR shall ensure the achievement of a WtW participant
component completion rate of seventy (70) percent for WtW participants
enrolled in a TSE activity, excluding Work Study and WtW participants at
GAIN Regional Offices that are acting as One Stop Worksource Centers. In
addition, under special circumstances at the COUNTY'S discretion,
performance measures shall be waived for pilot projects. The participant
component completion rate is the measure that indicates how many of the
participants enrolled by CONTRACTOR in a TSE activity completed their
assigned TSE component/activity. The participant component completion
rate shall be measured and reported to COUNTY by CONTRACTOR on a
semi-annual basis) at the beginning or the effective date of the
CONTRACAT and any time requested by the COUNTY.

CONTRACTOR shall achieve a Full-time unsubsidized employment
placement rate of thirty-five (35) percent for WtW participants who complete
a TSE activity, excluding Work Study, and WtW participants at GAIN
Regional Offices that are acting as One Stop Worksource Centers.
The Full-time Unsubsidized Employment Placement Rate shall be measured
and reported by CONTRACTOR to COUNTY on a quarterly and semi-
annual basis starting the effective date of the CONTRACT. For the purpose
of determining the Full-time unsubsidized employment placement Rate,
WIW participants placed in Full-time Unsubsidized Employment shall be
measured after a 30-day retention period. The Full-time Unsubsidized
Employment placement shall be considered and counted toward the
Placement rate only for those participants that were placed in unsubsidized
employment if within six (6) months after they completed a TSE activity.

CONTRACTOR shall track and report to DPSS, the unsubsidized
employment status of WtW participants on a quarterly basis for the purpose
of analyzing the Job Retention Rate of WiW participants and to assist in
monitoring the effectiveness of employers utilized by One Stop Career
Centers.

CONTRACTOR shall track the Full-time unsubsidized employment Job
Retention Rate for a minimum period of ninety (90) days.

CONTRACTOR shall ensure that fifty (50) percent of WtW participants
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placed into Full-time Unsubsidized Employment, retain the same employment
for a minimum period of ninety (90) days.

The 90-day Retention Rate shall be measured and reported cumulatively by
CONTRACTOR to COUNTY on a semi-annual basis beginning the effective
date of this CONTRACT. CONTRACTOR shall begin tracking the Job
Retention rate from the first full-time (8-hour) work day attended by the WtW
participant.

For the purposes of meeting the requirements of this Subsection 5.8.6, the
90-day Retention rate shall be considered and counted by COUNTY up to Six
(6) months after placement in Full-time Unsubsidized Employment.

CONTRACTOR shall enroll all WtW participants in TSE who are referred to
the CONTRACTOR by the COUNTY who attend their appointments with the
Worksource Center/One Stops.

The performance/rates submitted by CONTRACTOR will be subject to
review and verification, as deemed necessary by the COUNTY. The
CONTRACTOR's performance/rate may be adjusted if upon review by the
COUNTY data is found that does not support this performance/rate. The
COUNTY will have zero tolerance for any data manipulation committed by
the CONTRACTOR. Further, discovery of such ant shall be considered a
material breach of the CONTRACT.

These Performance Measures are consistent with COUNTY and/or
State/Federal priorities. Should there be a change in Federal, State and/or
COUNTY policies/regulations, the COUNTY may amend these measures via
an Amendment as provided in Section VIII, Subsection 5.0 of the
CONTRACT.
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6.0 PERFORMANCE REQUIREMENTS SUMMARY (PRS)

6.1.1

6.1.2

INTRODUCTION

This section lists the required services which will be monitored by the COUNTY
during the term of this CONTRACT. It indicates the required services, the
Standards for performance, maximum deviation from Standard before service will be
determined to be unsatisfactory, COUNTY's preferred method of monitoring, and
unsatisfactory performance indicator which may be assessed if the service is not
satisfactorily provided.

Al listings of ‘required service” or “Standard” used in this Performance
Requirements Summary (PRS) are intended to be completely consistent with the
main body of this CONTRACT and Statement of Work (Attachment A), and are not
meant in any case to create, extend, revise, or expand any obligation of
CONTRACTOR beyond that defined in the main body of this CONTRACT and
Statement of Work. In any case of apparent inconsistency between required
services or Standards as stated in the main body of the CONTRACT, other parts of
the Statement of Work and this Section 6.0, the meaning apparent in the main body
and the rest of the Statement of Work will prevail. If any required service or
Standard seems to be created in this Section 6.0 which is not clearly and forthrightly
set forth in the main body or in the rest of the Statement of Work, that apparent
required service or Standard will be null and void and place no requirement on
CONTRACTOR, and will not be the basis of the assignment of any penalties.

Because the provision of services to public assistance participants is of vital
importance to the mission of DPSS, COUNTY expects a high Standard of
CONTRACTOR's performance. COUNTY will work with CONTRACTOR to resolve
any areas of difficulty brought to the attention of the CCA by CONTRACTOR before
acts occur prior to triggering the allowable deviation from acceptable Standard
should occur. However, itis CONTRACTOR's responsibility to provide the services
set forth in the Statement of Work, and summarized in this PRS.

Performance Requirements Summary Chart

Attachment A, Technical Exhibit 1, Performance Requirements Summary Chart, is
attached herein, and;,

6.1.2.1 Column 1 of chart, provides the Section or Paragraph where the required
service is referenced.

6.1.2.2 Column 2 of chart, defines the Standard of performance for each required
service.
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6.1.2.3 Column 3 of chart shows the maximum allowable degree of deviation from
perfect performance or Acceptable Quality Level (AQL) for each required
service that is allowed before COUNTY assesses liquidated damages.

6.1.2.4 Column 4 of chart, shows the method of monitoring that will be used by
CCA.

6.1.2.5 Column 5 of chart, indicates the monthly unsatisfactory performance
indicator points to be assessed for exceeding the AQL, for each listed
CONTRACT requirement. These indicators may serve as a baseline for
assessing liquidated damages.

Quality Assurance

Each quarter, CONTRACTOR'’s performance will be compared to this CONTRACT's
Standards and AQL's using the Quality Assurance Monitoring Plan (QAMP).

COUNTY may use a variety of inspection methods to evaluate CONTRACTOR's
performance. The methods of monitoring that may include but are not limited to the
following:

6.1.3.1 Random sampling
6.1.3.2 100 percent inspection of items, such as reports and invoices, on a periodic
basis (daily, weekly, monthly, quarterly, semiannually or annually) as

determined necessary to assure a sufficient evaluation of CONTRACTOR's
performance.

6.1.3.3 Review of reports and files maintained by CONTRACTOR.
6.1.3.4 On-site evaluations and monitoring.
6.1.3.5 Investigation of complaints from CalWORKSs participants or public.

CONTRACT Discrepancy Report (CDR)

Performance of a required service is considered acceptable when the number of
discrepancies found during CONTRACT monitoring procedures do not exceed the
number of discrepancies allowed by the AQL. When the performance is
unacceptable, CONTRACTOR shall be required to respond, within five (5) business
days, to a CONTRACT Discrepancy Report (CDR) issued by COUNTY. The CDR
will require CONTRACTOR to explain, in writing, the reasons for such unacceptable
performance, how performance will be returned to an acceptable level, and how
recurrence of the problem will be prevented. CCA will evaluate CONTRACTOR's
explanation and determine if any financial penalties will be assessed. A CDR
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is set forthin Attachment A, Technical Exhibit 2.

6.1.5 Criteria For Acceptable Or Unacceptable Performance

6.1.5.1

6.1.5.2

6.1.5.3

6.1.5.4

Determination of the number of defects that renders a service
unsatisfactory:

A sample may be selected at random so that it will be representative of the
entire population. It is compared to the Standard, and conclusions are
made about CONTRACTOR's performance for the whole group. The
random sampling plan includes the following information:

a. Acceptable Quality Level (AQL) - The maximum percent of defects
that can be accepted and still meet this CONTRACT's Standard for
satisfactory performance;

b. Lot Size - the total number of units or services to be provided monthly;

c. Sample Size - the number of units or services to be checked for a
given time period; and

d. Acceptance/Rejection Numbers - the numbers which indicate whether
the lot is acceptable or unacceptable.

The AQL for each sampling is taken from the PRS. The lot size is
determined by estimating how often CONTRACTOR will provide a service
during the month. To ensure each service has an equal chance of being
selected, a random number table is used to determine the sample.

The Unsatisfactory Performance Indicator (UPI) points assessed from the
sample size shall be applied to the lot size. For example, a sample size of
100 selected from a lot size of 1,000, with an AQL of 10 percent, allows for
10 acceptable discrepancies. If 12 discrepancies are found, the entire lot
is considered unsatisfactory. For example, if 10 points per incident are to
be assessed, the following formula is used:

=  12/100 (sample size) = 12%

= 12% - 10% = 2% over the AQL

= 12% x 1,000 (lot size) = 120 (# of unacceptable discrepancies)

= 120 x 10 (UPI points) = 1,200

When services are determined to be unsatisfactorily performed in the time
stipulated, COUNTY may still require the service be properly performed
prior to the next scheduled performance review.

6.1.6 Remedy Of Defects
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Notwithstanding a finding of unsatisfactory service and assessment of unsatisfactory
performance, CONTRACTOR must, within a time period specified by COUNTY,
remedy any and all defects in the provision of CONTRACTOR's services and, as
deemed necessary by the CCA, perform such services again at an acceptable level.

6.1.7 Unsatisfactory Performance Remedies

When CONTRACTOR’s performance does not conform with the requirements of this
CONTRACT including but not limited to, not meet performance measures,
COUNTY will have the option to apply the following nonperformance remedies:

6.1.7.1

6.1.7.2

6.1.7.3

6.1.7.4

6.1.7.5

6.1.7.6

HOA.857229.1

Require CONTRACTOR to implement a formal corrective action plan,
subject to approval by COUNTY. In the plan, CONTRACTOR must include
reasons for the unacceptable performance including not meeting
performance measures, specific steps to return performance to an
acceptable level, and monitoring methods to prevent recurrence.

Deduct from CONTRACTOR's payment, pro rata, those applicable portions
of the monthly CONTRACT sum.

Assess deductions in the amount of $10.00 per point for each
Unsatisfactory Performance Indicator (UPI) point exceeding 350 points in
one calendar month.

Suspend or terminate the CONTRACT for systematic, deliberate
misrepresentations, should the total UPI points exceed 1,000 points during
the term of the CONTRACT.

Failure of CONTRACTOR to comply with or satisfy the request(s) for
improvement of performance or to perform the neglected work specified
within ten (10) business shall constitute authorization for COUNTY to have
the service(s) performed by others. The entire cost of such work performed
by others as a consequence of CONTRACTOR's failure to perform said
service(s), as determined by COUNTY, shall be credited to COUNTY on
CONTRACTOR’s future invoice.

Failure of CONTRACTOR to take corrective action with the provided time
frame may result in the COUNTY termination of this CONTRACT pursuant
to Part VIII, Subsection 54.0 of this CONTRACT. This Subsection does not
preclude COUNTY’s right to terminate the CONTRACT upon thirty (30)
days written notice with or without cause, as provided for in Part VIIi,
Subsection 53.0, Termination for Convenience of the COUNTY, herein
above.
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Performance Requirements Summary Chart

MAXIMUM ALLOWABLE MONTHLY UPI POINTS
DEGREE OF DEVIATION FOR EXCEEDING THE
. REFERENCE STANDARD (AQL) METHOD OF MONITORING AQL
Section VIII. Resolve participant and civil rights 0.0% 100% Review/ 5 points per validated
Further Terms and complaints, procedural and any complaints MMR complaint
| Conditions, pertaining to Displacement.
Subsection 12.0 and
Statement of Work
Subsection 4.1.
Section VIII Employee Acknowledgment and 0.0% 100% Inspection 3 points per each
Further Terms and Confidentiality Agreement signed by agreement not signed
| Conditions, CONTRACTOR employees. A copy of and/or filed
Subsection 15.0 each agreement should be included in the
employees’ personal files.
Statement of Work, CONTRACTOR shall develop a screening 0.0% Random Sampling/Review of | 5 points per each provider
process to evaluate providers based on GEARS not on GEARS and should
"Subsection 1.1.2 types of services offered and funding be placed on GEARS
sources available if any, prior to placing
them on GEARS.
Statement of Work, Monitor all subcontractors by evaluating 0.0% Random Sampling/MMR 5 points per each
Subsections 1.4.2, work performed to ensure that compliance subcontractor not
143 and, 523 is being met. complying with
" CONTRACT
Statement of Work, Update monthly, maintain and submit 0.0% Random Sampling/ MMR 5 points per each directory
Subsection 5.1.3 quarterly directories of vocational education not updated monthly
Directories and training providers to include all providers and/or per each directory
and subcontractors listed in Subsection 5.1.1 not submitted quarterly
" of Statement of Work.
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Attachment A, Technical Exhibit 1

Payments
Subsection5.0 and
Statement of Work,
Subsection 5.5.1

Invoices by the last day of the month for
each month for the prior month’s services.

MAXIMUM ALLOWABLE MONTHLY UPI POINTS
DEGREE OF DEVIATION FOR EXCEEDING THE
REFERENCE STANDARD (AQL) METHOD OF MONITORING AQL
IEltement of Work, Market and maintain sufficient WEX, TSE 0.0% User Complaints 10 points per each
Subsection 5.2.2 slots to provide unsalaried work program with insufficient
assignments to WiW participants. providers
k Statement of Work, Employ enough bilingual personnel to 0.0% Complaints 10 points for complaint
Subsection 5.2.4 provide services to participants and provide received
materials in the languages specified by
COUNTY, including, but not limited to
English, Spanish, Vietnamese, Cambodian,
Armenian, Tagalog, Chinese, Russian and
L Korean for WEX and TSE.
Statement of Work, Process all claims for Worker's 0.0% 100% Review/ Complaints 5 points for each claim not
Subsection 5.2.9 Compensation injuries or illnesses, which processed
may occur in all subcontractors’ work sites
and work with the State of California
Insurance Fund to resolve all claims to the
benefit of COUNTY.
[Statement of Work, Update and maintain GEARS inventory of 0.0% Random Sampling/MMR/ Review | 3 points per each day late
| Subsections 5.3.1, all vocational education and training of GEARS that request was not
5.3.2and 5.3.3 providers within five (5) workdays of updated on GEARS
receiving request by GAIN staff and/or
providers and after CONTRACTOR
determines a change is necessary.
| Statement of Work, CONTRACTOR provides all required 0.0% MMR 5 points per validated
Subsections 5.4.1 - operational support. Complaints complaint, non-attendance
543 at a required meeting
Section V, Invoices and | Provide Monthly Management Report and 0.0% 100% Review/ 3 points per each

MMR day late
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Subsection 5.7.4.4.

assistance to include career-ladder related
job development, referral to interviews, and
access to job search tools (i.e., computers,
internet, phones, fax, e-mail and workshops).

MAXIMUM ALLOWABLE MONTHLY UPI POINTS
DEGREE OF DEVIATION FOR EXCEEDING THE
REFERENCE STANDARD (AQL) METHOD OF MONITORING AQL
"Statement of Work Provide orientation and training to all 0.0% Complaints 5 points per each
Subsection 5.6 provider/subcontractor staff who work directly complaint not resolved
with WtW participants. The training is to be
provided within thirty (30) days from the date
of employment for each new staff member,
and on an as-needed basis, thereafter.

|| Statement of Work Provide Intermediary services by providing 0.0% 0.0% 5 points per participant not
Subsections 5.7.1 and Transitional Subsidized Employment (paid given priority who reached

work experience, on-the-job training (OJT), their CalWORKSs 5-year
5.7.2 education and employment (classroom time limit or are

training and Work Study to WtW participants GAIN/REP participants.

in an effot to secure unsubsidized

employment in career ladder employment.

It — — —— — — — —
Statement of Work Implement the services mentioned in 0.0% 100% Review 5 points per each One
Subsections 5.7.4.1 Statement of Work Subsection 5.7.1 and Stop not subcontracted
and 5.7.1 herein, in a manner that is accessible to WEW

participants throughout the COUNTY by
using its One Stop Career Centers and
|| subcontracted One Stop Career Centers.
IStatement of Work Ensure One Stops and subcontracted One 0.0% 100% Review/ 10 points per participants
Subsection 5.7.4.2 Stops provide job placement services to all MMR not placed in employment
participants assigned to TSE upon after completion of
completion of classroom training, paid work training(s)
experience, and on-the-job training

Statement of Work Provide job placement services and 0.0% Complaints 5 points per each service

not provided
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MAXIMUM ALLOWABLE MONTHLY UPI POINTS
DEGREE OF DEVIATION FOR EXCEEDING THE
| REFERENCE STANDARD (AQL) METHOD OF MONITORING AQL
I
Statement of Work Provide ongoing follow-up services to support 0.0% 100% Review/ 5 points per follow up not
Subsection 5.7.4.5 the participant in successfully entering MMR provided
employment through a self-directed job
search.
Statement of Work One or more One Stop Career Centers to 0.0% Complaints/ 5 points per each GAIN
| Subsection 5.7.4.6 serve each GAIN Region and provide the MMR Region not served
specific tasks mentioned in Subsections
5.7.4.6.1 through 5.7.4.6.4 of the Statement
Il of Work.
Statement of Work One Stops refer participants within five 0.0% Complaints/ 5 points per each day after
Subsections 5.74.7 workdays, to contracted worksite/classroom Random Sampling the tenth day
" training providers or provide notification to the
and 5.7.4.8 GAIN liaison, if they are unable to refer
participant within five workdays.
| Statement of Work Ensure subcontractors provide notification 0.0% Complaints 5 points per each
Subsection 5.7.4.9 within one day to the GAIN liaison when notification not sent
participant does not attend or decides to drop
(l the program.
Statement of Work Provide payroll services to participants and 0.0% Complaints/ 10 points per each
Subsection 5.7.5.1 dlst_rlbute paychecks to participants on the Random Sample vahg!afced instance qf_
designated paydays. participant not receiving
accurate paycheck timely
— — — — — — — — — — ;
Distribute, collect and retain participant’s time 0.0% 100% Review 5 points per participants

Statement of Work
Subsection 5.7.5.2

records from subcontractors

time records not retained
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MONTHLY UPI POINTS

MAXIMUM ALLOWABLE
DEGREE OF DEVIATION FOR EXCEEDING THE
I REFERENCE STANDARD (AQL) METHOD OF MONITORING AQL
[statement of Work CONTRACTOR shall develop, and maintain 0.0% Random Sampling/MMR/ Review |10 points per each
Subsection 5.8.1 all service provider directories in such a of GEARS/Complaints performance measure
manner so as to ensure that 30% of end requirement not met
users surveyed by COUNTY indicate they
successfully referred participants to the
" appropriate service providers,
Statement of Work CONTRACTOR shall achieve a 70% 0.0% Random Sampling/MMR/ Review |10 points per each
Subsections 5.8.2 component completion rate for WIW of GEARS/Complaints performance measure
participants enrolled in a TSE activity, requirement not met
(| excluding Work Study, to be
measured/reported semi-annually, annually
and cumulatively since the effective date of
_ the CONTRACT. _ _ _ _ _ _
Statement of Work CONTRACTOR shall achieve a 35% 0.0% Random Sampling/MMR/ Review |10 points per each
I Subsections 5.8.3 unsubsidized employment placement rate for of GEARS/Complaints performance measure
WtW participants enrolled in TSE, excluding requirement not met
Work Study, to be measured/reported semi-
annually, annually and since the effective
date of the CONTRACT.
Statement of Work CONTRACTOR shall track/report to DPSS, 0.0% Random Sampling/MMR/ Review |10 points per each
Subsections 5.8.4 employment status of WIW participants of GEARS/Complaints performance measure
" quarterly to analyze the retention rate of requirement not met
participants and to assist in monitoring the
effectiveness of employers utilized by One
Stops,
Statement of Work CONTRACTOR shall track the retention 0.0% Random Sampling/MMR/ Review |10 points per each
llsubsections 5.8.5 rate for at least 90 days, of GEARS/Complaints performance measure
requirement not met
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MONTHLY UPI POINTS

HOA.857229.1

MAXIMUM ALLOWABLE
DEGREE OF DEVIATION FOR EXCEEDING THE
REFERENCE STANDARD (AQL) METHOD OF MONITORING AQL
||statement of Work CONTRACTOR shall ensure that 50% of 0.0% Random Sampling/MMR/ Review |10 points per each
Subsections 5.8.6 WW participants placed into employment, of GEARS/Complaints performance measure
retain employment for at least 90 days to be requirement not met
measured and reported semi-annually,
annually and cumulatively since the effective
I\ date of the CONTRACT,
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CONTRACT DISCREPANCY REPORT

TO:
FROM:

DATES: Prepared:
Returned by CONTRACTOR:
Action Completed:

DISCREPANCY PROBLEMS:

Signature of QAE/CCA Date

CONTRACTOR’S RESPONSE (Cause and Corrective Action):

Signature of COUNTY CONTRACT Manager Date

COUNTY EVALUATION OF CONTRACTOR’S RESPONSE:

Signature of QAE/CCA Date

COUNTY’S ACTIONS:

CONTRACTOR NOTIFIED OF ACTION:

CCA's Signature and Date

CONTRACT Representative's Signature and Date
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MONTHLY MANAGEMENT REPORT (MMR)
(PER STATEMENT OF WORK, SUBPARAGRAPH 5.6.1)

6.2.1 CONTRACTOR will develop the format for the Monthly Management Report (MMR),
to be pre-approved by COUNTY, within ten (10) business days of CONTRACT
approval by the Board of Supervisors. The MMR will be a written report and shall be
submitted with CONTRACTOR’s invoice, by the fifteenth after the end of each
month for the prior month’s services. The MMR, ata minimum, will include, but not
be limited to, the following information:

6.2.1.1 CONTRACTOR’s Monthly Operational/Administrative costs invoice.

6.2.1.2 CONTRACTOR’s Quarterly Operational/Administrative reconciliation
invoice sent during the reporting month.

6.2.1.3 Any new subcontracts entered into or in the process of entering into.

6.2.1.4 A monitoring report summary for each subcontractor/work site monitored by
CONTRACTOR during the reporting month.

6.2.1.5 On a quarterly basis, or upon COUNTY request, CONTRACTOR shall
submit updated directories, to include a summary of the total number of
providers added during the quarter, from the following:

6.2.1.5.1 Community-Based Organization Training Vendor (CTVD),

6.2.1.5.2 Work Study Provider

6.2.1.5.3 Family Preservation Network (FPP)

6.2.1.5.4 One Stop Centers (OS)

6.2.1.5.5 Public Training Vendor (PTVD)

6.2.1.5.6 Remediation Provider (REM) and to include level of English
proficiency

6.2.1.5.7 State Department of Rehabilitation Provider (SDR)

6.2.1.5.8 Support Service Provider (SSP)

6.2.1.5.9 Vocational Training Provider (VOC) and to include level of
English proficiency

6.2.1.5.10 Work Experience Provider (WEX)

6.2.1.5.11 Community Service (CS) Provider

6.2.1.6 A detailed summary of any task(s) CONTRACTOR has in progress or has
completed, including as but not limited to:

6.2.1.6.1 Incoming phone calls by GAIN Service Workers and providers,
and confirmation that the calls are updated on GEARS within
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five days,

The maintenance of all directories and confirmation that they
were updated maintained and distributed timely.

The marketing and maintenance of sufficient WEX providers
and any outreach being done to maintain sufficient providers;
Any surveys CONTRACTOR has/will conduct;

Any outstanding corrective actions as a result of
CONTRACTOR’s monitoring;

Worker's Compensation claims and confirmation that the
claims are processed within 24 hours;

Semi-annual review of information on GEARS to determine
accuracy.

6.2.1.7 CONTRACTOR's suggested program improvements and/or adjustments of

6.2.1.8

inventory.

CONTRACTOR shall provide COUNTY with performance data of each
CalWORKs participant enrolled in education and employment training
courses from enrollment to completion, even if completion is after the term
of this CONTRACT.

6.2.1.9 CONTRACTOR shall provide COUNTY with data on each CalWORKs
participant who received ongoing assessment, job development and
placement management services.

HOA.857229.1
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CONTRACT BUDGET

1
Transltlonal Subsldized Employment
PROJECT NAME: Clty of Hawthorne - GAIN
CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1112 - 6/30112 TELEPHONE NUMBER: 310.970.7796
ADMINISTRATIVE COSTS:
DIRECT COSTS
Salaries & Benefits (See Personnel Schedule) Total Cost
Case Management/Administrative Staff:
Salaries $97,530.48
Fringe Benefits $29,738.60
Personnel Subtotal $ 127,269.08
OPERATING COSTS (1) Monthly Cost Yearly Cost
Supplies 777.78 3 2,333.33
Mileage (rate per mile x estimated mileage) 466.67 3 1,400.00
Postage 578.09 1,734.27
Equipment (other than EDP) - ] -
Printing - 3 E
Liability Insurance 1949696 § 58,490.88
Rent 439.00 1,317.00
Utilities 8025 240.75
Telephones 125.75 377.25
Other (must be itemized) 531093 § 15,932.80
Operating Costs - Subtota! 2727543 § 81,626.28
INDIRECT COSTS (LIst all appropriate) $17,067.83
{17.5% of Personnel Salaries. See Personnel Schedule)
Admin Rent, Utllities and Phones $ 8,533.92
Postage, Audit, Legal, Travel $ 341357
Admin Supplies, Storage, Mileage, Liab. Ins. $ 5,120.35
Indirect Cost - Subtotal 568928 § 17,067.83
Total Administrative Cost S 226,163.20
DIRECT SERVICES COSTS:
DIRECT SERVICES $ 6,773,836.80
Grand Total Contract Cost $ 7,000,000.00
7,000,000,00
Footnotes: {0.00)
31] All Operatng cosis must be raasonable and prorated by the puwwduﬁhmwmmmwnuﬂwmwmmmﬂnsm
2 DPSS prior spprowal |8 required for of any gy (IT) equip Allach EDP Equipmen! Schadua
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/12 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NOOF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS |  SALARY ALLOCATION COST COST (Months) TOTAL COST
Catherine Blaylock  |Sr. EDS 1 8,715.00 25% 2,178.75 26,145.00 3 6,536.25
Francisco Carillo EDA 1 4,885.00 60% 2,931.00 35,172.00 3 8,793.00
Charles Douglas Auditor 1 4,260.83 25% 1,065.21 12,782.50 3 3,195.63
Kevin Fleming Sr. Account Clerk 1 5,081.00 75% 3,810.75 45,729.00 3 11,432.25
Tudorita Giulea Fiscal Coordinator 1 9,637.00 30% 2,891.10 34,693.20 3 8,673.30
Sub Total Salaries: | § 12,876.81 154,521.70 S 38,630.43
EMPLOYEE BENEFITS BY CLASSIFICATION Catharins Blaytock Francisco Carlllo Curias Dovglas Havin Flerming Totorta Gids | (4 TOTAL
Health Plan (2) 300.00 743.70 900.00 371.85 2,315.55
Dental Plan - S
Retirement 2171.22 292895 83.91 3,808.08 2,389.08 11,867.24
sul
Social Security
Waorker's Compensation 75.82 102.00 37.07 132.61 100.61 448 11
Long Term Disability -
Holidays -
Sick Leave 263.81 200.18 463,99
Vacation -
Other (Medicare/Unemployment) 12255 164.87 59.92 214.35 162.62 724.32
Life Insurance -
Fringe Benefits per Classification - -
Fringe Benefit Subtotal 2,675.60 3,939.52 160.90 5,318.86 3.724.34 15,819.22
Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefits (3); 2,675.60 3,939.52 160.90 5,318.86 3,724.34 15,819.22
41% 45% 5% 47% 43% 4%

Eootnotes:

1) Contraciors must be in comphance wht the Coumy's Living Wage Orinance
{2)  tndicate 7 Cafeteria Fion

(3) Frioge Berefis Subtotal per Cizsefcatonx rumber of pasibon

[§) Change the colmn heading 1o the nazme of the poskian 3nd provde beneft i tion for that pesien
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30112 TELEPHONE NUMBER: 310.970.7796
TUTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Quaneek MacLaughlinjAdmin Intern 1 2,567.07 20% 513.41 6,160.96 3 1,540.24
David Greene EDA 1 5,856.93 15% 878.54 10,542.48 3 2,635.62
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220.00 3 4,305.00
Robert Mejia Emp Srvs Mgr 1 9,649.00 5% 482,45 5,789.40 3 1,447.35
Jamila Williams EDAI 1 4,071.99 20% 814.40 977278 3 2,443.19
Sub Total Salaries: | §  4,123.80 | §  49,485.62 § 1237140
EMPLOYEE BENEFITS BY CLASSIF ICATION Cemneak MacLaughlin David Greane Tamika Hameriek Robert Melka Jamila Wikarvs 0] TOTAL
Health Plan (2) 110.66 309.88 60.00 99.31 579.84
Dental Plan - -
Retirement 117.83 201.62 1,434.00 482.11 186.90 242247
Sul
Social Security
Worker's Compensation 17.87 30.57 49.94 16.79 28.34 143.51
Lang Term Disability
Holidays -
Sick Leave 33.40 33.40
Vacation -
Other (Medicare/Unemployment) 28.88 49.42 80.72 27.14 45.81 231.96
Life Insurance . -
Fringe Benefits per Classification - -
Fringe Benefit Subtotal 164.57 392.28 1,874.53 619.44 360.36 3.411.18
Total # of Positions by Classification 1 1 1 il 1
Sub Total Fringe Benefits (3): $164.57 $392.28 $1.874.53 $619.44 $360.36 $3.411.18

Footnotes:

(1) Corteaciors =t b n complancs w the Courty's Livieg Wage Ocdmance.

{2)  ‘wticate £ Cafetera Plan
(3,

Ftinge Berefts Susptal par Classfieytion « number of posiian

(4)  Chrange tha column hacog % the name of the posiin snd provide banaft afomaton for that poston
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/12 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Boby Sears EDS 1 7.140.00 15% 1,071.00 12,852.00 3 3,213.00
Jan Vogel Executive Director 1 18,007.92 5% 900.40 10,804.75 3 2,701.18
Karmen White EDAI 1 5,052.75 25% 1,263.19 15,158.25 3 3,789.56
Timeisha Winfield EDAI 1 5,740.00 25% 1,435.00 17,220.00 3 4.305.00
Lynn Longsworth Account Clerk 1 3,520.00 100% 3,520.00 42,240.00 3 10,560.00
Sub Total Salaries: 818958 | § 98.275.00 5 24,568.75
EMPLOYEE BENEFITS BY CLASSIFICATION Boby Ssers dan Vogut Karmen Whits Tineisha Winfiskd Lynn Longsworth | {4) TOTAL

Health Plan (2) 11223 300.00 276.06 688.29
Dental Plan - = -
Retirement 245.79 1,262.30 1,434.00 807.84 3,748.93
sul
Social Security
Worker's Compensation 37.27 31.33 43.96 49.94 122.50 285.00
Long Term Disability
Holidays -
Sick Leave 89.31 89.31
Vacation -
Other (Medicare/Unemployment) 60.24 50.65 71.05 80.72 198.00 460.66
Life’Insurance . .
Fringe Benefits per Classification - - -

Fringe Benefit Subtotal 455.54 81.98 1.766.63 1.840.71 1.128.34 5.273.20

Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $455.54 $81.98 $1.766.63 $1,840.71 $1,128.34 $5.273.20

Footnot

{1} Controcion mus: be in comaliance wilh he Cournys Living Woge Srdinsace

(2} idcate [ Coteieria Pan

(3)  Frorge Benefils Sublolat per Citssificaton 5 numbes of posdlon

(4)  ©hange he column heading t  nama of the position 372 Frovide Derefl (~fonmarian for 1nat posilon
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PERSONNEL SCHEDULE
CONTRACTOR: Cﬂ of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/12 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTALANNUAL| TERM OF
SALARIES (1} CLASSIFICATION | POSITIONS SALARY ALLOCATION COST CosT BUDGET TOTAL COST
Ed Gomez EDA Admin Aide 1 3,012.53 100% 3,012.53 36,150.40 3 9,037.60
Teresa Atkins EDAL 1 4,225.87 50% 211294 25,355.22 3 6,338.81
Christy Harris EDAI 1 4,389.00 50% 2,194 50 26,334.00 3 6,583.50
Sub Total Salaries: | § 731997 |[$ 87,839.62 $ 21,959.91
Total Salaries $97,530.48
EMPLOYEE BENEFITS BY CLASSIFICATION €0 Gomaz Terwns Atting Christy Harris 0 TOTAL
Heaith Plan (2) 619.75 642.30 1.262.05
Dental Plan - - -
Retirement 691.38 211146 503.64 - 3,306.47
SuUl
Social Security
Waorker's Compensation 104.84 73.53 76.37 - - 254.73
Long Term Disability
Holidays -
Sick Leave -
\Vacation .
Other (Medicare/Unemployment) 169.46 118.85 123.44 - 411.75
Life Insurance - .
Fringe Benefits per Classification s
Fringe Benefit Subtotal 969.67 2.923.59 1.345.74 - - 5.235.00
Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $965.67 $2,923.59 $1,345.74 £0.00 $0.00 $5,235.00
Total Benefits: $29,738.60
Fogtnotes:

(1) Contrazters must e in comzfiants with the Coumty’s Living 1ago Ordirance

(2} Ingcain i Catetena Pan

(3} Forge Seref's Suzeatal pes Clazsifizavon ¥ nuTder of oexiian

4] Ghasge yie co'umn headng to T name 2t e praiion and omwide bentl plonT atan fat tnod poshen

FTE
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{4} Cortractors must be in comiplance with the Courmy's Liveg Wage Qrdirance.

2) e ¥ Cafeteria Plan

) Frnge Benefks Sublotsl pev Classticaton x mumber af pason

4] Chang the column headang & e rams o the pasison o provide benett information Far hat posion

PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthormne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/112 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTALANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSIMIONS SALARY ALLOCATION COST cosT BUDGET TOTAL COST
Sub Total Salaries: - - .
EMPLOYEE BENEFITS BY CLASSIFICATION Acct Clark DA EDA Admin Alds [ ToTAL

Health Plan (2) 0.00
Dental Plan
Retirement 0.00
st
Social Security
Worker's Compensation 0.00
Long Term Disability
Holidays
Sick Leave 0.00
Vacation 0.00
Other (Medicare/Unemployment) 0.00
Life Insurance - - -
Fringe Benefits per Classification . - - -

Fringe Benefit Subtotal - - - . $0.00

Total # of Positions by Classification 1 1 1 1
SubTotal Fringe Benefits (3): $0.00 $0.00 $0.00 $0.00 $0.00
Footno!
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Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.867229.1

Contract Budget
Operating Costs
04/01/2012-06/30/2012

Monthly

$1,192.37

$25.00

Totale  $1,217.37

113

7/1/13 - 6/30/14

Yearly

$14,308.44

$300.00

$14,608.44



CONTRACT BUDGET

Transitlonal Subsidized Employment

PROJECT NAME: Clty of Hawthome - GAIN

CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atking
CONTRACT PERIOD: 7/1512 - 6/30/13 TELEPHONE NUMBER: 310.970.7798
ADMINISTRATIVE COSTS:
DIRECT COSTS
Salarles & Benoefits (See Personnel Schedule) Total Coat
Case Managsment/Administrative Staff:
Salaries $394,121,43
Fringe Benefits $119,706.60
Personnel Subtotal $ 513,828.03
OPERATING COSTS (1) Monthly Cost Yoarly Cost
Supplies 777.78 0,333.33
Mileage (rate per mile x estimated mileage) 466.67 ,600.00
Postage 793.00 .515.98
Equipment (other than EDP) - -
Printing L =
Liabllity Insurance 380939 3 46,792.70
Ren 439.00 5,268.00
Utiliies 80.25 963.00
Telephones 125.75 1,509.00
Other {must be itemized) 1,268.57 ] 15,078.82
Operating Costs - Subtotal 783840 § 94,060.84
INDIRECT COSTS (List all approprlate) $68,971.25
{17.5% of Personnel Salaries. See Personnel Schedule)
Admin Rent, Ullitles and Phones $ 33.616.07
Poslage, Audit, Legal, Travel $ 13,784.25
Admin Supplies, Storage, Mileage, Liab. ins. s 20,691.38
Indirect Cost - Subtotal 5,666.81 $ 68,001.69
Total Administrative Cost $ 675,890.56
DIRECT SERVICES COSTS:
DIRECT SERVICES $ 5,324,109.44
Grand Total Contract Cost $ 6,000.000.00
6,000,000.00
Footnotes: 0.00
11} AJ Coptrireg ceali =uid Do Frante sliy 6 fronaet Ky PR g ..-.wummmmw-mml;mm-mwpwmmu

2 BO$S prier approval a roqued for purchotens of 2ny information Technokogy (IT) equipment Aach EDP Equipmirt Schedus
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COSsT (Months) TOTAL COST
Catherine Blaylock  |Sr. EDS 1 8,715.00 25% 2,178.75 26,145.00 12 26,145.00
Francisco Carilio EDA 1 5,080.40 60% 3,048.24 36,578.88 12 36,578.88
Charles Douglas Auditor 1 4,260.83 25% 1,065.21 12,782.50 12 12,782.50
Kevin Fleming Sr. Account Clerk 1 5,081.00 75% 3,810.75 45,729.00 12 45,729.00
Tudorita Givlea Fiscal Coordinator 1 9,637.00 30% 2,891.10 34,693.20 12 34,693.20
Sub Total Salarles: | §  12,394.05 155,928.58 $ 155,928.58
EMPLOYEE BENEFITS BY CLASSIFICATION Catharine Brirylock Francisco Cariia Charies Daughas Kevin Fiarning Tudorta Gilia | 14) TOTAL

Health Plan (2) 1,200.00 2,974.80 3,600.00 1,487.40 9,262.20
Dental Plan - .
Retirement 8,708.90 12,184.42 63.91 15,232.33 11,556.30 47,745.87
SuUl
Social Security
Worker's Compensation 303.28 424 32 148.28 530.46 402.44 1,808.77
Long Term Disability .
Holidays .
Sick Leave 1,055.25 800.70 1,8565.95
Vacation -
Other {Medicare/Unempioyment) 490.22 685.85 239.67 857.42 650.50 2,923 66
Life Insurance -
Fringe Benefits per Classification - -

Fringe Benefit Subtotal 10,702.40 16.269.3% 451.86 21,275.46 14,897.34 63,5965.45

Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefits (3): 10,702.40 16,269.39 451.86 21,275.46 14,897.34 63,596.45

41% 44% 4% 47% 43% 215

Footnotes:

(1) Contractors must by i comakance wh the Courty’s Liveg Wage Orndinance,

(2)  ndicate 4 Cfeteria Plan

i Fange Denefis Swcietol por Chemficstons number of postticn

|4} Chomgethe ot headag W e name of the po3ten and arovide benefl ifformaten for thal poskon
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD; 71112 - 6/30/13 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTALANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Quaneek MacLaughlinjAdmin Intern 1 2,567.07 15% 385.06 4,620.72 12 4,620.72
David Greene EDAII 1 5,856.93 15% 878.54 10,542.48 12 10,542.48
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220.00 12 17,220.00
Raobert Mejia Emp Srvs Mgr 1 9,649.00 5% 482.45 5,789.40 12 5,789.40
Jamila Williams EDAI 1 423487 20% 846.97 10,163.69 12 10,163.69
|
Sub Total Salaries: | §  4,028.02 | $ 48,336.29 $  48,336.28
EMPLOYEE BENEFITS BY CLASSIFICATION Quanssk BocLaughitn David Greans Tamha Hambrck Robert Maiia JumbaWiiams | (4} ToTAL

Health Plan (2) 44265 1,239.50 240.00 397.23 2,319.38
Dentat Plan - -
Retirement 353.49 806.50 5,735.98 1,928.45 T77.52 9,601.94
Sul
Social Security
Warker's Compensation 53.60 122.29 198.75 67.16 117.90 560.70
Long Term Disability
Holidays -
Sick Leave 133.80 133.60
Vacation -
Other (Medicare/Unemployment) 86.64 197.67 322,88 108.55 190.57 906.31
Life Insurance . *
Fringe Benefits per Classification - - .

Fringe Benefit Subtotal 493.72 1,569.11 7.498.11 2,477.76 1.483.22 13,521.92

Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $493.72 $1,569.11 $7,498.11 $2,477.76 $1,483.22 $13,521.92

Footnotes:

(1] Contrachrs must ba 1 COmpEInce wh the Courtys Lang W age Odviance
(@) Indicate € Caleleria Pl

(3)  Fringe Benefta Subtetal per Clossificton x rumber of pashon

{4} Change the cokuma heading o the name of im pasition ard pTvide benefil sfommaton for tha pocton
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1112 - 6/30/13 TELEPHONE NUMBER: 310.870.7796
TOTAL
PERSONNEL POSITION NOOF MONTHLY % TIME MONTHLY |TOTALANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COoSsT COST BUDGET TOTAL COST
Quaneek MacLaughlinj Admin Intem 1 2,567.07 15% 385,06 4,620.72 12 4,620.72
David Greene EDAI 1 5,856.93 15% 878.54 10,542.48 12 10,542.48
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220,00 12 17,220.00
Robert Mejia Emp Srvs Mgr 1 9,649.00 5% 482.45 5,789.40 12 5,789.40
Jamila Williams EDA | 1 423487 20% 846.97 10,163.69 12 10.163.69
|
Sub Total Salaries: | $§  4,028.02 | §  48,336.29 $  48,336.28
EMPLOYEE BENEFITS BY CLASSIFICATION [ Guanesk MacLaughlln Diid Groane Tarndis Hamixick Robart M Jumils Willoms | (4 TOTAL

Health Plan (2) 442,65 1,239.50 240.00 397.23 2,319.38
Dental Plan - -
Retirement 353.49 806.50 5,735.98 1,928.45 777.52 9,601.94
sul
Sacial Security
Worker's Compensation 53.60 122.29 199.75 67.16 117.90 560.70
Long Term Disability
Holidays -
Sick Leave 133.60 133.60
Vacalion .
Other (Medicare/Unemployment) B6.64 197.67 322.88 108.55 180.57 906.31
Life Insurance - -
Fringe Benefits per Classification -

Fringe Benefit Subtotal 493.72 1,569.11 7.498.11 2,477.76 1.483.22 13,521.92

Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $493.72 $1,569.11 $7.498.11 $2.477.76 $1.483.22 $43,521.92

Footnotes:

(% mesmmunmmphmumm(nwysmwmowm.

(23 Irdicate ¥ Cafereia Flan
31 Frage Senefty Sutiol per Carstcatonx aumber ol posdan

) Crompe e ookumn heading 10 the name cf te poalion g provide benefit imommaton for thae poskion

12
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthome CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/113 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Boby Sears EDS 1 7,140.00 15% 1,071.00 12,852.00 12 12,852.00
Jan Vogel Executive Director 1 18,007.82 5% 900.40 10,804.75 12 10,804.75
Karmen White EDAI 1 5,254.86 25% 1,313.72 15,764.58 12 15,764.58
Timeisha Winfield EDAI 1 5,740.00 25% 1,435.00 17,220.00 12 17,220.00
Lynn Longsworth Account Clerk 1 3,660.80 100% 3,660.80 43,829.60 12 43,929.60
Sub Total Salaries: | $ 8,380.91 | § 100,570.93 § 100,570.93
EMPLOYEE BENEFITS BY CLASSIFICATION Boby Sears Jan Vogal Karmen White Timeisha Wirifiatd Lynn Longaworth | (4} TOTAL

Health Plan (2) 448.93 1,200.00 1,104.25 2,753.18
Dental Pian - - .
Retirement 983.18 5,251.18 5,735.98 3,360.61 15,330.96
Sul
Social Security
Worker's Compensation 149.08 125.34 182.87 199.75 509.58 1,166.62
Long Term Disability
Holidays ;
Sick Leave 357.25 357.25
Vacation -
Other (Medicare/lUnemployment) 240.98 202.59 295.59 322.88 823.68 1,885.70
Life Insurance N ;i
Fringe Benefits per Classification - -

Fringe Benefit Subtotal 1,822.17 327.92 7,286.89 7.362.86 4,693.88 21,493.71

Total # of Positions by Classifi 1 1 1 i 1
Sub Total Fringe Benefits (3): $1,822.17 $327.92 $7.286.89 $7,362.86 $4,693.88 $21,493.71

Footnotes:

(1) Contaciom musl b in EYRGlancn wi e County’s Living Wane Crfinacce

p P

[3)  Fringe Aenelix Sublctal per Sinssihzalon a murnber of posiEon

{4) Chongo the zalumn hepcag 1 e name ol the pesilion ard pezze banelit lormaton I B2l 8510t
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1112 - 6/30113 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Ed Gomez EDA Admin Aide 1 3,133.03 100% 3,133.03 37.586.42 12 37,596.42
Teresa Atkins EDA | 1 4,22587 50% 2,112.94 25,35522 12 25,355.22
Christy Harris EDA I 1 4,389.00 50% 2,194.50 26,334.00 12 26,334.00
Sub Total Salaries: | $ 744047 |§ 89,285.64 $ 89.285.64
Total Salaries $394,121.43
EMPLOYEE BENEFITS BY CLASSIFICATION Ed Gomex Terrsa tkien Christy Hsris TOTAL
Heaith Plan (2) 2,479.00 2,569.19 5,048.19
Dental Plan . » .
Retirement 2,876.13 8,445.82 2,014.55 - . 13,336.50
sut
Social Security
Waorkes's Compensation 436.12 294.12 30547 - - 1,035.71
Long Term Disability
Holidays .
Sick Leave
Vacation -
Other (Medicare/lUnemployment) 704.93 475.41 493.76 - - 1.674.11
Life Insurance - -
Fringe Benefits per Classification - - -
Fringe Benefit Subtotal 4,017.18 11,684.35 5.382.98 - - 21.094.51
Total # of Positions by Classification 1 1 1 1 1
iSub Total Fﬂge Benefils (3): $4,017.18 $11,694.35 $5.382.98 $0.00 $0.00 $21.094.51
Total Benefits: $119,706.60

Footnotes:

(1) Contaciors must ba in camokance with the Counly's LMng Wage Croinance
@) Indicale d Cutetsro Pan

) Frege Benets Subial par Chmsibealon x awroer of pozacn

(43 Crange the cokeTn hasding o a name of tha positon 31d dTvice enefit Inermution for ensl aokon
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Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.857228.1

Contract Budget
Operating Costs
07/01/12-06/30/13

Monthly

$1,231.57

$25.00

Totals  $1,256.57

122

7/1112 - 6/30/13

Yearly

$14,778.82

$300.00

$15,078.82

17



CONTRACT BUDGET

Transitional Subsidized Employment

PROJECT NAME: Clty of Hawthorne - GAIN

CONTACT PERSON:
TELEPHONE NUMBER:

CONTRACTOR: City of Hawthorne/SEWIB
CONTRACT PERIOD: T/113 - 6/30/14

ADMINISTRATIVE COSTS:
DIRECT COSTS
Salarles & Benofits (See Personnel Schedule)

Case Management/Administrative Staff:

Salaries
Fringe Benefits

Personnel Subtotal

Tracey Atkins
310.970.7796

Total Cost

$394,121.43
$119,706.60

$ 513,628.03

OPERATING COSTS (1) Monthly Cast Yearly Cost
Supplies 771.78 9,333.33
Mileage (rate per mile x estimated mileage) 466.67 5,600.00
Postage 793.00 0,515.98
Equipment (other than EDP) - -
Printing - -
Liablllty insurance 3,899.39 & 48,792.70
Rent 439.00 5.268.00
Utiiities 8025 ¢ 963.00
Telephanes 125.75 1,509.00
Other {must be itemized) 1,256.57 15,078.82
Operating Costs - Subtotal 7.838.40 $ 94,080.84

INDIRECT COSTS (LIst all appropriale) $68,971.26
{17.5% of Personnel Salaries. See Personnel Schedule)
Admin Rent, Utilities and Phones 3 33,518.07
Postage, Audit, Legal, Travel $ 13,794.25
Admin Supplles, Storage, Miieage, Liab. Ins. $ 20,691.38
Indirect Cost - Subtotal 5,666.81 $ 68.001.69
Total Administratlve Cost $ 875,890.56
DIRECT SERVICES COSTS:
DIRECT SERVICES $ 5.324110&44
Grand Total Contract Cost § E!ODUEUM.OB
6,000,000.00
Footnotes: 0.00
) Al Operaung cosls mund be reasanable and proraied by he peroentage of Ledd in serving CalWORKs parbcipants H tosts inciudes olher programe cost
[¢)] uﬂwwwshwmwmmuwhwrmmwm Alach EOF Equipment Schecule.

HOA.857229.1 123
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST {Months) TOTAL COST
Catherine Blaylock  [St. EDS 1 8,715.00 25% 2,178.75 26,145.00 12 26,145.00
Francisco Carillo EDA 1 5,080.40 60% 3,048.24 36,578.88 12 36,578.88
Charles Douglas Audilor 1 4,260.83 25% 1,065.21 12,782.50 12 12,782.50
Kevin Fleming Sr. Account Clerk 1 5,081.00 75% 3,810.75 45,728.00 12 45,729.00
Tudorita Giulea Fiscal Coordinator 1 9,637.00 30% 2,891.10 34,693.20 12 34,693.20
Sub Total Salaries: | §  12,994.05 155,928.58 $ 155.928.57'
EMPLOYEE BENEFITS BY CLASSIFICATION Catturine Blaylock Francisco Carflo Crories Dougles Kavin Raring Twdorib Glia | {4} TOTAL

Health Plan (2) 1,200.00 2,974,80 3,600.00 1,487.40 9,262.20
Dental Plan - -
Retirement 8,708.90 12,184.42 63.91 15,232.33 11,556.30 47,745.87
Sul
Social Security
Worker's Compensation 303.28 424.32 148.28 53046 402.44 1,808.77
Long Term Disability -
Holidays -
Sick Leave 1,055.25 800.70 1,855.95
Vacation -
Other (Medicare/Unemployment) 490.22 685.85 239.67 857.42 650.50 2,923.66
Life Insurance -
Fringe Benefits per Classification - -

Fringe Benefit Subtotal 10,702.40 16.269.39 451.86 21,275.46 14,897.34 63.596.45

Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
|Sub Total Fringe Benefits (3): 10,702.40 16,269.39 451.86 21,275.46 14,897.34 63,596.45

41% 44% 4% 47% 43% 41%

Footnotes:

(1} Contrackes fiusé be in compiance with the County's Laang Wage Jrtnance:

(2} indere € Cafeterm Plan

2} Fringe Benelits Sutintal per Cxssificion x umbxt of poston

{4)  Change e coturmi headig 1o the name of the pesfian sad provide bereft rftarnaton for Tt postior
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1) Contraciors mukt be w1 complance wit: the County's Liing 'W 290 Ordinance

(2} Indicate ¥ Cateteria Plan

[3} Fringe Benefis Sublotal per Caasicaon X figmber of postion
@} cwmmnwmmmmmmmnmucvbem:mx.nmvmw

PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIQD: 711/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| TERMOF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Quaneek MacLaughlinl Admin Intem 1 2,567.07 15% 385.06 4,620.72 12 4,620.72
David Greene EDAI 1 5,856.93 15% 878.54 10,542.48 12 10,542.48
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220.00 12 17,220.00
Robert Mejia Emp Srvs Mgr 1 9,649.00 5% 482.45 5,789.40 12 5,789.40
Jamila Williams EDAI | 1 4,234.87 20% 846.97 10,163.69 12 10,163.69
Sub Total Salaries: | §  4,028.02 | § 48,336.29 § 48,336.29
EMPLOYEE BENEFITS BY CLASSIFICATION Quareek Maclaughiin David Grearw Tomika Hamérick Robert Mejia Jwmib Wikams | (4) TOTAL

Health Plan (2) 442.65 1,239.50 240.00 397.23 2,319.38
Dental Plan B -
Retirement 353.49 806.50 5,735.98 1.928.45 777.52 9,601.94
sul
Social Security
Worker's Compensation 53.60 122.29 199.75 67.16 117.90 560.70
Long Term Disability
Holidays .
Sick Leave 133.60 133.60
Vacation -
Other (MedicarefUnemployment) 86.64 197.67 32288 108.55 190.57 906.31
Life Insurance - -
Fringe Benefits per Classification - -

Fringe Benefit Subtotal 493.72 1.569.11 7,498.11 2471.76 1,483.22 13,521.92

Total # of Positions by Classification 1 1 1 1 1
|Sub Total Fringe Benefits (3): $493.72 $1.569.11 $7.498.11 $2477.76 $1.483.22 $13,521.92
Foototes:




}'622.58YOH

ocl

PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/4/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Ed Gomez EDA Admin Aide 1 3,133.03 100% 3,133.03 37,586.42 12 37.596.42
Teresa Atkins EDAI 1 4,225.87 50% 2,112.94 25,355.22 12 25,355.22
Christy Harris EDAI 1 4,389.00 50% 2,194.50 26,334.00 12 26,334.00
Sub Total Salaries: | $ 744047 | $ 89,285.64 $ 89,285.64
Total Salaries $394,121.43
EMPLOYEE BENEFITS BY CLASSIFICATION Ed Gomex Teress Atkine Chelsty Harris 0 TOTAL
Health Plan (2) 2.479.00 2,569.19 5,048.19
Dental Plan . - -
|Retirement 2,876.13 8,445.82 2,014.55 - 13,336.50
SuUl
Social Security
Worker's Compensation 436.12 294.12 305.47 1,035.71
Long Term Disability
Holidays
Sick Leave
Vacation -
Otner (Medicare/Unemployment) 704.93 47541 493.76 . 1.674.11
Life Insurance u .
Fringe Benefits per Classification
Fringe Benefit Subtotal 4.017.18 11.694.35 5,382.98 - - 21,094.51
Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $4.017.18 | $11,694.35 $5.382.98 $0.00 $0.00 $21.094.51
Total Benefits: $119,706.60

Footnotes:

1) Contraciors must bo n comprance w.h B1a Carty's Living age Qroinanca

12) Inccats i Ca'otana Plan

{3) Fnrge Bereks Sutictol per Qaawlication T pumsar of poaton

(4} Change ™ cowmn headnp Io IFe nae of ©0 pasivon snd prodide besefl mforraticn M posLen
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD; 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
TUTAL
PERSONNEL POSITION NOOF MONTHLY % TIME MONTHLY |TOTALANNUAL| TERMOF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Sub Total Salaries: - - E
EMPLOYEE BENEFITS BY CLASSIFICATION Acct Clerk EDA EDA Admin Alda 2 TOTAL

Heatth Plan (2) 0.00
Dental Plan
Retirement 0.00
sul
Social Security
Worker's Compensation 0.00
Long Term Disability
Holidays
Sick Leave 0.00
Vacation 0.00
Other (Medicare/Unemployment) 0.00
Life Insurance - - -
Fringe Benefits per Classification - - - -

Fringe Benefit Subtotal - - - - $0.00

Total # of Positions by Classification 1 1 1 1
SubTotal Fringe Benefits (3): $0.00 $0.00 $0.00 $0.00 $0.00

Footnoles:

{1} Comnacors LSt be o comprance with the Counly's Liviag Wage Oranance.
{2) Indicate f Cafetena Plan

(3]
(&) Change the column heading 1 the Rame of the postion and prDvide bere doemation for that posian

Fringa Benalts Subkl per Casshicatian & number of pastion
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Transitional Subsidized Employment Projections

PROJECT NAME: City of Hawthome - GAIN

CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/4/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
ESTIMATED COST PER
LIST TYPES OF SERVICE: CASELOAD CASE TOTAL COST
1 Paid Work Experience (Clerical Positions) 320 $ 4,352.00 3 1,392,640.00
FICA s 332.83 $ 106,536.96
Workers Compensation Insurance $ 47.87 $ 15,319.04
K; 2 Paid Work Experience (Maintenance Positions) 320 S 4,352.00 $ 1,392,640.00
oo FICA $ 332.93 $ 106,536.96
Workers Compensation Insurance 3 628.86 $ 201,236.48
3 OJT (1/4 of slots) 191 $ 389,800.00
Working under 32h/week (20%) 38 $ 1,400.00 $ 53,200.00
Working over 32h/week {80%) 153 $ 2,200.00 $ 336,600.00
207.75
One Stop Assessment, Job Development 831 $ 1,600.00 3 1.329,600.00
and Case Management Services
Direct Services Total: $ 5,324,109.44

$ 5,324,109.44
Notes: Paid WEX Wage calculations based upon participants working an average of 32 hours per week at $8 per hour for 17 weeks
FICA Charges are calculated al 7.65% of participant wages.
Workers Compensation Insurance is calculated at 1.1% for Clerical Positions and 14.45% for Maintenance Posltions
OUT amounts are caleulated at $550 per month per participant for those working over 32 hours per week, for 4 months
and $350 per month per parlicipant for those working under 32 hours per week, for 4 month



Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA 857229.1

Contract Budget
Operating Costs
07/01/13-06/30/14

Monthly

$1,231.57

$25.00

Totals  $1,256.57

129

7/1/13 - 6/30/14

Yearly

$14,778.82

$300.00

$15,078.82

24



CONTRACT BUDGET

Transltional SBubsidized Employment

PROJECT NAME: City of Hawthorna - GAIN

CONTRACTOR: Clty of Hawthorne/SBWIB CONTACT PERSON: Tracey Atking
CONTRACT PERIOD: T7/1/14 - 3131/15 TELEPHONE NUMBER: 310.970.7796

AOMINISTRATIVE COSTS:

DIRECT COSTS

Salaries & Benefits (See Personnel Scheduls) Total Cost
[ anagement/Administratl 1if]
Salarles $295,501.07
Fringe Benafils $89,795.93
Personnel Subtotal $ 365,387.00
OPERATING COSTS (1) Manthly Cost Yearly Cost
Supplies 777.78 § 7,000.00
Mileage (rate par mile x estimated mileage) 466.67 4,200.00
Postage 723.64 6.512.79
Equipment (other than EDP) - -
Printing - -
Liability Insurance 3,818.15 34,363,239
Rent 439.00 3.951.00
Uliiitles 80.25 722.25
Telephones 125.75 1.131.75
Other (must be itemlzed) 1,261.52 11,363.72
Operating Costs - Subtotal 7,692.77 S 69,234.90
INDIRECT COSTS (List all appropriate) $51,728.44

{17.5% of Personnel Salarles. See Personnel Schedula)

Admin Rent, Utlities and Phones $ 21,764.76
Postage, Audit, Legal, Travel $ 10,345.89
Admin Supplies, Storage, Mileage, Liab. Ins. $ 15518.53
Indirect Cost - Subtotal 3,969.08 $ 47.628.98
Total Administrative Cost $ 502,250.88
DIRECT SERVICES COSTS:
DIRECT SERVICES $ 3.997,749.12
Grand Total Contract Cost $ d.suu!non‘nu
4,500,000.00
Footnotes: (0.00)
™ Al Gperang cosia must b6 aa3anabe Bnid POralEd by U percentap of Laws i bervng GINYORKs poricipanta H cosle inciudas other peograms cist
®y mun.mnimhmdwlwm‘wnnmwl Atach £D0 Equepinant Schaoske

HOA.857229.1 130
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/15 TELEPHONE NUMBER: 310.970.7796
TOTAL TERIW OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTALANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST cOoST (Months) TOTAL COST
Catherine Blaylock  |Sr. EDS 1 8,715.00 25% 2,178.75 26,145.00 9 19,608.75
Francisco Carillo EDA 1 5,080.40 60% 3,048.24 36,578.88 9 27,434.16
Charles Douglas Auditor 1 4,260.83 25% 1,065.21 12,782.50 9 9,586.88
Kevin Fleming Sr. Account Clerk 1 5,081.00 75% 3,810.75 45,729.00 ] 34,296.75
Tudorita Giulea Fiscal Coordinator 1 9,637.00 30% 2,891.10 34,663.20 9 26,019.90
Sub Total Salaries: | §_ 12,084.05 |  155928.58 $_ 116,946.94
EMPLOYEE BENEFITS BY CLASSIFICATION Catherim Blayloct. | Francieco Carilo Chartes Douglss Yavia Reming Todria Glla | 4 TOTAL
Health Plan (2) 900.00 2,231.10 2,700.00 1,115.55 6,946.65
Dental Plan E .
Retirement 6,531.67 9,138.32 63.91 11,424.25 8,667.23 35,825.38
Sul
Social Security
Worker's Compensation 22746 31824 111.21 397.84 301.83 1,356.58
Long Term Disability -
Holidays .
Sick Leave 791.44 600.53 1,391.96
Vacation .
Other (Medicare/Unemployment) 367.66 514.39 179.75 643.06 487.87 2,192.75
Life Insurance -
Fringe Benefits per Classification -
Fringe Benefit Subtotal 8,026.80 12.202.05 354.87 15.956.59 11,173.01 47.713.32
Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefits (3): 8,026.80 12,202.05 354.87 15,956.59 11,173.01 47,713.32
41% 44% 4% 47% 43% 41%
Eootnotes:

)3 Contracion must ba in coempfianca with he Courty's Lvng Wage Ordnance

m e T Cofelnra Fan

{(3)  Frime Banefiz Subteal per Comfication x Tumbar of poxtin
) m&mmummuummnmmmmm{ummn
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3131115 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Quaneek MacLaughlin{Admin Intern 1 2,567.07 15% 385.06 4,620.72 9 3,465.54
David Greene EDAII 1 5,856.93 15% 878.54 10,542.48 9 7,906.86
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220.00 9 12,915.00
Robert Mejia Emp Srvs Mgr 1 9,649.00 5% 482.45 §,789.40 9 4,342.05
Jamila Williams EDAI | 1 4,234.87 20% 846.97 10,163.69 g 7,622.77
Sub Total Salaries: | $ 4,028.02|$ 48,336.29 S 36,252.22
EMPLOYEE BENEFITS BY CLASSIFICATION Quarwak HacLaughlin Darvid Greans Tambs Hambrick Robart Mejts S Wit | @ TaTAL

Health Plan (2) 331.99 §29.63 180.00 297.92 1,739.53
Dental Plan - -
Retirement 265.11 604.87 4,301.99 1,446.34 583.14 7.201.45
sul
Social Security
Worker's Compensation 40.20 91.72 149.81 50.37 88.42 420.53
Long Term Disability
Holidays =
Sick Leave 100.20 100.20
Vacation .
Other (Medicare/Unemployment) 64.98 148.25 242.16 81.41 142.93 679.73
Life Insurance - -
Fringe Benefits per Classification -

Fringe Benefit Subtotal 370.29 1,176.84 5,623.58 1.858.32 1,112.41 10.141.44

Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $370.28 $1,176.84 $5,623.58 $1,858.32 $1.112.41 $10,141.44

Foofnotes:

{11 Contractors must bz n comptance with Bie Courty's Lning Wege Ortaance.
{21 indeate ¢ Catetera Flan

@) Fringe Benefits Subtotal per Classification k aLrmber of poston

(4] Change tha coumn heading o the rams of o potiion ang provde banef® vermanan for that poghen
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1114 - 3/31/15 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COSsT BUDGET TOTAL COST
Boby Sears EDS 1 7,140.00 15% 1,071.00 12,852.00 9 9,639.00
Jan Vogel Executive Director 1 18,007.92 5% 900.40 10,804.75 9 8.103.56
Karmen White EDA | 1 5,254,86 25% 1,313.72 15,764.58 9 11,823.44
Timeisha Winfield EDA| 1 5.740.00 25% 1,435.00 17,220.00 9 12,915.00
Lynn Longsworth Account Clerk 1 3.660.80 100% 3,660.80 43,929.60 9 32,947.20
Sub Total Salarles: | § 8,380.91 | § 100,570.93 $ 75,428.20
EMPLOYEE BENEFITS BY CLASSIFICATION Boby Jears JanVoge! Karman White Tieiaha Winflald Lyan Longrwortn | {4} TOTAL

Health Plan (2) 336.70 900.00 828.19 2,064.88
Dental Pian . - -
Retirement 737.38 3,938.39 4,301.99 2,520.46 11,488.22
Sul
Social Security
Worker's Compensation 111.81 94.00 137.15 14981 382.19 B874.97
Long Term Disability
Holidays -
Sick Leave 267.94 267.94
Vacation -
Other (Medicare/Unemployment) 180.73 151.94 221.69 242.16 617.76 1.414.28
Life Insurance . =
Fringe Benefits per Classification -

Fringe Benefit Subtotal 1.366.62 245.84 5,465.16 5.522.14 3,520.41 16.120.28

Total # of Positions by Classification 1 1 1 ] 1
Sub Total Fringe Benefits (3): $1,366.62 $245.94 $5,465.16 $5,522.14 $3,520.41 $16.120.28
Footnotes:

(1) Contragiors must b m comshance with 1he County's Lacng Wage Qrdinance

2) Indicawe T Cofeirla Plan

M Frivge Deralia Suticlal per Clansieation X nomber of 2o8i5a

(4] Change e column he3cng fo (ha name of e powion and provde benell bigrmaton for Tial joat2n
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3131115 TELEPHONE NUMBER: 310.970.7796
TOTAL
PERSONNEL POSITION NOOF MONTHLY % TIME MONTHLY |TOTALANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST BUDGET TOTAL COST
Sub Total Salaries: - -

EMPLOYEE BENEFITS BY CLASSIFICATION Acet Clrk EDA DA Admin Kide 1 ToTAL
Heaith Plan (2) 0.00
Dental Plan
Retirement 0.00
Sul
Social Security
Worker's Compensation 0.00
Long Term Disability
Holidays
Sick Leave 0.00
Vacation 0.00
Other (Medicare/Unemployment) 0.00
Life Insurance - - -

Fringe Benefits per Classification - - - -
Fringe Benefit Subtotal - - $0.00
Total # of Positions by Classification 1 1 1 1

SubTotal Fringe Benefits (3): $0.00 $0.00 $0.00 $0.00 $0.00

Foommes‘i

(1} Cortractars mUst be in memplanoe with the County's Linng Wege Ordinance

2] dica'e ¥ Cafeteng Plan
i)

Frnga Banelks Sutnotal per Classficaton . meber £ postion

{4 Crange the cohmn headny % e name of the paston ard provde berfit wformaton for Tt poskon

30
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Transitional Subsidized Employment Projections

PROJECT NAME: City of Hawthorne - GAIN

CONTRACTOR: City of Hawthomne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 71114 - 33115 TELEPHONE NUMBER: 310.870.7796
ESTIMATED COST PER
LIST TYPES OF SERVICE: CASELOAD CASE TOTAL COST
1 Paid Work Experience (Clerical Positions) 235 $ 435200 $ 1.022.720.00
FICA $ 332.93 $ 78,238.08
Workers Compensation Insurance S 47.87 S 11,248.92
2 Paid Work Experience (Maintenance Positions) 235 8 4,352.00 8 1,022,720.00
FICA 8 332.93 $ 78,238.08
Workers Compensation Insurance $ 628.86 S 147.783.04
3 OJT (1/4 of slots) 156 3 317,600.00
Working under 32h/week (20%) 32 $ 1,400.00 $ 44,800.00
Working over 32h/week (80%) 124 $ 2,200.00 $ 272,800.00
One Stop Assessment, Job Development 626 $ 1.600.00 S 1,001,600.00
and Case Management Services
Direct Services Total: $ 3,997.749.12
$ 3,997,749.12
Notes: Paid WEX Wage cakulations based upon particip working an ge of 32 hours per week at $8 per hour for 17 weeks
FICA Charges are calulated at 7.65% of participant wages. $ (0.00)

Workers Comp is calkculated at 1.1% for Clerical Positions and 14.45% for Maintenance Positions
QJT amounts are calculated at $550 per month per participant for those working over 32 hours per week, for 4 months
and $350 per month per participant for thase working under 32 hours per week, for 4 month

3



Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.857229.1

Contract Budget
Operating Costs
07/01/14-03/31-15

Monthly

$927.39

$18.75

Totals $946.14

137

711114 - 3/31/15

Yearly

$11,128.72

$225.00

$11,353.72

32



PROJECT NAME:

CONTRACTOR: v
CONTRACT PERIOD: 4/1/12 - 6/30/12

CONTRACT BUDGET

City of Hawthorne - GAIN

GAIN

City of Hawthorne/SBWIB

ADMINISTRATIVE COSTS:

DIRECT COSTS

Salarles & Benefits (See Parsonnel Schedule)

Case Management/Administrative Staff:

Salaries

Fringe Benefits

Personnel Subtotal

OPERATING COSTS (1)

Supplies

Mileage {rate per mile x estimated mileage)

EDP Equipment
Equipment (other than EDP - see attached shcedule)

Printing

Provider Training

Rent
Utilities
Telephones

Other (must be itemized)

Operating Costs - Subtotal

INDIRECT COSTS (List all appropriate)

CONTACT PERSON:
TELEPHONE NUMBER:

Tracey Atkins
310.970.7700

(35.15% of Personnel Salaries and Benefits (ICR approved)

Admin rent, Utilities and Phones
Postage, Audit, Legal, Travel

Admin Supplies, Storage, Mileage, Liab. Ins.

Staff Liability Insurance
City Indirect Cost

Indirect Cost - Subtotal

Total Administrative Cost

DIRECT SERVICES COSTS:

DIRECT SERVICES

Wage-Based Community Service

Footnotes:

HOA.857229.1

1)
2

All Opeialing costs musl ba reasonable and protaled by lhe percentago of uses in sarving CeiWORKs participants i

DPSS priof approval is tequired for pur

Grand Total Contract Cost

of any

lion T

um

138

Total Cost
169.406.72
63,102.50
$ 232,509.22
Monthly Cost Yearly Cost

1,141.67 3,425.00
401.85 1,205.85
417.00 1,251.00
4,001.867 12,005.00
731.42 2,194.25
922.50 2,767.50
016.67 2,750.00
8,532.87 $ 25,598.60
1,844.50
1,826.00
2,132.00
2,846.03
' 20,897.64
9,882.06 29,646.18
$ 287,754.00

$ -
$ 287,754.00
287,754.00
$ 0.00

Alach EDP Equipmant Schaduia

costs includes other pforams cost.
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PERSONNEL SCHEDULE
CONTRACTOR: Clty of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/112 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLYHRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Teresa Akins Emp Dev Assist 1 4,225.87 50 2,112.94 25,355.22 3 6,338.81
New Hire Emp Dev Assist 1 4,225.87 80 3,380.70 40,568.35 3 10,142.09
Tracey Atkins Emp Dev Spdlist 1 8,593.52 100 8,593.52 103,122.24 3 25,780.56
Jimmy Carradine Sr Emp Dev Splist 1 8,682.27 5 434.11 5,209.36 3 1,302.34
Charles Douglas Fiscal Coord 1 4,260.83 5 213.04 2,556.50 3 639.13
Sub Total Salaries: | $ 14,734.31 | $ 176,811.67 $ 44,202.92 |
EMPLOYEE BENEFITS BY CLASSIFICATION Toraan Akins New Hire Traccy Atkis Jmavy Carradina Clorles Douglas | (4} TOTAL

Health Pian (3) 619.75 4,200.00 60.00 1.880
Dental Plan - - - - - .
Retirement 2,111.46 77587 8,587.50 433.81 38.35 11,946.89
Sul - - - -
Social Security . - - - -
Worker's Gompensation 73.53 117.65 296.05 15.11 7.41 512.75
Long Term Disability . -
Halidays .
Sick Leave
Vacation y
Other (Medicare/Unemployment) 118.85 190.16 483.39 24.42 11.98 828.80
Life Insurance - - - - -
Fringe Benefits per Classification = - = - - -

Fringe Benefit Subtotal 2.923.59 1.083.68 10.569.94 533.34 57.74 15.168.30

Total # of Positions by Classification 1 1 1 1 1
mF_ringe Beneflts (3): $2.923.59 $1,083.68 $10,569.94 $533.34 $57.74 $15,168.30
Footnotes:

(1) Comracrors must be n compiance with the Courty's Living Wixge Ordinancs
@1 Mormy e e 16t ook

{3) e ¥ Coreterm Pun

4)  Fonge Banofls Subiotal per Classdicatian x Mumber of oowian

(3} Change the calumn heading I the name of s position nd provde berefie mfamaxion for (et pastion
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthome CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30112 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/HRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALl OCATION COST (2) COST BUDGET (mo) TOTAL COST
Tudorita Giulea Fiscal Coord 1 9,637.00 15 1,445.55 17,346.60 3 4,336.65
John Hashaway Emp Dev Admin 1 4,261.00 100 4,261.00 51,132.00 3 12,783.00
Terri Jackson Emp Dev Assist 1 5,506.00 50 2,753.00 33,036.00 3 8,259.00
Robert Mejia Emp Dev Assist 1 9,649.00 5 482.45 5,789.40 3 1,447.35
David Nelms Emp Dev Assist 1 6,008.00 100 6,008.00 72,096.00 3 18,024.00
Sub Total Salaries: | $  14,950.00 | § 179,400.00 $ __ 44,850.00
EMPLOYEE BENEFITS BY CLASSIFICATION Tudortta Glules Jobn Hasturny Tari Jackaan Raber Mefa David Naims [ ToTAL

Health Plan (2) 185.93 1,274.00 600.00 60.00 1,239.50 3.359
Dental Plan - - - - - -
Retirement 1,444.54 4,258.02 2,751.07 482.11 6,003.79 14,939.54
sul - - - - -
Social Security - - . - - .
Worker's Compensation 50.31 148.28 95.80 16.79 209.08 520.26
Long Term Disability - - - - -
Holidays .
Sick Leave 100.09 3340 416.00 549.49
Vacation -
Other (Medicare/Unemployment) 81.31 239.68 154.86 27.14 337.95 840.94
Life Insurance = - - - - -
Fringe Benefits per Classification - - - - - -

Fringe Benefit Subtotal 1,862.17 5,919.98 3.601.73 619.44 8.206.32 20,209.65

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): 1,862.17 5,919.98 3.601.73 619.44 8.206.32 20,209.65

Footnotes:

(1) Contraciors must be fo compdanca wet the Courey's LiMng Waga Owrance.
2} Monthly iotais rounded 1o nearest dotar

() Indicate ¥ Cafetnria Plan

(4)  Fringe Banefits Subtotat per Classiicabon 2 number of postion

(S) Chenge the cohumn headag to the name of tha posttion ard pryvide banefd information for ihat postian
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PERSONNEL SCHEDULE

CONTRACTOR: City of Hawthome CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/12 TELEPHONE NUMBER: 310.970.7700
TOTALC
PERSONNEL POSITION NOOF | MONTHLY/HRLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COSsT BUDGET (mo) TOTAL COST
Machelle Sanders Emp Dev Assist I 1 6,586.00 100 6,586.00 79,032.00 3 19,758.00
Imelda Segura Typist/Clerk It 1 4,347.00 100 4,347.00 52,164.00 3 13,041.00
Sheryl Singh Emp Dev Assist li 1 6,561.00 10 656.10 7.873.20 3 1,968.30
Maribel Smith Emp Dev Assist 1 5,687.00 100 5,687.00 68,244.00 3 17.061.00
Terry Gonzalez Emp Dev Assist | 1 4,389.00 100 4,389.00 52,668.00 3 13,167.
Sub Total Salaries: | §  21,665.10 | 5 _259,981.20 $ 6499530
EMPLOYEE BENEFITS BY CLASSIFICATION Wachuile Sanders Imeids Segrure Sheyl Singh Maribal Smith Torry Gormabez | (&) TOTAL

Health Plan (2) 1,239.50 1,200.00 1,200.00 490.56 4,130
Dental Plan - - -
Retirement 6,581.39 4.343.96 150.57 5,683.02 1,007.28 17,766.22
sul - - -
Social Security - - -
Worker's Compensation 229.19 15128 22.83 197.91 152.74 753.95
Long Term Disability -
Holidays -
Sick Leave 456.00 456.00
Vacation -
Other (Medicare!Unemponment) 370.46 244.52 36.91 319.89 246.88 1,218.66
Life insurance - - -
Fringe Benefits per Classification - -

Fringe Benefit Subtotal 8.876.55 5.939.75 210.31 7.400.82 1,887.45 24.,324.88

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $ 8,87655|% 5939.75 | § 21031 |$ 7.40082|$ 1897435 $ 24,32488
FOOIDCI'§§;
(1) Comraciors must be In compeance with the Cauntys Living Wage Orimance 0.374255966

{2)  Manthly blais munded Yo nearest dolar

(3)  indiceta ¥ Cafererta Pln

(&) Fringe Boncfita Subtotal per ClassTicaton  rumbar of poslan

(8] Change the column hezdiny to the name of the pasttion and oviee benaf informartion for that pasiion




PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/12 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/MRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Jan Vogel Executive Dir 1 16,861.87 3 505.86 6,070.27 3 1,517.57
Karmen White Emp Dev Assist 1 5,269.00 15 790.35 9,484.20 3 2,371.05
Christy Haris Emp Dev Assist 1 4,389.00 50 2,194.50 26,334.00 3 6,583.50
Jamila Williams EDAI 1 4,071.99 40% 1,628.80 19,545.55 3 4,886.39
Sub Total Salaries: | § 5,119.50 | $  61,434.03 $ 15,358.51
TOTAL SALARIES S 169,407 |
EMPLOYEE BENEFITS BY CLASSIFICATION Jan Voge! Karmen White Christy Harrs Jamita Wilars @ TOTAL

Health Plan (2) 180.00 619.75 198.61 998
Dental Plan . s -
Retirement 789.80 503.64 373.81 - 1,667.24
Sul - - -
Social Security - - -
Worker's Compensation 17.60 27.50 76.37 56.68 - 178.16
Long Term Disability -
Holidays -
Sick Leave 267.94 267.94
Vacation -
Other (Medicare/Unemployment) 28.45 44.46 123.44 91.62 - 287.97
Life Insurance - = -
Fringe Benefits per Classification - - -

Fringe Benefit Subtotal 46.06 1.309.70 1.323.20 720.72 3.399.68

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $ 46.06 | $ 1,309.70 | § 1,32320 | $ 720.72 | $ = $ 3,399.68

Tota Benefits: 63,102.50

Footnotes:

{1) Contractars must be in comphance with e Courly's Living Wagm Qrdinance

{2) Monthly inials rounded 2 nesres! doliar

(3)  Indicate R Cafetenp Plan

(4) Fange Benefils Subicta! par Classificaton x number of positen

{(5) Change the column heading 16 hé nama of the pextion and provide bencfil in"armalicn for thal postion
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DIRECT SERVICE PROVIDER BUDGET

PROJECT NAME: City of Hawthorme - GAIN

CONTRACTOR: City of Hawthorne/SBWIB
CONTRACT PERIOD: 4/1/12 - 6/30/12

DIRECT SERVICES (1)

CONTACT PERSON:
TELEPHONE NUMBER:

Tracey Atkins

310.970.7700

ESTIMATED
LIST TYPES OF SERVICE: CASELOAD

COSTPER
CASE

TOTAL COST

Footnote:

U

none

mwmmmmmmmmmeﬁmwmmmeﬂmm

Total Direct Services Cost

Contractors are required 1o complete a budgel narmative for each separata line tem in their budget Al figures and compilations must be clearly explained.
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City of Hawthorne/GAIN

(Project nams, Project #)

Department or Agency Job Training & Develapment Fiscal Year: 2011/2012
Contact Person Tracey Atkins MOU Date: n/a
Phone No. 310.970.7700 Contract #

EDP EQUIPMENT SCHEDULE

Item # Description Quantity| Unit Cost Total Cost

GRAND TOTAL $0

DPSS Review / Approval (circie ons).
Name: : Title:
Division/Section Date:

Justification Submiited Yes No
- OMB Circular A-87 provides that the cost of equipment must "be reasonable and necessary for proper and efficlent performance

and administration of the project.”
- No EDP equipment over $5,000 per item.

HOA.857229.1 144



Line Item: EQUIPMENT (other than EDP)

Digital Copier (leased)

Total:

HOA.857229.1

145

Monthly Yearly 4/1/12 - 6/30/12

$417 $4,999 3,750.00

$417 $4,999 3,750.00

40



Line ltem: Other

Staff Travel
Staff Training
Postage

Equipment Maintenance

Totals:

HOA.857229.1

Monthly

$250.00
$250.00
$250.00
$166.67

$016.67

146

Yearly

$3,000.00
$3,000.00

$3,000.00

$2,000.00

$11,000.00

4/1112 - 6/30/112

$750.00
$750.00
$750.00
$500.00

$2,750.00

41



CONTRACT BUDGET
GAIN
PROJECT NAME: City of Hawthorne - GAIN
CONTRACTOR: City of Hawthorme/SBWIB CONTACT PERSON:
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER:

ADMINISTRATIVE COSTS:
DIRECT COSTS

Salaries & Benefits (See Personnel Schedule)

Case Management/Administrative Staff:

Salaries
Fringe Benefits

Personnel Subtotal

OPERATING COSTS (1)

Supplies

Mileage (rate per mile x estimated mileage)

EDP Equipment

Equipment (other than EDP - see attached shcedule)
Printing

Provider Training

Rent

Utllities

Telephones

Other (must be itemized)

Operating Costs - Subtotal

INDIRECT COSTS (List all appropriate}
(35.15% of Personnel Salaries and Benefits (ICR approved)

Admin rent, Utilities and Phones

Postage, Audit, Legal, Travel

Admin Supplies, Storage, Mileage, Liab. Ins.
Staff Liability Insurance

City Indirect Cost

indlrect Cost - Subtotal
Total Administrative Cost

DIRECT SERVICES COSTS:

DIRECT SERVICES
Wage-Based Community Service

Tracey Atkins
310.970.7700

Total Cost
678.788.09
251,827.59
$ 930,615.68

Monthly Cost Yearly Cost
1,009.52 12,114.18
468.94 5,627.23
417.00 5,004.00
4,001.67 48,020.00
731.42 8,777.00
922.50 11,070.00
916.67 11,000.00
8,467.70 $ 101.612.41
7,778.00
7,304.00
8,528.00
11,403.64
83,774.28
9,898.99 118,787.92

Grand Total Contract Cost

Footnotes:

$ 1,151,016.00

$ 1,151,016.00

1,151,016.00
$ (0.00)

[SH] AN Opevaling costs must ba reasonable and prorated by the parcentage of uses in sorving CHWORKs partiipants f cosls Includes other pragrams cost

@) DPS8 prior approval is required for purchasas of ony Information T dogy (IT) equip: Altach EDP Eq

HOA.857229.1 147

Scheddte
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PERSONNEL SCHEDULE
CONTRACTOR: Citx of Hawthome CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7700
TOTALC
PERSONNEL POSITION NOOF | MONTHLYMHRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL GOST
Teresa Akins Emp Dev Assist 1 4,225.87 50 2,112.94 25,355.22 12 25,355.22
New Hire Emp Dev Assist 1 422587 80 3,380.70 40,568.35 12 40,568.35
Tracey Atkins Emp Dev Spclist 1 8,593.52 100 8,593.52 103,122.24 12 103,122.24
Jimmy Camradine Sr Emp Dev Spclist 1 8,682.27 5 434.11 5,209.36 12 5,209.36
Charles Douglas Fiscal Coord 1 4,260.83 5 213.04 2,556.50 12 2,556.50
Sub Total Salaries: | § 14,73431 | § 176,811.67 $ 176,811.67
EMPLOYEE BENEFITS BY CLASSIFICATION Teress Akins New Hirs Traccy Atkina Jmerry Carvadine Charlax Douglas | {4) TOTAL
Heazlth Plan (3) 2,479.00 4,800.00 240.00 7.519
Dental Plan - - - - - -
Retirement 844582 3,103.48 34,350.02 1,735.24 153.39 47,787.95
SUi - - - -
Social Security - - - - -
Worker's Compensation 294.12 470.59 1,196.22 60.43 29.66 2,051.02
Long Term Disability - -
Holidays -
Sick Leave <
Vacation s
Other {(Medicare/Unemployment) 475.41 760.66 1,933.54 97.68 47.93 3,315.22
Life Insurance - - - - -
Fringe Benefits per Classification - - - -
Fringe Benefit Subtotal 11,694.35 4,334.73 42.279.78 2.133.34 230.98 60.673.18
Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $11.694.35 $4,334.73 $42,279.78 $2,133.34 $230.98 $60.673.18

Eootnotes:

(W] Contracions rmust be in camphince wih the County's Living Wage Ordinance
(2) Monthy fotats rounded o nearast dottar

(3)  indicote T Caleteria Pian

(4] Fringe Benafts Subtotal per Clagsfication  mumber of posiion

) cmmumnnmwnnmemmmwmcwmm:xbnmmmn
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970,7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLYMHRLY % TIME MONTHLY |TOTALANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS | SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Tudorita Giulea Fiscal Coord 1 9,637.00 15 1,445.55. 17,346.60 12 17.346.60
John Hashaway Emp Dev Admin 1 4,261.00 100 4,261.00 51,132.00 12 51,132.00
Terri Jackson Emp Dev Assist 1 5,506.00 50 2,753.00 33,036.00 12 33.036.00
Robert Mejia Emp Dev Assist 1 9,649.00 5 482.45 5,789.40 12 5,789.40
David Nelms Emp Dev Assist 1 6,008.00 100 6,008.00 72,096.00 12 72,096.00
Sub Total Salaries: | $ 14,950.00 | § 179,400.00 §$ 179,400.00
EMPLOYEE BENEFITS BY CLASSIFICATION Tudorts Giules Johr Hastarway Yol Jackson Rober Mejis David tetme | (9) TOTAL

Health Plan (2) 743.70 5,096.00 2,400.00 240.00 4,958.00 13,438
Dental Plan - - - - - -
Retirement 5,778.15 17,032.07 11,004.29 1,928.45 24,015.18 59,758.14
sul - - - - -
Social Security - . - . - -
Worker's Compensation 201.22 593.13 383.22 67.16 836.31 2,081.04
Long Term Disabiity - - - . .
Holidays -
Sick Leave 400,35 133.60 1,664.00 2,197.95
Vacation -
Other (Medicare/Unemployment) 325.25 958.73 619.43 108.55 1,351.80 3.363.75
Life Insurance - - - - . -
Fringe Benefils per Classification - - -

Fringe Benefit Subtotal 7,448.67 23,679.93 14,406.93 2477.76 32,825.29 80.838.58

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): 7.448.67 23,679.93 14,406.93 2477.76 32,825.29 80,838.58

Footnotes:

m Contractors must be in compkance with e Courfty's Livng Wage Ondinance
(2) Moty tntals rounded 1o nesreit dakar

[(3) ‘exicaie ¥ Cafetaria Ptan

(4) Frnge per ion 5 number of posion

(5) Change the column headang o the name of the postion and provide benefM miomation for that posban




PERSONNEL SCHEDULE
CONTRACTOR: City of I-.i_g_wlhome CONTACT PERSON: Trace! Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/MRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Machelle Sanders Emp Dev Assist I 1 6,586.00 100 6,586.00 79,032.00 12 79,032.00
Imelda Segura Typist/Clerk Il 1 4,347.00 100 4,347.00 52,164.00 12 52.164.00
Sheryl Singh Emp Dev Assist || 1 6,561.00 10 656.10 7,873.20 12 7.873.20
Maribel Smith Emp Dev Assist 1 5,687.00 100 5,687.00 68,244.00 12 68,244.00
Terry Gonzalez Emp Dev Assist | 1 4,389.00 100 4,389.00 52,668.00 12 52,668.00
Sub Total Salaries: | $  21,665.10 | $ 259,981.20 $ 259,981.20
EMPLOYEE BENEFITS BY CLASSIFICATION Machalle Sandsrs Imalda Segua Sheryl Singh WMaribel Smith Torry Gonzalez | {4 TOTAL

Health Plan (2) 4,958.00 4,800.00 4,800.00 1,962.22 16,520
Dental Plan - - -
Retirement 26,325.56 17.375.83 602.30 22,732.08 4,029.10 71,064.87
Ssut = - N
Social Security - - -
Worker's Compensation 916.77 605.10 91.33 791.63 610.95 3,015.78
Long Term Disability i
Holidays -
Sick Leave 1,824.00 1,824.00
Vacation =
Other (Medicare/Unemployment) 1,481.85 978.08 147.62 1,279.58 987.53 4,874.65
Life Insurance - = )
Fringe Benefits per Classification - - -

Fringe Benefit Subtotal 35,506.18 23,759.01 841.25 29,603.28 7.589.80 §97.299.52

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $ 3550618 |$ 23,759.01 | § 84125 |3 29,603.28|% 7,589.80 $ 97,299.52
Footnoles:
(1) Cantractors must b in Comphance with the County's Living Wage Ondinance 0.374255966

{2)  Mormhly totals rounded L neares! dallsr
(3] Indicaw f Cafeterla Plan
4) Fringe Benefy Subiotal per Classificgton x mambder of posidon

5] Change the column heading (o the name of the postion and provide beneft information (or that position
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DIRECT SERVICE PROVIDER BUDGET

PROJECT NAME: City of Hawthome - GAIN

CONTRACTOR: City of Hawthome/SBWIB CONTACT PERSON: Tracey Atkins

CONTRACT PERIOD: 7/4/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7700

DIRECT SERVICES (1)

ATED COST PER
LIST TYPES OF SERVICE: CASELOAD CASE TOTAL COST
1 none S -
2 S -
3 S -
4 S -
5 $ -
6 $ -
7 S -
8 $ -
9 S -
10 $ -
11 S -
12 S -
13 E -
14 3 -
15 $ -
16 8 -
17 s -
18 $ =
19 $ =
20 3 -
21
Total Direct Services Cost $ -
Footnote:

14

Conractors ere required to complete a budget namative for each ssparase line itam in thes budget  All figures and compilations musl be ceary explained
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City of Hawthorne/GAIN

(Project name, Project #)

Department or Agency Job Training & Development

Contact Person Tracey Atkins MOU Date: n/a

Phane No. 310.970.7700 Contract #

EDP EQUIPMENT SCHEDULE

Fiscal Year: 2012/2013

Item # Description Quantity| Unit Cost Total Cost

GRAND TOTAL $0

DPSS Review / Approval (circle one).
Name: Title:
Division/Section Date:

Justification Submitted Yes No
- OMB Circular A-87 provides that the cost of equipment must “be reasonable and necessary for proper  and efficient performance

and administration of the projecL.”
- No EDP equipment over $5,000 per Item.

HOA.857229.1 152



Line ltem: EQUIPMENT (other than EDP)
Monthly Yearly 7/1/12-6/30/13
Digital Copier (leased) $417 $4,999 $4,999

Total: $417 $4,999 4,999.00



Line Item: Other

Monthly Yearly 7/1112 - 6/30/13

Staff Travel $250.00  $3,000.00 $3,000.00
Staff Training $250.00  $3,000.00 $3,000.00
Postage $250.00 $3,000.00 $3,000.00
Equipment Maintenance $166.67  $2,000.00 $2,000.00

Totals: $916.67 $11,000.00 $11,000.00



CONTRACT BUDGET
GAIN
PROJECT NAME: Clty of Hawthorne - GAIN
CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7700
ADMINISTRATIVE COSTS:
DIRECT COSTS
Salaries & Benefits (See Personnel Schedule) Total Cost
Case Management/AdmInistrative Staff:
Salaries 678,788.09
Fringe Benefits 251,827.59
Personnel Subtotal $ 930,615.68
OPERATING COSTS (1) Monthly Cost Yearly Cost
Supplies 1,009.52 12,114.18
Mileage (rate per mile x estimated mileage) 468.94 5,627.23
EDP Equipment - -
Equipment (other than EDP - see attached shcedule) 417.00 5,004.00
Printing B =
Provider Training - -
Rent 4,001.67 48,020.00
Utilities 731.42 8,777.00
Telephones 922.50 11,070.00
Other (must be itemized) 916.67 11,000.00
Operating Costs - Subtotal 8,467.70 $ 101,612.41
INDIRECT COSTS (List all appropriate)
(35.15% of Personnel Salaries and Benefits (ICR approved)
Admin rent, Utilities and Phones 7,778.00
Postage, Audit, Legal, Travel 7,304.00
Admin Supplies, Storage, Mileage, Liab. Ins. 8,528.00
Staff Liabllily Insurance 11,403.64
City Indirect Cost 83,774.28
Indirect Cost - Subtotal 9,898.99 118,787.92

DIRECT SERVICES COSTS:

Footn
)
@

HOA.857229.1

DIRECT SERVICES

Wage-Based Community Service

otes:

Total Administrative Cost

Grand Total Contract Cost

$ 1,151,016.00

$ 1,151,016.00

1,151,016.00
$ {0.00)

Al Operaling cosls musl be reasonablo and pro‘aled by Iho percentaga of LGS 1N serving CalWORKs pariicipants If cosis inctudes othe: programs cost.

DPSS prior approval fs required for purchases of any

ion Tachnology (IT) equip

155

|, Ahach £EDP Equipment Sched.de.
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/HRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST {2} COST BUDGET (mo) TOTAL COST
Teresa Akins Emp Dev Assist 1 4,225.87 50 2,112.94 25,355.22 12 25,355.22
New Hire Emp Dev Assist 1 4,225.87 80 3,380.70 40,568.35 12 40,568.35
Tracey Atkins Emp Dev Spclist 1 8,593.52 100 8,593.52 103,122.24 12 103,122.24
Jimmy Carradine Sr Emp Dev Spclist 1 8,682.27 5 434.11 5,209.36 12 5,209.36
Charles Douglas Fiscal Coord 1 4,260.83 5 213.04 2,556.50 12 2,556.50
Sub Total Salaries: | $ 14,734.31 | $ 176,811.67 S 176,811.67 |
EMPLOYEE BENEFITS BY CLASSIFICATION Taraza Akire New Hira Traccy Atkina Jimmy Carradine Chatlws Douglas “ TOTAL

Health Plan (3) 2,479.00 4,800.00 240.00 7,519
Dental Plan + - = & ¥ -
Retirement 8,445.82 3,103.48 34,350.02 1,735.24 153.39 47 787.95
Sul - - - -
Social Security - - T - -
Worker's Compensation 294.12 470.59 1,196.22 60.43 29.66 2.051.02
Long Term Disability - -
Holidays -
Sick Leave
Vacation -
Other (Medicare/Unemployment) 475.41 760.66 1,933.54 97.68 47.93 3,315.22
Life Insurance - e - - -
Fringe Benefits per Classification - - - - = -

Fringe Benefit Subtotal 11,684.35 433473 42,279.78 2,133.34 230.88 60,673.18

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $11,694.35 $4.334.73 $42,279.78 $2,133.34 $230.98 $60,673.18

Eootnotes:

(*) Coentradiors must be in compiance with the Courty's Lhang Wage: Qrdnance
(2)  Morthly totalt unded 1o rearest dofiat

(3} Ircate o Catererla Pbn

(4} Fringe Benents Subtots! per Cmssication . rumbet of postian

(3} Change the column heading to the name of the posinn ond provde baneft mformation for that postion

51



PERSONNEL SCHEDULE

CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/HRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Tudorita Giulea Fiscal Coord 1 9,637.00 15 1,445.55 17,346.60 12 17,346.60
John Hashaway Emp Dev Admin 1 4,261.00 100 4,261.00 51,132.00 12 51,132.00
Terri Jackson Emp Dev Assist 1 5,506.00 50 2,753.00 33,036.00 12 33,036.00
Robert Mejia Emp Dev Assist 1 9,649.00 5 482.45 5,789.40 12 5,789.40
David Nelms Emp Dev Assist 1 6,008.00 100 6,008.00 72,096.00 12 72,086.00
Sub Total Salaries: | $ 14,950.00 | $ 179,400.00 $ 179,400.00
EMPLOYEE BENEFITS BY CLASSIFICATION Tudorita Glulsa John Hashaway Tert Jackson Rober Mefa DBavid Nelms “) TOTAL
Health Plan (2) 743.70 5,096.00 2,400.00 240.00 4,958.00 13,438
Dental Plan - . - - - -
Retirement 5,778.15 17,032.07 11,004.29 1,928.45 24,015.18 59,758.14
sut - - - - -
Social Security G - - - - -
Worker's Compensation 201.22 593.13 383.22 67.16 836.31 2,081.04
Long Term Disability - - - . -
Holidays -
Sick Leave 400.35 133.60 1,664.00 2,197.85
Vacation -
Other (Medicare/Unemployment) 325.25 958.73 619.43 108.55 1,351.80 3.363.75
Life Insurance - - - - . -
Fringe Benefits per Classification - - - - - -
Fringe Benefit Subtotal 7.448.67 23.679.93 14.406.93 2,477.76 32.825.29 80.838.58
Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): 7.448.67 23,679.93 14,406.93 2477.76 32,825.29 80.838.58

Footnotes:

{1} Conractors must be m compiance with the County's Living Wage Ordnance:
@) Monthly lotals munded ta neares? doar

(a)  wdicate & Cafewria Pam

(€} Ferge Banefts Sutat per Classification s number al posion

(5} Ghange the eolumn heading ko B name of the posikion and provice benefil informattion for tat poxtion




PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30114 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLYMHRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Machelle Sanders Emp Dev Assist Il 1 6.586.00 100 6,586.00 79,032.00 12 79,032.00
Imelda Segura Typist/Clerk Il 1 4,347.00 100 4,347.00 52,164.00 12 52.164.00
Sheryl Singh Emp Dev Assist I 1 6,561.00 10 656.10 7.873.20 12 7.873.20
Maribel Smith Emp Dev Assist 1 5,687.00 100 5,687.00 68,244.00 12 68,244.00
Terry Gonzalez Emp Dev Assist | 1 4,389.00 100 4,389.00 52,668.00 12 52,668.00
Sub Total Salaries: | §  21,665.10 | $§ 259,981.20 $§ 259,981.20
EMPLOYEE BENEFITS BY CLASSIFICATION Machalis Sanders tmeids Segura Sharyl Singh Wuribel Smith Torry Gonmlaz “) TOTAL

Health Plan (2) 4,958.00 4,800.00 4,800.00 1,962.22 16,520
Dental Plan - & -
Retirement 26,325.56 17,375.83 602.30 22,732.08 4,020.10 71,064.87
Sul - - -
Social Security - - -
Worker's Compensation 916.77 605.10 91.33 791.63 610.95 3,015.78
Long Term Disability -
Holidays -
Sick Leave 1,824.00 1,824.00
Vacation -
Other (Medicare/Unemployment) 1,481.85 978.08 147.62 1,279.58 987.53 4,874.65
Life Insurance - - -
Fringe Benefits per Classification - = -

Fringe Benefit Subtotal 35,506.18 23,759.01 841.25 29.603.28 7.589.80 97,299.52

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): § 135506.18 | § 23,759.01 $ 841.25 |5 2960328 |$ 7,589.80 $ 97,299.52
Eootnoles:
(1) Cortractors miust be in complance wih e Courty's Living Wage Ordimsnce. 0.374255966

(2) Moty tols runded to naarest doflar

(3)  Indicate if Cafeteda Pan

(4) Fringe Benefis Subtotal per Claswficaton x cumbar of poskion
(S) Change tha columa heading to the name of the pasiian and provide beneMt informstion for thet posioa
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PERSONNEL SCHEDULE

CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLYMRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Jan Vogel Executive Dir 1 16,861.87 3 505.86 6,070.27 12 6,070.27
Karmen White Emp Dev Assist 1 5,479.76 15 821.96 9,863.57 12 9,863.57
Christy Harris Emp Dev Assist 1 4,389.00 50 2,194.50 26,334.00 12 26,334.00
Jamila Williams EDAI 1 4,234 87 40% 1,693.95 20,327.37 12 20,327.37
Sub Total Salaries: | $ 5216.27 | § 62,59522 $ 62,595.22
TOTAL SALARIES S 678,788
EMPLOYEE BENEFITS BY CLASSIFICATION Jan Voge! Karman Whits Christy Harris Jumila Willlams S TOTAL
Heaith Plan (2) 720.00 2,479.00 794.46 3,993
Dental Plan - - - -
Retirement 3,285.55 2,014.55 1,555.04 - 6,855.15
sul - - -
Social Security - - -
Worker's Compensation 70.42 114.42 30547 235.80 - 726.10
Long Term Disability -
Holidays -
Sick Leave 267.94 267.94
Vacation -
Other (Medicare/Unemployment) 113.82 184.94 493.76 381.14 1,173.66
Life Insurance - - -
Fringe Benefits per Classification - - -
Fringe Benefit Subtotal 184.23 4,572.85 5,292.79 2.966.44 13.016.31
Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $ 18423 | $ 457285 (% 529279 | $ 2,96644 | $ - $ 13,016.31
Tota Benefits: 251,827.59

Foolnotes:

(f)  Contracions must be in campliance with the Caunty's Living Y/sge Qrdinance
)
@)
4]
5t

Moninly (atals counded [0 Asores! dolsr
Indicate o Cxfetena Plan

Frnge Benefila Sublotal par ClyssiFeobon x numbar of pomtion

Ghange the column heading to the nsme af the pastion and provide hanell nformaten for ihal poston




DIRECT SERVICE PROVIDER BUDGET

PROJECT NAME: City of Hawthome - GAIN

CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7700
DIRECT SERVICES (1)
ESTIMATED COSTPER
LIST TYPES OF SERVICE: CASELOAD CASE TOTAL COST

OCoOo~NOOOEWUN-=>

10

12
13
14
15
16
17
18
19
20
21

Footnote:

m

none

L L L e O O e B I R o R Rl Rl R R R 2

Tota! Direct Services Cost

Contraclors are required o complete a hudget narrative for each separate line jtem in their budget. Al figures and compilations must be clearly explainad,
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City of Hawthorne/GAIN

(Project name, Project #)

Department or Agency Job Training & Development

Contact Person Tracey Atkins MOU Date: n/a

Phone No. 310.970.7700 Contract #

EDP EQUIPMENT SCHEDULE

Fiscal Year: 2013/2014

Item # Description Quantity| Unit Cost Total Cost

GRAND TOTAL $0

DPSS Review / Approval (circie one).
Name:
Division/Section

Title:
Date:

Justification Submitted Yes No
- OMB Circular A-87 provides that the cost of equipment must "he reasonable and necessary for proper and efficient performance

and administration of the project.”
- No EDP equipment over $5,000 per item.

HOA.8b7229.1 101



Line Item: EQUIPMENT (other than EDP)

Digital Copier (leased)

Total:

HOA.857229.1

162

Monthly Yearly 7/1/13 - 6/30/14

$417 $4,999 $4,999

$417 $4,999 4,999.00
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Line Item: Other

Staff Travel
Staff Training
Postage

Equipment Maintenance

Totals:

HOA.857229.1

Monthly

$250.00
$250.00
$250.00
$166.67

$916.67

163

Yearly

$3,000.00
$3,000.00

$3,000.00

$2,000.00

$11,000.00

7/1/13 - 8/30/14

$3,000.00
$3,000.00
$3,000.00
$2,000.00

$114,000.00
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CONTRACT BUDGET
GAIN
PROJECT NAME: City of Hawthorne - GAIN
CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/15 TELEPHONE NUMBER: 310.970.7700
ADMINISTRATIVE COSTS:
DIRECT COSTS
Salaries & Baneflts (See Personnel Schedule) Total Cost
Case Management/Administrative Staff:
Salaries 509,091.07
Fringe Benefits 188,937.67
Personnel Subtotal $ 698,028.74
OPERATING COSTS (1) Monthly Cost Yearly Cost
Supplies 1,002.07 9,018.65
Mileage (rate per mile x estimated mileage) 468.94 4,220.42
EDP Equipment - -
Equipment (other than EDP - see attached shcedule) 417.00 3,753.00
Printing - .
Provider Training - =
Rent 4,001.67 36,015.00
Utillties 731.42 6,582.75
Telephones 922.50 8,302.50
Other (must be itemized) 918.67 8,250.00
Operating Costs - Subtotal 8,460.26 $ 76,142.32
INDIRECT COSTS (List all appropriate)
(35.15% of Personnel Salaries and Benefits (ICR approved)
Admin rent, Utilities and Phones 5,833.50
Postage, Audit, Legal, Travel 5,478.00
Admin Supplies, Storage, Mileage, Liab. Ins. 6,396.00
Staff Liability Insurance 8,652.73
City Indirect Cost 62,830.71
Indirect Cost - Subtotal 9,890.99 89,090.94
Total Administrative Cost $ 863,262.00
DIRECT SERVICES COSTS:
DIRECT SERVICES $ -
Wage-Based Community Service
Grand Total Contract Cost $ 863,262.00
863,262.00
Footnotes: $ 0.00

4] Al Qparating cosls mus| be reasonable and prorated by the percantoge of uses in serving CaAIWORKs participants \f cosls includes other programs cosl

(2) DPSS pror ppproval (s required for purch of any ion T {IT} equip

HOA.857229.1 164

Altach EDP Equipmen! Schedule
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/131/15 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/HRLY % TIME MONTHLY | TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COoST BUDGET (mo) TOTAL COST
Teresa Akins Emp Dev Assist 1 4,225.87 50 2,112.94 25,355.22 9 18,016.42
New Hire Emp Dev Assist 1 4,225.87 80 3,380.70 40,568.35 9 30,426.26
Tracey Atkins Emp Dev Spdlist 1 8,593.52 100 8,593.52 103,122.24 9 77.341.68
Jimmy Carradine Sr Emp Dev Spelist 1 8,682.27 5 434.11 5,209.36 <] 3,907.02
Charles Douglas Fiscal Coord 1 4,260.83 5 213.04 2 ,556.50 9 1,.917.38
Sub Total Salaries: | $ 14,734.31 | § 176.811.67 $ 132,608.76
EMPLOYEE BENEFITS BY CLASSIFICATION Tarazs Aldrrs Hew Hire Traccy Atkim Jimery Carradine Ctarles Douglis | (4) TOTAL
Health Plan (3) 1,859.25 3,600.00 180.00 5,639
Dental Plan - - - - - -
Retirement 6,334.37 2,327.61 25,762.51 1,301.43 115.04 35,840.96
sul - = = -
Social Security - - - - -
Worker's Compensation 220.59 352.94 897.16 45.32 22.24 1,638.26
Long Term Disability - .
Holidays
Sick Leave -
Vacation -
Other (Medicare/Unemployment) 356.56 570.49 1,450.16 73.26 35.95 2,486.41
Life Insurance - - - - -
Fringe Benefits per Classification - - - - - -
Fringe Benefit Subtotal 8.770.77 3,251.05 31,708.83 1,600.01 173.23 45.504.89
Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $8.770.77 $3,251.05 $31,709.83 $1,600.01 $173.23 $45,504.89

Eootnotes:

(1) Cortractors must be in campliance with the County's | hang W age Otinance
{2) Monthly otalt Tounded to ntameR dolar

@) Indicatm ¥ Cafeteria Pln

[4) Fringe Banefits Subtotal per Classiication x rasmbes of position
(5)  Change the column heading to the name of b posiion and provide beref infasmation for that postion
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/15 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLVHRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COSsT BUDGET (mo) TOTAL COST
Tudorita Giulea Fiscal Coord 1 9,637.00 15 1,445.55 17,346.60 9 13,009.95
John Hashaway Emp Dev Admin 1 4,261.00 100 4,261.00 51,132.00 9 38,349.00
Terri Jackson Emp Dev Assist 1 5,506.00 50 2,753.00 33,036.00 9 24,777.00
Robert Mejia Emp Dev Assist 1 9,649.00 5 482.45 5,789.40 9 4,342.05
David Nelms Emp Dev Assist 1 6,008.00 100 6,008.00 72,096.00 9 54,072.00
Sub Total Salaries: | § 14,950.00 | § 179,400.00 $ 134,550.00
EMPLOYEE BENEFITS BY CLASSIFICATION Tudoritx Qutaa John Hashawry Toni trckson Rober Majla DavidMaims | (4 TOTAL

Health Plan (2} 557.78 3,822.00 1,800.00 180.00 3,718.50 10,078
Dental Plan - - - - . -
Retirement 4,333.61 12,774.05 8,253.22 1,446.34 18,011.38 44 818.61
Sul - - - - -
Social Security - . - - - -
Worker's Compensation 150.92 444 85 287.41 50.37 627.24 1,560.78
Long Term Disability - - - - -
Holidays -
Sick Leave 300.26 100.20 1,248.00 1,648.46
Vacation -
Other (Medicare/Unemployment) 24394 719.04 464.57 81.41 1,013.85 2,522.81
Life Insurance L - - - - .
Fringe Benefits per Classification - = - -

Fringe Benefit Subtotal 5,586.50 17.759.94 10,805.20 1,858.32 24.618.97 60,628.94

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): 5,586.50 17,759.94 10,805.20 1.858.32 24,618.97 60,628.94

Footnotes:

1) Coemraciors mus be in complance with ihe Courtys Lrang Wage Ominanz

(2) Marwhiy otais runded © neares dollar

(3 ‘e if Cafeteria Plan

{4)  Fringe Bermlts Sinoia) par Chssfictian x mamber of poskion

{5)  Change Me colsnn heading 1o he nama of the: posZon an piovide benef ifemafon for that poeson




PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/15 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOOF | MONTHLY/HRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) CcOSsT BUDGET (mo) TOTAL COST
Machelle Sanders Emp Dev Assist || 1 6,586.00 100 6,586.00 79,032.00 Q 59,274.00
Imelda Segura Typist/Clerk Il 1 4,347.00 100 4,347.00 52,164.00 9 39,123.00
Sheryl Singh Emp Dev Assist Il 1 6,561.00 10 656.10 7.873.20 2] 5.804.90
Maribel Smith Emp Dev Assist 1 5,687.00 100 5,687.00 68,244.00 9 51,183.00
Terry Gonzalez Emp Dev Assist | 1 4,389.00 100 4,389.00 52,668.00 9 39,501.00
Sub Total Salaries: | § 21,665.10 | $ 259,981.20 S 194,985.90
EMPLOYEE BENEFITS BY CLASSIFICATION Machale Sandars tmeida Segura Sheryl Strgh Marial Smith Tery Gonzalez | 44) TOTAL

Health Plan (2) 3,718.50 3,600.00 3,600.00 1,471.67 12,390
Dental Plan - - -
Retirement 19,744.17 13,031.87 451.72 17,049.06 3,021.83 53,298.65
SuUl - - -
Social Security - - -
Worker's Compensation 6587.58 453.83 68.50 593.72 458.21 2,261.84
Long Term Disability -
Holidays -
Sick Leave 1,368.00 1,368.00
Vacation -
Other (Medicare/Unemployment) 1,111.39 733.56 110.72 959.68 740.64 3,655.99
Life Insurance - - B
Fringe Benefits per Classification - - -

Fringe Benefit Subtotal 26,629.64 17,819.25 630.94 22.202.48 5.692.35 72.974.64

Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $ 2662964 |§ 17.819.25|$§ 63094 | § 2220246 |$ 5,692.35 $ 72,974.64
Footnotes:
(1) Corfractors must be in comphance with the County's Living Wape Ordinance. 0.374255966

[2) Monihly iotals rounded o nearest dolkar

(3} Idiczts ¥ Cafeteria Ptan

(4)  Frnge Benefits Subltal per Classification 1 number of pasition
(5§ Change the column heading Y the name of the pasaion and provide penafll information for that posiion
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PERSONNEL SCHEDULE
CONTRACTOR: Eiiy of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/15 TELEPHONE NUMBER: 310.970.7700
TOTAL
PERSONNEL POSITION NOQF | MONTHLYMRLY % TIME MONTHLY |TOTAL ANNUAL| TERM OF
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST (2) COST BUDGET (mo) TOTAL COST
Jan Vogel Executive Dir 1 16,861.87 3 505.86 8,070.27 9 4,552.70
Karmen White Emp Dev Assist 1 5479.76 15 821.96 9,863.57 9 7.397.68
Christy Harris Emp Dev Assist 1 4,389.00 50 2,194.50 26,334.00 9 19,750.50
Jamila Williams EDA 1 4,234.87 40% 1,693.95 20,327.37 9 15,245.53
Sub Total Salaries: | $ 5216.27 | $ 62,595.22 $ 46,946.41
TOTAL SALARIES S 509,091
EMPLOYEE BENEFITS BY CLASSIFICATION dan Voget Karman White Christy Harrta Jamils Willlams (9 TOTAL
Health Plan (2) 540.00 1,859.25 595.84 2,995
Dental Plan - - - -
Retirernent 246417 1,510.91 1,166.28 - 5,141.36
sul - - -
Social Security - - .
Worker's Compensation 52.81 85.81 229.11 176.85 - 544.58
Long Term Disability -
Holidays -
Sick Leave 267.94 267.94
Vacation -
Other (Medicare/Unemployment) 85.36 138.71 370.32 285.85 - 880.25
Life Insurance . - -
Fringe Benefits per Classification - - -
Fringe Benefit Subtotat 138.17 3.496.62 3,969.59 2.224.83 9,829.22
Total # of Positions by Classification 1 1 1 1 1
Total Fringe Benefits (3): $ 138.17 | $ 3,496.62 | $ 3,96959 | § 2,22483 | $ - $ 9,829.22
Tota Benefits: 188,937.67

Footnotes:

{1) Contraclors must be n comphance wih ine County's Living Wage Owdinance

(Z) Monthty lotals rounded to nesrast dollar

(3)  Indicate i Cafeteria Plon

(4) Fange Benofits Sublclal per Clessficalion x aumder of psilion

{5) Chenge the column haagding Lo the neme of tha position ara prove'e benefil mformaton o Bal posdion
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PROJECT NAME:

CONTRACTOR: Ci
CONTRACT PERIOD: 7/1/14 - 3/31/15

DIRECT SERVICES (1)

DIRECT SERVICE PROVIDER BUDGET

City of Hawthorne - GAIN

City of Hawthome/SBWIB

CONTACT PERSON:
TELEPHONE NUMBER:

Tracey Atkins

310.970.7700

LIST TYPES OF SERVICE:

ESTIMATED
CASELOAD

COSTPER
CASE

TOTAL COST

Footnote:

m

none

Ired to

Total Direct Services Cost

are

a budget narrstive for each separate line item in their budget Al figures and compllations must be dearly explained




City of Hawthorne/GAIN

Department aor Agency Job Training & Development

(Project name, Project #)

Fiscal Year: 2014/2015

MOU Dale: n/a

Contact Person Tracey Atkins
Phone No. 310.970.7700 Contract #
EDP EQUIPMENT SCHEDULE
Item # Description Quantity| Unit Cost Total Cost
GRAND TOTAL $0
DPSS Review / Approval (circie one).
Name: Title:
Division/Section Date:
Justification Submitted Yes No

- OMB Gircutar A-87 provides that the cost of equipment must "be reasonable and necessary for proper  and efficient performance

and adminlstration of the project.”

- No EDP aquipment over $5,000 per item.

HOA.857229.1

170
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Line ltem: EQUIPMENT (other than EDP)

Digital Copler (leased)

Total:

HOA.857229.1

171

Monthly Yearly 7/1/14 - 3/31/15

$417 $4,999 $3,749

$417 $4,999 3,749.25

66



Line Item: Other

Staff Travel
Staff Training
Postage

Equipment Maintenance

HOA.857229.1

Totals:

Monthly

$250.00
$250.00
$250.00
$166.67

$916.67

172

Yearly

$3,000.00
$3,000.00

$3,000.00

$2,000.00

$11,000.00

711/14 - 3/31/15

$2,250.00
$2,250.00
$2,250.00
$1,500.00

$8,250.00
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CONTRACT BUDGET

Work Study

PROJECT NAME: City of Hawthorne - Work Study

CONTRACTOR: City of Hawtharne/SBWIB CONTACT PERSON:

CONTRACT PERIOD: 2/1/12 - 6/30/12

ADMINISTRATIVE COSTS:
DIRECT COSTS

Salarles & Benefits (See Personnel Schedule)

Case Management/Administrative Staff:

Salaries
Fringe Benefits

Personnel Subtotal
OPERATING COSTS (1)

Supplies

Mileage (rate per mile x estimated mileage)
Postage

Equipment (other than EDP)

Printing

Liability Insurance

Rant

Utilities

Telaphones

Other (must be itemized)

Operating Costs - Subtotal

INDIRECT COSTS (List all appropriate}
{17.5% of Personnel Salaries. See Personnel Schedule) $ 6,785.00

Admin rent, Utilities and Phones
Poslage, Audit, Legal, Travel
Admin Supplies, Storage, Mileage, Liab. Ins.

Indirect Cost - Subtotal
Total Administrative Cost
DIRECT SERVICES COSTS:
DIRECT SERVICES PAYABLE TO COH

Participant Wages 25%
Participants Benefils

TELEPHONE NUMBER:

Tracey Atkins

Grand Total Contract Cost

Footnotes:

m All Oparating cosls must be ressonable and proraled by the percentape of uses In serving CaWORKs parficipants If costa Includes othef programs cosl

@ DP5S prios approval ks required for purch ol any jon T Hogy (1T} eq L Alach EOP Equipmant Schedule

HOA.857229.1 173

310.970.7796
Total Cost
$ 38,771.43
$16,032.43
41%
$ 54,803.86
Monthly Cost Yearly Cost
150.00 $ 450.00
250.00 $ 750.00
100.00 $ 300.00
. S p

2,943.36 5 8,830.08
1,077.47 $ 3,232.40
4,520.83 $ 13,562.48
$ 1,443.67

$ 1,291.67

§ 1,508.33

1,414.56 $ 4,243.67
$ 72,610.00

$ 177,390.00

$ 131,400.00

$ 45,980.00

$ 250,000.00

250,000.00
(0.00)
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PERSONNEL SCHEDULE

CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 4/1/12 - 6/30/12 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST (months) TOTAL COST
Bridgette Brown Account Clerk | 1 3,511.00 100% 3,511.00 42,132.00 3 10,5633.00
Jamila Williams EDAI 1 4,072.00 40% 1,628.80 19,545.60 3 4,886.40
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220.00 3 4,305.00
Kevin Fleming Sr. Account Clerk 1 5,081.00 25% 1,270.25 15,243.00 3 3,810.75
Tudorita Giulea Fiscal Coordinator 1 9,637.00 10% 963.70 11,564.40 3 2,891.10
Sub Total Salaries: | $ 8,808.75 105,705.00 $  26,426.25
EMPLOYEE BENEFITS BY CLASSIFICATION Qrldgetis Brown Jamiia Wikiams Tamiks Hambrick Kavin Fuming Tudorta Gluts | (4) TOTAL
Health Plan (2) 1,200.00 413.39 451.85 299.91 124.03 2,489.18
Dental Plan - -
Retirement 3,508.54 373.81 1,434.00 1,269.36 963.03 7.548.73
Sul
Social Security
Worker's Compensation 122.18 56.68 49.94 44.20 33.54 306.54
Long Term Disability -
Holidays -
Sick Leave 87.65 66.50 15414
Vacation -
Other (Medicare/lUnemployment} 197.49 91.62 80.72 71.45 54.21 495.49
Life Insurance .
Fringe Benefits per Classification - -
Fringe Benefit Subtotal 5,028.22 935.50 2,016.51 1.772.57 1,241.29 10,994.09
Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefits (3): 5,028.22 935.50 2,016.51 1,772.57 1,241.29 10,994.09
48% 19% 47% 47% 43% 42%

Footnotes:

(1 Cartraciors must be in complance wih e Couy's Livng Wage Ortinance

(2} Yucai 7 Catetera Plan

(3} Fringe Benefts Subiotal per Classficaton x number of posgion

(4) Cnangs tha colsmn headeng [o the name of the postion and provide berefit informaton fos that powtion
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Work Study
PROJECT NAME: City of Hawthorme - Work Study
CONTRACTOR: City of HaMhomeISg_WlB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 1112 - 6130112 TELEPHONE NUMBER: 310.970.7796
ESTIMATED COST PER
LiST TYPES OF SERVICE: CASELOAD CASE TOTAL COST
1 Paid Work Experience (Clerical Positions) 146 $ 3,600.00 § 525,600.00
FICA $ 275.40 $ 40,208.40
Workers Compensation Insurance 3 39.60 $ 5,781.60
2 Paid Work Experience (Maintenance Positions) $
FICA $ - s -
Workers Compensation Insurance $ - $ -
3 Onthe Job Training (OJT}) $ -
Direct Services Payable to COH
25% of Wages $  131,400.00
FICA $  40,208.40
Workers Compensation Insurance $§ 578160
Subtotal $ 177,390.00
Direct Services Total: 3 571,580.00

Notes: Paid WEX Wage calculations based upon participants working an average of 20 hous per week at 89 per hour for 20 weeks
FICA Charges are calculated at 7.65% of participant wages.
Waorkers Compensation Insurance is calcutated at 1.1% for Clerical Positions and 12.59% for Maintenance Positions



Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.857229.1

Contract Budget
Operating Costs
4/01/12 - 6/30/12

Monthly

$263.12

$6.25

Totals $269.37

177

4/1/12 - 6/30/12

Yearly

$3,157.40

$75.00

$3,232.40
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HOA.857229.1

CONTRACT BUDGET
Work Study
PROJECT NAME: City of Hawthorne - Work Study
CONTRACTOR: Clty of Hawthorne/SBWIB CONTACT PERSON: Tracey Atklns
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7796
ADMINISTRATIVE COSTS:
DIRECT COSTS
Salarles & Benefits (See Personnel Scheduls) Total Cost
Case Management/Administrative Staff:
Salaries $ 149,258.33
Fringe Benefits $50,561.71
40%
Personnel Subtotal $ 208,820.03
OPERATING COSTS (1) Maonthly Cost Yearly Cost
Supplies 611.48 $ 7,337.70
Mileage (rate per mile x estimated mileage) 250.00 5 3,000.00
Postage 100.00 $ 1,200.00
Equipment (other than EDP) - $ -
Printing -
Liability Insurance 2,933.28 3 35,199.36
Rent =
Utilities -
Telephones =
Other (must be itemized) 974.23 $ 11.690.80
Operating Costs - Subtotal 4,868.99 $ 58,427.86
INDIRECT COSTS (List all appropriate)
(17.5% of Personnel Salaries. See Personnel Schedule)  § 26,120.21
Admin rent, Utilities and Phanes $ 12,562.00
Postage, Audit, Legal, Travel $ 5,224.04
Admin Supplies, Storage, Mileage, Liab. Ins. $ 7,836.06
Indirect Cost - Subtotal 2,135.18 $ 25,622.11
Total Administrative Cost $ 292,870.00
DIRECT SERVICES COSTS:
DIRECT SERVICES PAYABLE TO COH $ 707,130.00
Participant Wages 25% $ 523,800.00
Particlpants Benefits $ 183,330.00
Grand Total Contract Cost $ 1,000,000.00
1,000,000.00
Footnotes: (0.00)
) Al Qperaling coals must be reasonable and proraled by e percentage of uses in serving CaiYWORKa participants 1f coata Includes other programs cost
[2) DPSS pror opprova! |s tequired for p) of any n Attach EOP

178
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Trace! Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST CcasT (months) TOTAL COST
Bridgette Brown Account Clerk ] 1 3,651.44 80% 2,921.15 35,053.82 12 35,053.82
Jamila Williams EDA 1 4,234.88 40% 1,693.95 20,327.42 12 20,327.42
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17,220.00 12 17,220.00
Kevin Fleming Sr. Account Clerk 1 5,081.00 25% 1,270.25 15,243.00 12 15,243.00
Tudorita Giulea Fiscal Coordinator 1 9,637.00 10% 963.70 11,564.40 12 11,564.40
Sub Total Salaries: | $ 8,284.05 99,408.65 $ 99,408.65
EMPLOYEE BENEFITS BY CLASSIFICATION Bridgatts Brown Jamins Wililsms Tamika Hambrlck Hmvin Fleming Tudocta Ghalls | [4) TOTAL
Health Plan (2) 3,840.00 1,719.70 451.85 1,199.62 496.11 7,707.29
Dental Plan = -
Retirement 11,676.43 1,555.05 5,735.98 5,077.44 3,852.10 27,897.00
SUl
Social Security
Worker's Compensation 406.62 235.80 199.75 176.82 134.15 1,153.14
Long Term Disability -
Holidays -
Sick Leave 350.59 265.98 616.57
Vacation -
Other (Medicare/Unemployment) 657.26 381.14 322.88 285.81 216.83 1,863.91
Life Insurance -
Fringe Benefits per Classification - -
Fringe Benefit Subtotal 16.580.31 3,891.68 6.710.46 7,090.28 4.965.18 39,237.92
Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefits (3): 16.580.31 3,891.69 6,710.46 7.090.28 4.965.18 39,237.92
47% 19% 39% 47% 43% 3%

Eootnotes:

(1) Contractors must be in compliancz with the Courtty's Living ¥age Ordinance.

{2) \ticate ¥ Caletera Plan

{3) Frnge Benefis Subtotal par Classifiction x number of position

(4) Change tha column heading 1 the name of e posiion and Provise bereft information for Tat poakion
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Eootnotes.

(1) Contractors must be In complidace with the Cournty's Living Wage Onfience.
2) tndicate I Cafetmria Plan

(35 Fringe Benafes Subtotat per Classfication « number of poskion

{4) Change the column heading to the name of the pasiian and provide benef? rfgamation for that poskion

PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/12 - 6/30/13 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST (months) TOTAL COST
Quaneek MacLaughlinl Admin Intemn 1 2,567.07 15% 385.06 4,620.72 12 4,620.72
Terry Jackson EDAII 1 5,506.00 50% 2,753.00 33,036.00 12 33,036.00
Francisco Carillo EDA 1 5,080.40 20% 1,016.08 12,192.96 12 12,192.96
|
Sub Total Salaries: | $ 4,154.14 | $§ 49,849.68 $ 49,849.68
Total Salaries § 149,258.33
EMPLOYEE BENEFITS BY CLASSIFICATION Quenesk MacLaughin Tarty fackson Francizco Carrlllo 5] TOTAL
Health Plan (2) 2,400.00 991.60 3,391.60
Dental Plan - -
Retirement 353.49 11,004.29 4,061.47 - 15,419.25
sul
Social Security
\Worker's Compensation 53.60 383.22 141.44 578.26
Long Term Disability
Holidays -
Sick Leave
Vacation -
Other (Medicare/Unemployment) 86.64 619.43 228.62 934.68
Life Insurance - -
Fringe Benefits per Classification - - -
Fringe Benefit Subtotal 493.72 14.406.93 5423.13 - - 20,323.79
Total # of Positions by Classification 1 1 1 1 1
|Sub Total Fringe Benefits (3): $493.72 $14.406.93 $5,423.13 $0.00 $0.00 $20,323.79
Total Benefits: $59,561.71
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Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.857229.1

Contract Budget
Operating Costs
07/01/12-06/30/13

Monthly

$967.98

$6.25

Totals $974.23

182

7/1/12 - 6/30/13

Yearly

$11,615.80

$75.00

$11,690.80

7



CONTRACT BUDGET

Work Study

PROJECT NAME: City of Hawthaorne - Work Study

CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796

ADMINISTRATIVE COSTS:
DIRECT COSTS

Salaries & Benefits (See Personnel Schedule) Total Cost

Case Management/Administrative Staff:

Salaries $ 149,258.33
Fringe Benefits $59,561.71
40%
Personnel Subtotal $ 208,820.03
OPERATING COSTS (1) Monthly Cost Yearly Cost
Supplies 611.48 $ 7,337.70
Mileage (rale per mile x estimated mileage) 250.00 $ 3,000.00
Postage 100.00 $ 1,200.00
Equipment (other than EDP} - $ -
Printing -
Liability Insurance 2,933.28 3 35,199.36
Rent -
Utilities -
Telephones -
Other (must be itemized) 974.23 $ 11,680.80
Operating Costs - Subtotal 4,868.99 $ 58,427.86

INDIRECT COSTS (List all appropriate)
(17.5% of Personnel Salaries. See Personnel Schedule)  $26,120.21

Admin rent, Ulilities and Phones $ 12,562.00

Postage, Audit, Legal, Travel $ 5,224.04

Admin Supplies, Storage, Mileage, Liab. Ins. $ 7,836.06

Indirect Cost - Subtotal 2,135.18 3 25,622.11

Total Administrative Cost $ 292,870.00

DIRECT SERVICES COSTS:

DIRECT SERVICES PAYABLE TO COH $ 707,130.00
Participant Wages 25% $ 523,800.00

Participants Benefits $ 183,330.00

Grand Total Contract Cost $ 1,000,000.00

1,000,000.00
Footnotes: (0.00)

(1) Al Gparating costs must be reasonable and prorated by the parcantage of uses In serving CafWORKs padicicants if costs includes othor programs cosl
{2) DPSS pior Bpproval 1s reguired lo; purchases of any {nformaton Technology [IT) equipment. Allach EOP Equipmenl Schedute
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PERSONNEL SCHEDULE

CONTRACTOR: City of Hawthorme CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COSsT COST (months) TOTAL COST
Bridgette Brown Account Clerk | 1 3,651.44 80% 2,921.15 35,053.82 12 35,053.82
Jamila Williams EDAI 1 4,234.88 40% 1,693.95 20,327.42 12 20,327.42
Tamika Hambrick EDAI 1 5,740.00 25% 1,435.00 17.220.00 12 17,220.00
Kevin Fleming Sr. Account Clerk 1 5,081.00 25% 1,270.25 15,243.00 12 15,243.00
Tudorita Giulea Fiscal Coordinator 1 9,637.00 10% 963.70 11,564.40 12 11,564.40
Sub Total Salaries: | $ 8,284.05 99,408.65 $  99.408.65
EMPLOYEE BENEFITS BY CLASSIFICATION Bridgetts Brown Jamils Wintsms Tamihs Hambrict Kavin Flaming Tudorita Glis | (8 TOTAL

Health Pian (2) 3,840.00 1,718.70 451.85 1,199.62 496.11 7,707.29
Dental Plan - -
Retirement 11,676.43 1,556.05 5,735.98 5,077.44 3,852.10 27,897.00
sul
Social Security
Worker's Compensation 406.62 235.80 199.75 176.82 134.15 1.153.14
Long Term Disability -
Holidays .
Sick Leave 350.59 265.98 616.57
Vacation -
Other (Medicare/Unemployment) 657.26 381.14 322.88 285.81 216.83 1,863.91
Life Insurance -
Fringe Benefits per Classification & i

Fringe Benefit Subtotal 16.580.31 3,891.69 6.710.46 7.090.28 4,965.18 39,237.92

Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefits (3): 16,580.31 3,891.69 6,710.46 7.090.28 4.965.18 39.237.92

47% 19% 39% 47% 43% 9%

Footnotes:

(1) Commacturs must be in camplance wih e County's Living Wage Ordinance

{2 Indicate # Cafatera Plan

(3) Fringe Benefts Sublotal per Classfication x number of position

(4] Change the column heading to the name of tha posion 3nd provce bensfi aformation for (hat poszon




PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST {(months) TOTAL COST
Quaneek MaclaughlinlAdmin intemn 1 2,567.07 15% 385.06 4.620.72 12 4,620.72
Terry Jackson EDAIl 1 5,506.00 50% 2,753.00 33,036.00 12 33,036.00
Francisco Carillo EDA 1 5,080.40 20% 1,016.08 12,192.96 12 12,192.96
Sub Total Salaries: | $ 4,154.14 | § 49,849.68 $  49,849.68
Total Salaries  $ 149,258.33
EMPLOYEE BENEFITS BY CLASSIFICATION Ouarmek MacLaughiin Torry Jackson Prncisco Cardlio “ TOTAL
Health Plan (2) 2,400.00 991.60 3,391.60
Dental Plan - -
Retirement 353.49 11,004.29 4,061.47 - 15,419.25
Sul
Social Security
Worker's Compensation 53.60 383.22 141.44 578.26
Long Term Disability
Holidays
Sick Leave -
Vacation .
Other {(MedicarefUnemployment) 86.64 619.43 228.62 934.68
Life Insurance - -
Fringe Benefits per Classification - -
Fringe Benefit Subtotal 493.72 14,406.93 5.423.13 - - 20,323.79
Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $493.72 $14,406.93 $5.423.13 $0.00 $0.00 $20.323.79
Total Benefits: $59,561.71

Eootnotes:

(1) Comtraciors must be i complance wih e Cauntys Livng W aqge Ordinance
(2) Indeaie if Cafeteria Plon

(33 Fringe Benei2a Subtotst per Classhicaton » mumbir of posaxa

{4} Chamge the cokumn heading o the e of E pISTIN BN provwde Banefit i smaton for that paston
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1'622.98'VOH

Work Study
PROJECT NAME: City of Hawthorne - Work Study
CONTRACTOR: C'& of Hawthome/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/13 - 6/30/14 TELEPHONE NUMBER: 310.970.7796
ESTIMATED COST PER
LIST TYPES OF SERVICE: CASELOAD CASE TOTAL COST
1 Paid Work Experience (Clerical Positions) 582 _! 3,600.00 8 2,085,200.00
FICA 5 275.40 3 160.282.80
Workers Compensation insurance S 39.60 _$ 23,047.20
2 Paid Work Experience (Maintenance Positions) 8 -
FICA $ - 8 -
N Workers Compensation Insurance $ - s -
o -~ - R
»
3 On the Job Training (OJT) S -
Direct Services Payable to COH
25% of Wages $ 523,800.00
FICA $ 160,282.80
Workers Compensation Insurance $ 23,047.20
Subtotal $ 707,130.00
Direct Services Total: 3 2,278,530.00
Notes: Paid WEX Wage calculations based upon participants working an average of 20 hours per week at $9 per hour for 20 weeks.

FICA Charges are caltuiated at 7.65% of participant wages.
Workers C ion Ir s

d at 1.1% for Clerical Positions and 12 53% for Maintenance Positions
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Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.857228.1

Contract Budget
Operating Costs
07/01/13-06/30/14

Monthly

$967.98

$6.25

Totale $974.23

187

7/1/13 - 6/30/14

Yearly

$11,615.80

$75.00

$11,690.80
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CONTRACT BUDGET

Work Study

PROJECT NAME: City of Hawthorne - Work Study

CONTRACTOR: City of Hawthorne/SBWIB CONTACT PERSON:

CONTRACT PERIOD: 7/1/14 - 3131115

ADMINISTRATIVE COSTS:
DIRECT COSTS

Salaries & Benofits (See Personnel Schedule)

Case Management/Administrative Staff:

Salaries
Fringe Benefits

Personnel Subtotal

OPERATING COSTS (1)

Supplies

Mileage (rate per mile x estimated mileage)
Postage

Equipment (other than EDP)

Printing

Liability Insurance

Rent

Utilities

Telephones

Other (must be itemized)

Operating Gosts - Subtotal
INDIRECT COSTS (LlIst all appropriate)
(17.5% of Personnel Salaries. See Personnel Schedule) $19,590.16
Admin rent, Utilities and Phones

Postage, Audit, Legal, Travel
Admin Supplies, Storage, Mileags, Liab. Ins.

Indirect Cost - Subtotal
Total Administrative Cost
DIRECT SERVICES COSTS:
DIRECT SERVICES PAYABLE TO COH

Participant Wages 25%
Participants Benefits

TELEPHONE NUMBER:

Grand Total Contract Cost

Footnotes:

Q] # Operating costs must be reasonable and prorated by the parcentage of uses in serving CaWORKs part:cipants H coals includes other piograms cosl
[t4] DPSS prior approval ks required for p of any hnclogy (IT) Allach EDP Eq; Schodula,

HOA.857229.1 188

Tracez_ Atkins
310.970.7796
Total Cost
$ 111,843.75
$44,784.24
40%
$ 156,727.99
Monthly Cost Yearly Cost
623.78 g 5,614.03
250,00 § 2,250.00
100.00 $ 900.00
= 3 .

2,929.92 $ 26,369.28
984.27 $ 8,858.40
4,887.97 $ 43,991.71
$ 9,745.22
$ 3,918.03
$ 5,877.05
2,171.14 $ 19,540.30
$ 220,260.00
$ 528,740.00
$ 392,400.00
$ 137,340.00
$ 750,000.00
760,000.00

0.00
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthorne CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/15 TELEPHONE NUMBER: 310.970.7796
TOTALC TERM OF
PERSOMNEL POSITION NO OF MONTHLY % TIME MONTHLY | TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST (months) TOTAL COST
Bridgette Brown Account Clerk | 1 3,651.44 80% 2,921.15 35,053.82 9 26,290.37
Jamila Williams EDA 1 4,234.88 40% 1,693.95 20,327.42 9 15,245.57
Tamika Hambrick EDA] 1 5,740.00 25% 1,435.00 17,220.00 9 12,915.00
Kevin Fleming Sr. Account Clerk 1 5,081.00 25% 1,270.25 15,243.00 9 11,432.25
Tudorita Giulea Fiscal Coordinator 1 9,637.00 10% 963.70 11,564.40 9 8,673.30
Sub Total Salaries: | § 8,284.05 99,408.65 $ 74,556.49
EMPLOYEE BENEFITS BY CLASSIFICATION Bridgette Brawn damils Whilsrs Tamixa Hambrick Kovin Flming Tudora Gluls | (4 YOTAL
Health Plan (2) 2,880.00 1,289.78 451.86 899.72 372.08 5,893.43
Dental Plan - -
Retirement 8,757.32 1,166.29 4,301.99 3,808.08 2,889.08 20,922.75
sul
Social Security
Worker's Compensation 304.97 176.85 149.81 132.61 100.61 864.86
Lang Term Disability -
Holidays -
Sick Leave 262.94 199.49 462.43
Vacation -
Other (Medicare/Unemployment) 492,94 285.85 242.16 214.35 162.62 1,397.93
Life Insurance -
Fringe Benefits per Classification - -
Fringe Bensfit Subtotal 12.435.23 2,918.76 5,145.81 5.317.71 3,723.88 29,541.40
Total # of Positions by Classification 1.00 1.00 1.00 1.00 1.00
Sub Total Fringe Benefils (3): 12,435.23 2,918.76 5,145.81 5,:317.71 3,723.88 29,541.40
7% 19% 40% 47% 43% 40%

Footnotes:

(1} Coniradiors must ba in complance with the County's Living Vifage Ordinance

(2} indica 7 Caleteda Plan

(3) Frnge Benefis Subtots) per Classifieation x number of pastion
(4) Change the coksmn heading 10 the name of the pecion aod provide benel® information for that posiion
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PERSONNEL SCHEDULE
CONTRACTOR: City of Hawthome CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 7/1/14 - 3/31/1§ TELEPHONE NUMBER: 310.8970.7796
TOTAL TERM OF
PERSONNEL POSITION NO OF MONTHLY % TIME MONTHLY |TOTAL ANNUAL| BUDGET
SALARIES (1) CLASSIFICATION | POSITIONS SALARY ALLOCATION COST COST {months) TOTAL COST
Quaneek MacLaughlin| Admin Intern 1 2.567.07 15% 385.06 4,620.72 9 3,465.54
Terry Jackson EDA I 1 5,506.00 50% 2,753.00 33,036.00 9 24,777.00
Francisco Carilla EDA 1 5,080.40 20% 1,016.08 12,192.96 9 9,144.72
Sub Total Salaries: | § 415414 | § 49,849.68 5 37,387.26
Total Salaries § 111,943.75
EMPLOYEE BENEFITS BY CLASSIFICATION Guineak Maclaughin Terty Jackson Francisco Carrill “ TOTAL
Health Plan (2) 1,800.00 743.70 2,543.70
Dental Plan E =
Retirement 265.11 8,253.22 3,046.11 - 11,564.44
Sul
Social Security
Waorker's Compensation 40.20 287.41 106.08 433.69
Long Term Disability
Halidays -
Sick Leave R
Vacation .
Other {(Medicare/Unemployment) 64.98 464.57 171.46 701.01
Life Insurance . .
Fringe Benefits per Classification - - -
Fringe Benefit Subtotal 370.289 10,805.20 4.067.35 - - 15,242.84
Total # of Positions by Classification 1 1 1 1 1
Sub Total Fringe Benefits (3): $370.29 $10,805.20 $4,067.35 $0.00 $0.00 $15,242.84
Total Benefits: $44,784.24

Footnotes:

(1} Comreciors must be In eomphance with the Courty's Living \Wage: Ondlnence.

(2) Indicate ¥ Caleterta Plan

(3) Fringa Benafis Sublots! per Classification x numberof posttion
(4) Change the cokimn heading t the (me of the poston 3nd provide bARGTE infonmaton for that postion
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1'822.98'VOH
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Work Study
PROJECT NAME: City of Hawthome - Work Study
GONTRACTOR: City of Hawthome/SBWIB CONTACT PERSON: Tracey Atkins
CONTRACT PERIOD: 71114 - 3131115 TELEPHONE NUMBER: 310.970.7796
ESTIMATED COST PER
LIST TYPES OF SERVICE: CASELOAD CASE TOTAL COST
1 Paid Work Experience (Clerical Positions) 436 S 3,600.00 S 1,569.600.00
FICA s 275.40 5 120,074.40
Workers Compensation Insurance S 39.60 S 17,265.60
2 Paid Work Experience {Maintenance Positions) R -
FICA § - S -
Workers Compensation Insurance ] - S -
3 Onthe Job Training (OJT) $ -
Direct Services Payable to COH
25% of Wages $ 392,400.00
FICA $ 120,074.40
Workers Compensation Insurance $ 17,265.60
Subtotal $ 529,740.00
Direct Services Total: $ 1,706,940.00
0.00

Notes: Pald WEX Wage calculations based upon participants working an average of 20 hours per waek at $9 per hour for 20 weeks
FICA Charges are calculated at 7.65% of particlpant wages.
Workers Compensation Insurance is calculated at 1.1% lor Clerical Pasilions and 12.59% for Maintenance Positions



Line Item: Other

Check Processing
(Paid WEX)

Bank Charges

HOA.857229.1

Contract Budget
Operating Costs
07/01/14 -3/31/15

Monthly

$731.95

$6.25

Totals $738.20

192

7/1/114 - 3/31/15

Yearly

$8,783.40

$75.00

$8,858.40
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ATTACHMENT C
MONTHLY INVOICE 1-3
ACTUAL COSTS FOR THE TRANSITIONAL SUBSIDIZED EMPLOYMENT PROGRAM
SUBSIDIZED EMPLOYMENT COSTS
GAIN VOCATIONAL INTERMEDIARY AND DIRECT SERVICES CONTRACT
Sample Form

INVOICE MONTH:

|. DIRECT COSTS

Salaries (attach personnel schedule)
Fringe Benefits
Personnel Subtotal:

Il. OPERATING COSTS

Supplies

Mileage

Postage

EDP Equipment

Equipment (other than EDP)
Printing

Storage

Provider Training

Rent

Utilities

Telephones

Other (must be itemized-attache separate sheet)
Operating Costs-Subtotal:

INDIRECT COSTS (not to exceed 17.5% of Personnel Salaries)

Admin rent, Utilities and Phones

Postage, Audit, Legal, Travel

Admin Supplies, Storage, Mileage, Liability Insurance
Staff Liability Insurance

City Indirect Costs

Indirect Costs Subtotal:

Ill. DIRECT SERVICES

One Stop Services ($1600 per participant)

Subsidized Employment Wages

FICA

Worker's Compensation

Liability Insurance

On-the-Job Training Wages

Education and Employment Training (classroom)

Support Services (must be itemized-attach separate sheet)
Direct Costs Subtotal:

A, TOTAL INVOICE AMOUNT FOR CURRENT MONTH FOR SUBSIDIZED EMPLOYMENT

RELATED SERVICES:
CONTRACTOR's Authorized Signature Date
County Contract Administrator's Authorizing Signature Date
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MONTHLY INVOICE

ATTACHMENT C
2-3

ACTUAL COSTS FOR THE TRANSITIONAL SUBSIDIZED EMPLOYMENT PROGRAM

WORK STUDY IN PUBLIC AGENCIES COSTS

GAIN VOCATIONAL INTERMEDIARY AND DIRECT SERVICES CONTRACT

INVOICE MONTH:

Sample Form

DIRECT COSTS

Salaries (attach personnel schedule)
Fringe Benefits
Personnel Subtotal:

. OPERATING COSTS

Supplies

Mileage

Postage

EDP Equipment

Equipment (other than EDP)
Printing

Storage

Provider Training

Rent

Utilities

Telephones

Other (must be itemized-attache separate sheet)
Operating Costs-Subtotal:

INDIRECT COSTS (not to exceed 17.5% of Personnel Salaries)

Admin rent, Utilities and Phones

Postage, Audit, Legal, Travel

Admin Supplies, Storage, Mileage, Liability Insurance
Staff Liability Insurance

City Indirect Costs

Indlrect Costs Subtotal:

DIRECT SERVICES

Work Study Wages

FICA

Worker's Compensation

Liability Insurance

Support Services (must be itemized-atfach separate sheet)
Direct Costs Subtotal:

A TOTAL INVOICE AMOUNT FOR CURRENT MONTH FOR WORK STUDY

RELATED SERVICES:

CONTRACTOR's Authorized Signature

Date




MONTHLY INVOICE
ACTUAL COSTS FOR
GAIN VOCATIONAL INTERMEDIARY COSTS
GAIN VOCATIONAL INTERMEDIARY AND DIRECT SERVICES CONTRACT
Sample Form

INVOICE MONTH:

DIRECT COSTS

Salaries (attach personnel schedule)

ATTACHMENT C
33

Fringe Benefits

Personnel Subtotat:

. OPERATING COSTS

Supplies

Mileage

Postage

EDP Equipment

Equipment (other than EDP)

Printing

Storage

IT Service

Travel, Conferences, Meetings

Provider Training

Rent

Utilities

Telephones

Other (must be itemized-attache separate sheet)

Operating Costs-Subtotal:

INDIRECT COSTS (not to exceed 17.5% of Personnel Salaries)

Admin rent, Utilities and Phones

Postage, Audit, Legal, Travel

Admin Supplies, Storage, Mileage, Liability Insurance

Staff Liability Insurance

City Indirect Costs

Indirect Costs Subtotal:

A TOTAL INVOICE AMOUNT FOR CURRENT MONTH FOR GAIN VOCATIONAL INTERMEDIARY
RELATED SERVICES:

CONTRACTOR's Authorized Signature Date

County Contract Administrator's Authorizing Signature Date



Attachment D

CERTIFICATION OF COMPLIANCE WITH THE COUNTY’S
DEFAULTED PROPERTY TAX REDUCTION PROGRAM

Company Name:

Company Address:
City: State: Zip Code:
Telephone Number: Email address:

Solicitation/CONTRACT For: Services:

The Proposer/Bidder/CONTRACTOR certifies that:

a It is familiar with the terms of the COUNTY of Los Angeles Defaulted Property Tax Reduction
Program, Los Angeles COUNTY Code Chapter 2.206; AND

To the best of its knowledge, after a reasonable inquiry, the Proposer/Bidder/CONTRACTOR is
not in default, as that term is defined in Los Angeles COUNTY Code Section 2.206.020.E, on any
Los Angeles COUNTY property tax obligation; AND

The Proposer/Bidder/CONTRACTOR agrees to comply with the COUNTY’s Defaulted Property
Tax Reduction Program during the term of any awarded CONTRACT.

-OR-

O | am exempt from the COUNTY of Los Angeles Defaulted Property Tax Reduction Program,
pursuant to Los Angeles COUNTY Code Section 2.206.060, for the following reason:

I declare under penalty of perjury under the laws of the State of California that the
information stated above is true and correct.

Print Name: Title:
Signature: Date:
Date:
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Attachment E

COUNTY’S ADMINISTRATION

CONTRACT NUMBER: XXXXXX
COUNTY CONTRACT MANAGEMENT DIVISION CHIEF

Name: Walter Chan
Address: 12900 Crossroads Parkway So.,
East Annex, 2™ floor
City of Industry, CA 91746

Telephone: 562-908-3001
Facsimile: 562-908-0590
E-Mail Address: WalterChan@dpss.laCOUNTY .gov

COUNTY CONTRACT MANAGEMENT DIRECTOR

Name: Alfred Becerra
Address: 12900 Crossroads Parkway So.,
East Annex, 2™ floor
City of Industry, CA 91746

Telephone: 562-908-3007
Facsimile: 562-908-0590
E-Mail Address: AlfredBecerra@dpss.laCOUNTY.gov

COUNTY CONTRACT PROGRAM MONITOR

Name: Leonilla Strelkoff
Address: 12900 Crossroads Parkway So.,
East Annex, 2™ floor
City of Industry, CA 91746

Telephone: 562-908-3011
Facsimile: 562-908-0590
E-Mail Address: Leonillastrelkoff@dpss.laCOUNTY.gov
HOA.857229.1

197

SUPERVISING CONTRACT ADMINISTRATOR

Name:
Address:

Telephone:
Facsimile:
E-Mail Address:

Nereen Guirguis, Supervising Contract Administrator
128900 Crossroads Parkway So.,

East Annex, 2™ floor

City of Industry, CA 91746

562-908-3010

562-908-0590
nereenguirguis@dpss.laCOUNTY .gov

COUNTY CONTRACT ADMINISTRATOR

Name:
Address:

Telephone:
Facsimile:

KXXXXKXX

12900 Crossroads Parkway So.,
East Annex, 2™ floor

City of Industry, CA 81746
562-908-XXXX

562-908-0590

E-Mail Address: XAXXX@dpss.laCOUNTY.gov



ATTACHMENT F

CONTRACTOR’S ADMINISTRATION

CONTRACT NUMBER: XXXXX

EXECUTIVE DIRECTOR CONTRACT MANAGER

Name: Jan Vogel Name: Tracey Atkins
Address: 11539 Hawthorne Blvd., Suite 500 Address: 11539 Hawthorne Blvd., Suite 500
Hawthorne, CA 80250 Hawthorne, CA 90250
Telephone: 310-970-7700 Telephone: 310-970-7746
Cell: 310-600-0314 Facsimile: 310-970-7711
Facsimile: 562-908-0580 e-Mail Address: tatkins@sbwib.org
E-Mail Address: jvogel@sbwib.org

ALTERNATE CONTRACT MANAGER

Name: David Nelms
Address: 11539 Hawthorne Blvd., Suite 500
Hawthorne, CA 90250
Telephone: 310-970-7741
Facsimile: 310-970-7711
E-Mail Address: dnelms@sbwib.org

HOA.857229.1 198



ATTACHMENT G
Page 1 of 4

CONTRACTOR ACKNOWLEDGEMENT AND CONFIDENTIALITY AGREEMENT
(Note: This certification is to be executed and returned to COUNTY with CONTRACTOR's
executed CONTRACT. Work cannot begin on the CONTRACT until COUNTY receives this
executed document.)

CONTRACTOR NAME
CONTRACT No.

GENERAL INFORMATION:

The CONTRACTOR referenced above has entered into a CONTRACT with the COUNTY
of Los Angeles to provide certain services to the COUNTY. The COUNTY requires the
Corporation to sign this CONTRACTOR Acknowledgement and Confidentiality
CONTRACT.

CONTRACTOR ACKNOWLEDGEMENT:

CONTRACTOR understands and agrees that the CONTRACTOR employees, consultants,
Outsourced Vendors and independent CONTRACTORs (CONTRACTOR's Staff) that will
provide services in the above referenced CONTRACT are CONTRACTOR'’s sole
responsibility. CONTRACTOR understands and agrees that CONTRACTOR's Staff must
rely exclusively upon CONTRACTOR for payment of salary and any and all other benefits
payable by virtue of CONTRACTOR'’s Staff's performance of work under the above-
referenced CONTRACT.

CONTRACTOR understands and agrees that CONTRACTOR’s Staff are not employees of
the COUNTY of Los Angeles for any purpose whatsoever and that CONTRACTOR’s Staff
do not have and will not acquire any rights or benefits of any kind from the COUNTY of
Los Angeles by virtue of my performance of work under the above-referenced CONTRACT.
CONTRACTOR understands and agrees that CONTRACTOR's Staff will not acquire any
rights or benefits from the COUNTY of Los Angeles pursuant to any CONTRACT between
any person or entity and the COUNTY of Los Angeles.

CONFIDENTIALITY AGREEMENT:

CONTRACTOR and CONTRACTOR's Staff may be involved with work pertaining to
services provided by the COUNTY of Los Angeles and, if so, CONTRACTOR and
CONTRACTOR'’s Staff may have access to confidential data and information pertaining to
persons and/or entities receiving services from the COUNTY. In addition, CONTRACTOR
and CONTRACTOR'’s Staff may also have access to proprietary information supplied by
other vendors doing business with the COUNTY of Los Angeles. The COUNTY has a legal
obligation to protect all such confidential data and information in its possession, especially
data and information concerning health, criminal, and welfare recipient records.
CONTRACTOR and CONTRACTOR's Staff understand that if they are involved in
COUNTY work, the COUNTY must ensure that CONTRACTOR and CONTRACTOR's
Staff, will protect the confidentiality of such data and information. Consequently,
CONTRACTOR must sign this Confidentiality CONTRACT as a condition of work to be
provided by CONTRACTOR'’s Staff for the COUNTY.
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ATTACHMENT G
Page 2 of 4

CONTRACTOR and CONTRACTOR's Staff hereby agree that they will not divulge to any
unauthorized person any data or information obtained while performing work pursuant to
the above-referenced CONTRACT between CONTRACTOR and the COUNTY of
Los Angeles. CONTRACTOR and CONTRACTOR's Staff agree to forward all requests for
the release of any data or information received to COUNTY’s Project Manager.

CONTRACTOR and CONTRACTOR’s Staff agree to keep confidential all health, criminal,
and welfare recipient records and all data and information pertaining to persons and/or
entities receiving services from the COUNTY, design concepts, algorithms, programs,
formats, documentation, CONTRACTOR proprietary information and all other original
materials produced, created, or provided to CONTRACTOR and CONTRACTOR’s Staff
under the above-referenced CONTRACT. CONTRACTOR and CONTRACTOR’s Staff
agree to protect these confidential materials against disclosure to other than
CONTRACTOR or COUNTY employees who have a need to know the information.
CONTRACTOR and CONTRACTOR’s Staff agree that if proprietary information supplied
by other COUNTY vendors is provided to me during this employment, CONTRACTOR and
CONTRACTOR’s Staff shall keep such information confidential.

CONTRACTOR and CONTRACTOR'’s Staff agree to report any and all violations of this
CONTRACT by CONTRACTOR and CONTRACTOR's Staff and/or by any other person of
whom CONTRACTOR and CONTRACTOR'’s Staff become aware.

CONTRACTOR and CONTRACTOR’s Staff acknowledge that violation of this CONTRACT
may subject CONTRACTOR and CONTRACTOR’s Staff to civil and/or criminal action and
that the COUNTY of Los Angeles may seek all possible legal redress.

SIGNATURE: DATE: / /

PRINTED NAME:

POSITION:
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ATTACHMENT G
Page 3 of 4

CONTRACTOR EMPLOYEE ACKNOWLEDGMENT AND
CONFIDENTIALITY AGREEMENT
(Note:  This certification is to be executed and returned to COUNTY with
CONTRACTOR's executed CONTRACT. Work cannot begin on the CONTRACT until
COUNTY receives this executed document.)

CONTRACTOR Name
CONTRACT No.
Employee Name

GENERAL INFORMATION:

Your employer referenced above has entered into a CONTRACT with the COUNTY of
Los Angeles to provide certain services to the COUNTY. The COUNTY requires your
signature on this CONTRACTOR Employee Acknowledgement and Confidentiality
CONTRACT.

EMPLOYEE ACKNOWLEDGEMENT:

| understand and agree that the CONTRACTOR referenced above is my sole employer for
purposes of the above-referenced CONTRACT. | understand and agree that | must rely
exclusively upon my employer for payment of salary and any and all other benefits payable
to me or on my behalf by virtue of my performance of work under the above-referenced
CONTRACT.

| understand and agree that | am not an employee of the COUNTY of Los Angeles for any
purpose whatsoever and that | do not have and will not acquire any rights or benefits of any
kind from the COUNTY of Los Angeles by virtue of my performance of work under the
above-referenced CONTRACT. | understand and agree that | do not have and will not
acquire any rights or benefits from the COUNTY of Los Angeles pursuant to any
CONTRACT between any person or entity and the COUNTY of Los Angeles.

| understand and agree that | may be required to undergo a background and security
investigation(s). | understand and agree that my continued performance of work under the
above-referenced CONTRACT is contingent upon my passing, to the satisfaction of the
COUNTY, any and all such investigations. | understand and agree that my failure to pass,
to the satisfaction of the COUNTY, any such investigation shall result in my immediate
release from performance under this and/or any future CONTRACT.

CONFIDENTIALITY AGREEMENT:

| may be involved with work pertaining to services provided by the COUNTY of Los Angeles
and, if so, | may have access to confidential data and information pertaining to persons
and/or entities receiving services from the COUNTY. In addition, | may also have access to
proprietary information supplied by other vendors doing business with the COUNTY of
Los Angeles. The COUNTY has a legal obligation to protect all such confidential data and
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information in its possession, especially data and information concerning health, criminal,
and welfare recipient records. | understand that if | am involved in COUNTY work, the
COUNTY must ensure that I, too, will protect the confidentiality of such data and
information. Consequently, | understand that | must sign this CONTRACT as a condition of
my work to be provided by my employer for the COUNTY. | have read this CONTRACT
and have taken due time to consider it prior to signing.

| hereby agree that | will not divulge to any unauthorized person any data or information
obtained while performing work pursuant to the above-referenced CONTRACT between my
employer and the COUNTY of Los Angeles. | agree to forward all requests for the release
of any data or information received by me to my immediate supervisor.

| agree to keep confidential all health, criminal, and welfare recipient records and all data
and information pertaining to persons and/or entities receiving services from the COUNTY,
design concepts, algorithms, programs, formats, documentation, CONTRACTOR
proprietary information and all other original materials produced, created, or provided to or
by me under the above-referenced CONTRACT. | agree to protect these confidential
materials against disclosure to other than my employer or COUNTY employees who have a
need to know the information. | agree that if proprietary information supplied by other
COUNTY vendors is provided to me during this employment, | shall keep such information
confidential.

| agree to report to my immediate supervisor any and all violations of this CONTRACT by
myself and/or by any other person of whom | become aware. | agree to return all
confidential materials to my immediate supervisor upon completion of this CONTRACT or
termination of my employment with my employer, whichever occurs first.

SIGNATURE: DATE: / /

PRINTED NAME:

POSITION:
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ATTACHMENT H
Page 1 of 3
Title 2 ADMINISTRATIONS
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The board of supervisors makes the following findings. The COUNTY of Los Angeles allows its permanent,
full-time employees unlimited jury service at their regular pay. Unfortunately, many businesses do not offer or
are reducing or even eliminating compensation to employees who serve on juries. This creates a potential
financial hardship for employees who do not receive their pay when called to jury service, and those
employees often seek to be excused from having to serve. Although changes in the court rules make it more
difficult to excuse a potential juror on grounds of financial hardship, potential jurors continue to be excused on
this basis, especially from longer trials. This reduces the number of potential jurors and increases the burden
on those employers, such as the COUNTY of Los Angeles, who pay their permanent, full-time employees
while on juror duty. For these reasons, the COUNTY of Los Angeles has determined that it is appropriate to
require that the businesses with which the COUNTY contracts possess reasonable jury service policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. “CONTRACTOR"” means a person, partnership, corporation or other entity which has a CONTRACT
with the COUNTY or a subcontract with a COUNTY CONTRACTOR and has received or will receive an

aggregate sum of $50,000 or more in any 12-month period under one or more such contracts or subcontracts.

B. “Employee” means any California resident who is a full-time employee of a CONTRACTOR under the
laws of California.

C. “CONTRACT" means any CONTRACT to provide goods to, or perform services for or on behalf of, the
COUNTY but does not include:

1. A CONTRACT where the board finds that special circumstances exist that justify a waiver of the
requirements of this chapter; or

2. A CONTRACT where federal or state law or a condition of a federal or state program mandates the use of
a particular CONTRACTOR,; or

3. A purchase made through a state or federal CONTRACT; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer, distributor, or reseller,
and must match and inter-member with existing supplies, equipment or systems maintained by the COUNTY
pursuant to the Los Angeles COUNTY Purchasing Policy and Procedures Manual, Section P-3700 or a
successor provision; or

5. Arevolving fund (petty cash) purchase pursuant to the Los Angeles COUNTY Fiscal Manual, section 440
Or a successor provision; or
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ATTACHMENT H
Page 2 of 3
Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

6. A purchase card pursuant to the Los Angeles COUNTY Purchasing Policy and Procedures Manual, section
P-2810 or a successor provision; or

7. A non-CONTRACT purchase with a value of less than $5,000 pursuant to the Los Angeles COUNTY
Purchasing Policy and Procedures Manual, section A-0300 or a successor provision; or

8. A bona fide emergency purchase pursuant to the Los Angeles COUNTY Purchasing Policy and Procedures
Manual, section PP-1100 or a successor provision.

D. “Full time" means 40 hours or more worked per week, or a lesser number of hours if the lesser number
is a recognized industry standard as determined by the chief administrative officer or the CONTRACTOR has
a long-standing practice that defines a full-time schedule as less than 40 hours per week.

2.203.030 Applicability.

This chapter shall apply to CONTRACTORSs who enter into contracts that commence after July 11, 2002. This
chapter shall also apply to CONTRACTORSs with existing contracts which are extended into option years that
commence after July 11, 2002. contracts that commence after May 28, 2002, but before July 11, 2002, shall
be subject to the provisions of this chapter only if the solicitations for such contracts stated that the chapter
would be applicable.

2.203.040 CONTRACTOR Jury Service Policy.

A CONTRACTOR shall have and adhere to a written policy that provides that its employees shall receive from
the CONTRACTOR, on an annual basis, no less than five days of regular pay for actual jury service. The
policy may provide that employees deposit any fees received for such jury service with the CONTRACTOR or
that the CONTRACTOR deducts from the employees’ regular pay the fees received for jury service.

2.203.050 Other Provisions.

A Administration. The chief administrative officer shall be responsible for the administration of this
chapter. The chief administrative officer may, with the advice of COUNTY counsel, issue interpretations of the
provisions of this chapter and shall issue written instructions on the implementation and ongoing administration
of this chapter. Such instructions may provide for the delegation of functions to other COUNTY departments.

B. Compliance Certification. At the time of seeking a CONTRACT, a CONTRACTOR shall certify to the

COUNTY that it has and adheres to a policy consistent with this chapter or will have and adhere to such a
policy prior to award of the CONTRACT.
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Title 2 ADMINISTRATIONS
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.060 Enforcement and Remedies.

Fora CONTRACTOR's violation of any provision of this chapter, the COUNTY department head responsible
for administering the CONTRACT may do one or more of the following:

1. Recommend to the board of supervisors the termination of the CONTRACT,; and/or,

2. Pursuant to chapter 2.202, seek the debarment of the CONTRACTOR.

2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any CONTRACTOR or to any
employee in a manner inconsistent with the laws of the United States or California.

B. Collective Bargaining contracts. This chapter shall be superseded by a collective bargaining
CONTRACT that expressly so provides.

C. Small Business. This chapter shall not be applied to any CONTRACTOR that meets all of the
following:

1. Has ten or fewer employees during the CONTRACT period; and,

2 Has annual gross revenues in the preceding twelve months which, if added to the annual amount of

trie CONTRACT awarded, are less than $500,000; and,
3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

“Dominant in its field of operation” means having more than ten employees and annual gross revenues in the
preceding twelve months which, if added to the annual amount of the CONTRACT awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at least 20

percent owned by a business dominant in its field of operation, or by partners, officers, directors, majority
stockholders, or their equivalent, of a business dominant in that field of operation.

2.203.090. Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
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ATTACHMENT I

INVITATION FOR BID/REQUEST FOR PROPOSALS/
GROUNDS FOR REJECTION

Los Angeles COUNTY Code Chapter 2.180.010, “Certain contracts Prohibited” sets forth,
among other things, the following:

Notwithstanding any other section of this Code, the COUNTY shall not CONTRACT with,
and shall reject any bid or proposal submitted by the persons or entities specified below,
unless the Board of Supervisors finds that special circumstances exist which justify the
approval of such CONTRACT:

(1)  Employees of the COUNTY or of public agencies for which the Board of Supervisors
is the governing body;

(2) Profit making firms or businesses in which employees described in Subsection (a)
serve as officers, principals, partners or major shareholders;

(3) Persons who, within the immediately preceding twelve (12) months, came within the
provisions of Subsection (a), and who (1) were employed in positions of substantial
responsibility in the area of services to be performed by the CONTRACTOR, or (2)
participated in any way in developing the CONTRACT or its service specification;
and

(4) Profit making firms or businesses in which the former employees described in
Subsection (c) serve as officers, principals, partners or major shareholders.

CONTRACTOR hereby certifies that personnel who developed and/or participated in the
preparation of the CONTRACT do not fall within scope of Code Section 2.180.010 as
outlined above.

Typed Name and Title of Signer

Signature Date
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ATTACHMENT J

"CONTRACTORS EQUAL EMPLOYMENT OPPORTUNITY
(EEO) CERTIFICATION

CONTRACTOR'S EEO CERTIFICATION

CONTRACTOR Name

Address

Internal Revenue Service Employer Identification Number

GENERAL CERTIFICATION

In accordance with Section 4.32.010 of the Code of the COUNTY of Los Angeles, the
CONTRACTOR, supplier, or vendor certifies and agrees that all persons employed by
such firm, its affiliates, subsidiaries, or holding companies are and will be treated
equally by the firm without regard to or because of race, religion, ancestry, national
origin, or sex and in compliance with all anti-discrimination laws of the United States
of America and the State of California.

CONTRACTOR'S SPECIFIC CERTIFICATIONS

1. The CONTRACTOR has a written policy statement prohibiting Yes O No O
discrimination in all phases of employment.

2. The CONTRACTOR periodically conducts a self analysis Yes O No O
or utilization analysis of its work force.

3.  The CONTRACTOR has a system for determining if Yes O No O
its employment practices are discriminatory
against protected groups.

4.  Where problem areas are identified in employment Yes O No O
practices, the CONTRACTOR has a system for taking
reasonable corrective action, to include
establishment of goals or timetables.

Authorized Official’s Printed Name and Title

Authorized Official's Signature Date
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ATTACHMENT K

BIDDER'S/OFFEROR'S NONDISCRIMINATION IN SERVICES CERTIFICATION

Bidder's/Offeror's Name

Address

Internal Revenue Service Employer Identification Number

GENERAL

In accordance with Subchapter VI and VI of the Civil Rights Act of 1964, Section 504 of the
Rehabilitation Act of 1973, as amended, the Age Discrimination Act of 1975, the Food
Stamp Act of 1977, and the Americans with Disabilities Act of 1990, the CONTRACTOR,
supplier, or vendor certifies and agrees that all persons serviced by such firm, its affiliates,
subsidiaries, or holding companies are and will be treated equally by the firm without regard
to or because of race, color, religion, ancestry, national origin, age, condition of disability,
marital status, political affiliation or sex and in compliance with all anti-discrimination laws of
the United States of America and the State of California.

BIDDER'S/OFFEROR'S CERTIFICATION

(circle one)
1. The bidder/offeror has a written policy statement prohibiting
discrimination in providing services and benefits. Yes No
2. The bidder/offer periodically monitors the equal provision of
services to ensure nondiscrimination. Yes No
3. Where problem areas are identified in equal provisions of services
and benefits, the bidder/offeror has a system for taking reasonable
corrective action within a specified length of time. Yes No

Name and Title of Signer

Signature Date
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y’ Department of the Treasury
Internal Revenue Service
Notice 1015

(Rev. December 2010)

Have You Told Your Employees About the
Earned Income Credit (EIC)?

What Is the EIC?
The EIC is a refundable tax credit for certain workers.

Which Employees Must | Notify About the EIC?

You must notify each employee who worked for you at any
time during the year and from whom you did not withhold
income tax. However, you do not have to notify any
employee who claimed exemption from withholding on
Form W-4, Employee's Withholding Allowance Certificate.

Note. You are encouraged to notify each employee whose
wages for 2010 are less than $48,362 that he or she may be
eligible for the EIC.

How and When Must | Notify My Employees?

You must give the employee one of the following:

e The IRS Form W-2, Wage and Tax Statement, which has
the required information about the EiC on the back of
Copy B.

e A substitute Form W-2 with the same EIC information on
the back of the employee’s copy that is on Copy B of the
IRS Form W-2,

® Notice 797, Possible Federal Tax Refund Due to the
Earned Income Credit (EIC).

e Your written statement with the same wording as

Notice 797.

If you are required to give Form W-2 and do so on time,
no further notice is necessary if the Form W-2 has the
required information about the EIC on the back of the
amployee’s copy. If a substitute Form W-2 is given on time
but does not have the required information, you must notify
the employee within 1 week of the date the substitute Form
W-2 is given. If Form W-2 is required but is not given on
time, you must give the employse Notice 797 or your written
statement by the date Form W-2 is required to be given. if
Form W-2 is not required, you must natify the employee by
February 7, 2011.
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You must hand the notice directly to the employee or send
it by first-class mail to the employee’s last known address.
You will not meet the notification requirements by posting
Notice 797 on an employee bulletin board or sending it
through office mail. However, you may want to post the
notice to help inform all employees of the EIC. You can get
copies of the notice from IRS.gov or by calling
1-800-829-3676.

How Will My Employees Know If They Can
Claim the EIC?

The basic requirements are covered in Notice 797. For more
detailed information, the employee needs to see Pub. 596,
Earned Income Credit (EIC), or the instructions for Form
1040, 1040A, or 1040EZ.

How Do My Employees Claim the EIC?

Eligible smployees claim the EIC on their 2010 tax return.
Even employees who have no tax withheld from their pay or
owe no tax can claim the EIC and get a refund, but they
must file a tax return to do so. For example, if an employee
has no tax withheld in 2010 and owes no tax but is eligible
for a credit of $829, he or she must file a 2010 tax return to
get the $829 refund.

Can My Employees Get Advance EIC Payments?

After 2010, your employees can no longer get advance
payments of the credit in their pay during the year as they
could in 2010 and earlier years, because the law changed.
Howwever, if they are eligible, they will still be able to claim
the credit on their 2011 return.

Form W-5, Earned Income Credit Advance Payment
Certificate, is no longer in use.

Notice 1015 (Rev. 12-2010)
Cat. No. 20599

209



Attachment M
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Safely Surrendered Baby Law

S dfé {y Surrendered

No shame. No blame. No names.

In Los Angeles County: 1-877-BABY SAFE « 1-877-222-9723
www,.babysalela.org
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Sél ﬁ {)/ Surrendered

Baby Law

What Is the Safely
Surrendered Baby Law?

Page 2 of 4

InlLos Angeles County: 1 877 BABY SAFE  1:877 222/9723

How does it work?

A distressed parent who is unahle or
unwilling to care for a baby can legally.
confidendally, and salely surrander a
baby within three days (72 hours) of
birth. The baby must be handed 1o an
employee at a hospital or fire station in
Los Angeles County. As long as the
baby shows nv sign of abuse or neglect,
no namie or other infomation is
required. In case the parent changes his
or her mind at a later date and wanrs the
baby back, staff will use bracdets to help
connect them 1o cach other. One
bracelet will be placed on the baby, and
a marching bragelet will be given to the
parent or other surrendering adul.

What if a parent wants

the baby back?

Parents who change their minds can
Legin the process of reclaiming their
baby within 14 days. These parents
should call the Los Angeles County

Departmant of Children and Family
Services at 1.800-540-4000.

Can only a parent

bring in the baby?

No. While it most cases a parent will
bring in the baby, the Law allows other
people 1o bring in the baby if they have
lawful custody.

Does the parent or surrendering
adult have to cali before
bringing in the baby?

No. A parent or surrendering adult can
bring in a baby anytime, 24 hours a day,
7 days a week, as long as the parent or
surrendering adult surrenders che baby
to someone who works at the hospital

or fire station.

wiww,babysafela.org

Does the parent or surrendering
adult have to tell anything to
ihe people taking the baby?

No. However, hospital or lire station
persunnel \\’i“ ﬂsk th s\lrr:ndcriug parl)'
to fill out a questionnaire designed ta
gather important medical history
information, which Is very useful in
caring for the baby. The quesionnaire
includes a stamped return envelope and
can be sent in at a later rime.

What happens to the baby?

The baby will be examined and given
medical reatment, Upon release [rom
the hospital, social workers immediately
place die baby in a safc and loving home
and begin the adoption process.

What happens to the parent
or surrendering adult?

Once the parent or surrendering
adult swirenders the baby to hospital
or lire station personncl, they may
leave at any time.

Why is California doing this?
The purpose of the Safely Surrendered
Baby Law is to prorect babies from
being abandoned, hurt or killed by their
parents. You may bave heard tragic
stories of babies left in dumpsters or
public bathrooms. Their parents may
have been under severe emotional
distress. The mothers may have hidden
their pregnancies, fearful of what would
bappen if dicir families found ow.
Because they were afraid and had no
one or nowhere to turn for help, they
abandoned their babics. Abandoning a
baby is illegal and places the baby in

extremne danger. Too often, it results in
the baby's death, The Safely
Surrendered Baby Law prevents this
tragedy [rom ever happening ogain in
California.

A babys story

Early in the moming on April 9, 2005, a healtby baby boy was safely surrendered to nurses at Harbor-

UCLA Medical Center. The woman who brought the baby to the hospital identified herself as the baby's aunt
and stated the baby's mother had asked her to bring the baby to the hospital on her behalf. The aunt was given a
bracelet with a number matching the anklet placed on the baby; this would provide some identification in the event the
mother changed her mind about surrendering the baby and wished (0 reclaim the baby in the 14-day pericd allowed by the
Law, The aunt was aleo provided with a medical questionnaire and said she would have the mother complete and mail back in
the stamped retum cavelope provided. The baby was examined by medical staff and pronounced healthy and full-teem. 11e was placed
with a loving family that had been approved to adopt him by the Deparunent of Clildren and Family Services.
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Ley de Entrega de Bebes

Sin Peligro

Los recién nacidos pueden ser entregados en forma segura al personal
de cualguier hospital o cuartel de bomberos del Condado de Los Angeles
Sin pena. Sin culpa. Sin nombres.

En el Condado de Los Angeles: 1-877-BABY SAFE « 1-877-222-9723 W"
www.babysafela.org Sl
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Ley de

Entrega de Bebés
Sin Pel

¢Qué es la Ley de Entrega de
Behés sin Peligro?

Cada recién nacido se merece la opm'ﬂrm}ﬁ:d
de tener una vida saludable. St alguien que
usted conoce estit pensando en abaidonar a un
recitn nacido, informele que tiene otris
opciones. Hasta tves dias (72 horas) despuds del
uaciniiento, se [mr’(fc entregar un recién nacido
al personal de cualquier hospital o cnartel

bomberos del condada de Los Angeles

Historia de un bebé

A la maiana temprano del dia 9 de abril de 2005, se entregd un recién nacido saludable a las enfermeras del
Harbor-UCLA Medical Center. L mujer que llevé el recién macido al hospital se dio a conocer coma la tia del
bebe, y dijo que Ta madn: e habia pedida que Hevara al bebe al hospital cn su nombre, Lo eneregaron a la tia un
brazalete con un nimero que coincidia con la pulsera del bebé; esto sarvira como identificacion en caso de que la madre
cambiars de opinioén con respectoa la entrega del hebé y decidiera recuperarlo dentro ded perfodo de 14 dfas que permite esta

ley. Tamibién le dicron a la tia un cuestionario médico, y elfa dijo que la madre lo lienasia y lo enviaria de vuea dentro del sobre con

bian dado. L]

ubicado con una buena familia que ya ha

Fr.mquco p.‘lg.ldu que le hs

HOA 857229.1

¢Gomo funciona?

11 padrefmadre con dificuludes que na
pueda o mo guicra cuidar de surecién
nacida puede entregarko on formu legal,
confilencial v segura dentro de los tres dias
(72 horas} del nacimivnto, Elbebé debe ser
ennegado w un empleado de cualyuicr
hospital o cuareel de bomberos del Condado
de [os Ang,rh-s. Siempre que ¢l bebé no
presente signos de abinoe o negligendia, no
serd necesario suministrar nombies ni
informacion alguna. Siel padrefmudre
cambia ds apinidn posteriarmente ¥ desca
tecnperar a st b, Jos erabajadares
utilizarin brazaletes para pader vincularlos,
El biebé llevard un brazalete y ol
padre/madre o o adulo que lo entregue
recibird un brazale igual.

:Qué pasa si el padre/madre
desea recuperar a su bebé?

Los padres que camhicen de opinién
pueden comenzar ¢l proceso de reclimar a
surecién nacido dentro de los 14 diax,
Eastos padres deberdn llamar af
Departamento de Servicios paca Nifos v
Familias (Depatument of Childeen and
Family Services) del Condado de Tos
Angeles al 1-800-540-4000.

;Solo los padres podran llevar
al recién nacido?

Nu. §i hien en o mayoria de los casos
san los padres bos que llevan al bebd, la
ley permite que otras personas lo hagan
st tienen cestodia legad.

¢Los padres o ef adulto que
entrega al bebé deben llamar
antes de llevar al bebe?

No. Il padre/madie o adulto puede llevar
al bebé en L‘uulk]llit‘l momento, las 24
horas del dia, los 7 dize de la semana,
S‘lCI“I)f( )' t.ulllldﬂ Cn[lcgucn sy I'XbLL aun
empleado del huspital o cuartel de

bomberos,

ersonal médico examing al el y se determiné que ostaba saludable y a «érmino. Bl bebd fue

sido aprobada para adopralo por ol Deparamento de Servicios para Nifios y Familias,
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+Es necesario que el padre/
madre o adullo diga algo a las
personas que reciben al bebé?
No, Sin embargo, ¢l personal del hospital o
\“1"(&'1 (l\‘ lmlnh.‘rm Il.' ‘)L'(lil'q‘l " 'AI p'w'l'\A\ll:l
que entregue al bebé que llene on
cuestionatio con b finalidad de recabuar
antecedentes médicos importantes, que
reaultan de pran wtilidad para cuidar bien
del bebée T cnestionario incluye un sobre
«on <‘I 5&'"0 I'K\Nldl pdy.-l(ll) I’!.I " k'l'l\'i.l r|u <n

ot moment,

¢ Qué pasara con el hehe?

Il bebé serd examinado y le brindacin
atencion médica. Cuando le den ol alea del
hospital, los tabajaderes sociales
inmediatamente ubicarin al bebd e un
hogar seguro donde estari bien atendido, y
se comenzard ol procese de adopeion,

¢ Qué pasara con el padre/madre
o adulto que entregue al bebé?
Unu vez que los padres o adulto hayan
cntrcg.xdn al bebt al pcrmn.Jl del hmpit.ﬂ a
tll‘.lr(l.'l LI(‘ hk‘ll]b(‘ll\.\. Pu&'(l&‘l] il‘\\' n
cuuh.plin:l mamento,

i Por qué se esta haciendo esto
en Calitornia? ?

La finalidad Je 1 Ley de Entrega de Bebés
sin Peligro o proteger i los bebés para que
o sean abandonades, lastimados o
muerros por sus padres. Useed
probablemente haya escuchado historias
trigivas sobre bebdés ubandonados en
basureros o en bafios pablicos. Los padres
de esos bebés probablemente hayan cstado
pasando por dificultades cmocionales
praves. Las mudres pueden huber ocultado
acembarazo, por temon o lo que pasaria si
sus Familias se enteraran. Abandonaron a
sus bebds porque wenian micdo y no enian
nadie a quien pedir ayuda, T abandono

de un e nacido es ilegal y pone al bebé

en una sitwacisn de peligro exeremo, Muy
a menudo of ubandono provoca le mucrte
del bebé, Ta Ley de Entrega de Bebés sin
Peligro impide que vuclva a suceder esta
tragedia en California,



ATTACHMENT N

CHARITABLE CONTRIBUTIONS CERTIFICATION

Company Name

Address

Internal Revenue Service Employer Identification Number

California Registry of Charitable Trusts “CT” Number (if applicable)

The Nonprofit Integrity Act (SB 1262, Chapter 919) added requirements to California’s Supervision of
Trustees and Fundraisers for Charitable Purposes Act which regulates those receiving and raising
charitable contributions.

CERTIFICATION YES NO

Proposer or CONTRACTOR has examined its activities and determined ( ) ()
that it does not now receive or raise charitable contributions

regulated under California’s Supervision of Trustees and Fundraisers

for Charitable Purposes Act. If Proposer engages in activities

subjecting it to those laws during the term of a COUNTY CONTRACT, it will

timely comply with them and provide COUNTY a copy of its initial

registration with the California State Attorney General’s Registry of

Charitable Trusts when filed.

OR

Proposer or CONTRACTOR is registered with the California Registry of () ()
Charitable Trusts under CT number listed above and is in

compliance with its registration and reporting requirements under

California law. Attached is a copy of its most recent filing with the

Registry of Charitable Trusts as required by Title 11 California Code

of Regulations, Sections 300-301 and Government Code Sections

12585-12586.

Signature Date

Name and Title (please type or print)
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ATTACHMENT O

ATTESTATION OF WILLINGNESS TO CONSIDER
GAIN/GROW PARTICIPANTS

As a threshold requirement for consideration for CONTRACT award, CONTRACTOR
shall demonstrate a proven record for hiring GAIN/GROW participants or shall attest
to a willingness to consider GAIN/GROW participants for any future employment
opening if they meet the minimum qualifications for that opening. Additionally,
CONTRACTOR shall attest to a willingness to provide employed GAIN/GROW
participants access to the CONTRACTOR’s employee mentoring program, if
available, to assist these individuals in obtaining permanent employment and/or
promotional opportunities.

CONTRACTOR unable to meet this requirement shall not be considered for CONTRACT award.

CONTRACTOR shall complete all of the following information, sign where
indicated below, and return this form with their proposal.

A. CONTRACTOR has a proven record of hiring GAIN/GROW participants.
YES (subject to verification by COUNTY) NO
B. CONTRACTOR is willing to consider GAIN/GROW participants for any future employment
openings if the GAIN/GROW participant meets the minimum qualifications for the opening.

“Consider” means that Proposer is willing to interview qualified GAIN/GROW participants.

YES NO

C. CONTRACTOR is willing to provide employed GAIN/GROW participants access to its
employee-mentoring program, if available.

YES NO N/A (Program not available)

CONTRACTOR Organization:

Signature:

Print Name:

Title: Date:
Tel.#: Fax #:

GAIN/GROW ATTESTATION - 10-14-03
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ATTACHMENT P

CERTIFICATION OF NO CONFLICT OF INTEREST

The Los Angeles COUNTY Code, Section 2.180.010, provides as follows:
CONTRACTS PROHIBITED

Notwithstanding any other section of this Code, the COUNTY shall not CONTRACT with,
and shall reject any proposals submitted by, the persons or entities specified below, unless
the Board of Supervisors finds that special circumstances exist which justify the approval of
such CONTRACT:

1. Employees of the COUNTY or of public agencies for which the Board of Supervisors
is the governing body;

2. Profit-making firms or businesses in which employees described in number 1 serve as
officers, principals, partners, or major shareholders;

3. Persons who, within the immediately preceding 12 months, came within the provisions
of number 1, and who:

a. Were employed in positions of substantial responsibility in the area of service
to be performed by the CONTRACT,; or

b. Participated in any way in developing the CONTRACT or its service
specifications; and

4. Profit-making firms or businesses in which the former employees, described in
number 3, serve as officers, principals, partners, or major shareholders.

contracts submitted to the Board of Supervisors for approval or ratification shall be
accompanied by an assurance by the submitting department, district or agency that the
provisions of this section have not been violated.

CONTRACTOR Name

CONTRACTOR Official Title

Official's Signature
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